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INDIANA UNIVERSITY OF PENNSYLVANIA NOL K }937
SENATE CURRICULUM COMMITTEE B-2 ’ ‘

NEW COURSE PROPOSAL

-

Departazent: Philosophy and Re’ligious -‘Studies

Person to contact for further information: Joel Mlecko/Kwasi Yirenkyi

Course affscted: RS 493: Internship in Religious Studies

Desired semester of change: ASAP

Approvals:

Department Curriculum Committee Chaairpersom: WW

Departzent Chairpetsc-.{: A//uu‘w M,q/t“?c W lo—21-87

College Advisory Committee Chairperson:

College Dean:

A. DESCRIPTION OF ACADEMIC NEZD

Al. Catalog Description: - (PLZASE ATTaACE)
A2. Course Syllabus: (PLEASE ATTAC3)

A3. Need Fulfilled: An internship will provide RS Majors/Double Majors

an opportunity to experience the concerns and influence of religions

beyond simply what those religions teach about divinity, to in-

tegrate classroom experience and practical experience, to trans-

l1ate academic knowledge and skills to action, to broaden and test

career interests.

A4. Effact on other courses: RS 493 will complement both the theoretical

tenets of the discipline of RS and the content of that discipline

as found in the present RS course offerings.
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. 'AS. Does this course follow traditional offerings ia the department?

This course is different from the traditional lecture/seminar

offerings of the Department. But the course extends and comple-

ments those offerings by taking the student jnto the workaday

world.

A6. Has this course been oiflered at IUP on a trial ba-sis'? -No. Althoueh an NEH

grant was recently received bv a student and faculty member in the

Dept. to investigate the impact of Islam on the political structures
Oiseveral Mid=East countries. The research entailed working with

several agencies and travel/interviews in the Mid-East. In manv

ways the project functioned as an internship--and it was
succesful.

A7. Is this a dual level course? No.

A8. Do other universities offer this course? Very few and those that do
generally place their students in a pastoral setting (please

see our coursé description).

A9. Is this course recommendad or required by a professional sociaty? No.
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B. INTERDISCIPLINARY IMPLICATIONS

31. Will the course be offared by ome instTuctor or will there be a taam?

Thé Department is prepared to assign faculty intern supervisors

as needed.

32. Ars additional or corollary courses needad? No.

B3. What is the relationship of the contant of this course to the countent of
coursas offared by otler deparczents?

There is no conflict as the internship is geared specifically

toward students in the RS program..

B4. Is this course applicable in a program of the school of ccatiauing education
directad at other than full-tize students?

No.
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C. E7ALUATION

Cl. What procedures are expectad to be used to evaluatz student progzess?

————————

The Faculty Intern Supervisor will evaluate the intern's DIrogress

and determine the internship course grade based upon the intern's

log, major paper, the onsite visitation(s), consultation with the

supervisor in the cooperating agency,»éhdwany other criteria

agreed upon with the intern before the jnternship begins.

2. Variable credit? Yes, 3«67 3- 1Z2. No morRs TH AN L SH ab
RS 4G3 maY Be APPLIED To 30 SH MINIML PA
TN MAToR (NoNg To o WarR) .

D. IMPLIMENTATION

D1. What resources ara needed td teach this course? None. Cooperating agencies

have been noted by both faculty and students. Initial contact--

with favorable feedback--has been made with the following sample:
~——The Wworld Conterence on Religilon and Peace, New York City

--Council on Religion and International Affairs, New York City
T-National Council on Religlon & Public Education, Dayton (Wright State
--State and County Historical Societies (Tri-State Area) ' )
——Peace and Justice Commissions of various denominations (Tri-State)
--National Conference of Christians and Jews, Pittsburgh

CdnForw X ion( Fliers evailulle]

D2. How many sections?__See D4.

D3. How often will the course be offered? Fall, Spring, and any summer session of

at least o> weeks.
D4&. How many students will be accommodated? The Department envisions in the

foreseeable future that no more than 1 or 2 students will intern

in any one semester.




Al. CATALOG DESCRIPTION.
2-12 SH
RS 493: Internship In Religious Studies -3-6-Si -

-

Prerequisite: Permission of the Department, Junior or Senior
RS Major or Double Major, 2.5 QPA.

Supervised experience--no longer than one semester and no less
than five weeks--in public or private organizations that extends
and complements coursework in RS. Objectives are developed
individually in consultation with the RS faculty. Log and major
paper required. Interships may not be done with organizations
that are strictly pastoral (e.g., parish or_campus ministry) or
with proselytizing organizations. Internsﬁips are generally
done with organizations that are ecumenical or inter-religious
and which deal with broad social and/or moral issues.

Credit distribution: three to six credits may be assigned toward
the major requirement--and those credits are assigned specifically
to the "religion-related” element of the requirement.



A2. COURSE SYLLABUS....RS 493: Internship in'Religious Studies.

The course syllabus for RS 493 will be individually designed
between each intern and the faculty intern supervisor.

It will be designed in the context of the Catalog Description

for RS 493 and the Intemship Guidelines (atmched) from the office
of the Director of Professional Laboratory Experiences.

The design will be accomplished in consultation with the RS
faculty and the supervisor at the cooperating agency.



- INTERNSHIP GUIDELINES

DEFINITION: Ar internship 1s an ecucatonal plan which integrates classroom experence and practical experience in industrial.
business. government of COMMunity-ServICe work situations It allows students 10 iransiate acadgemic pninciptes 1o action. to test their
careet inleresis anc 10 gevelop swills ano abiities through carelully plannec and supervised orograms relaled 10 the degree they are
seexing Close haison between the University and the firm. Instilulion. or agency providing the work expenenceis essentialio a quality
nternstip  The Uriversity will assume the responsitiiily of integrating this expenence within the student s curncuium

POLICIES:
A Coordinator of Internships: The Dwector of
creait-carrying Uriversity internships

\

Protessional Laboralory Expeniences has coordinaling responsibiity for all

8 The Internship Course: The internship course must be listed in the Universily catalog or approved for inclusion (the Academic
Vice Presigent's Ottice and the College Deans maintain a isting o! the courses that have been approved).

C Facully Supervisionz

(11 For stugents errolied in from one 1 three creail hours. the intern’s tacully supervisor wilt make a minimum of one on-site
visitanon per student, tor each student enrolled in from four 10 Six Creqits. a minimMum of two on-site visitatons; and for each
stugent enrolied in from seven o twelve crecdits. 3 mmmum of three on-site visits.

(2) Faculty intern supervisors will comptete an Internship Supervision Report form after each on-site visitation One copy of the
report form will te givento the intern and one ccpy will be placeg on hleinthe Ofthice of Professional Laboratory Experiences.

(3) Internsmps are imited 10 Institutions. businesses of agencies within a 500-mile radius of Indiana University of Pennsylvania.

~
-

(4) Supervisory Facully mus: be in compensac:e status guning the internship =~
(57 The !oad ‘ormula for faculty supervision s 72 stugents aqual one academic year tull-ime taculty equwvalence

(6; The Charrgersons of each decanment of therr cesignee shall be resconstble for an overa!l knowleage of the internship

program The apccintment of the gecarimental inter=ship COOra:nalor 1s sudject 10 aporoval by the Dean of the College and
the Dwrector of Prgtessional Lasoratory Expenences

D. Student Requirements and Limitations:
(1) Anundergraduate stugent musi have earneg at least 57 cregits, been enrclieg as an IUP degree candidate.and be in good

acacemic stanaing at the time of apphication No more Ihan twelve internship cregits may be used in completing the
minimum ungergraduate cegree reguirement of 124 creais

(2) A gracuate student must have earned ai least nine gracuate creaits. have a minimum of 3.0 Q.P.A. and meet Deparimental
Internship reguiremen's No more than six internship cregits may apply toward a graduate degree unless there is advance
writter: approval trom the student s agvisor. Deparntmenial Graduate Coordinator and 1he Dean of The Graduate Schoo!.

(3) Interns willmaintaina gaily log summarizing their activities as they relate the internship expenence tothe academic program.
Logs will be examined by the taculty supervisor atintervals during the internship peniod. Betore agrades awarded. logs must
pe presented in a final form and be sufficiently detailed to serve as a major element in the mnternship evaluation.

{4) A major paper submitted at the end of the internship period is a normal part of the assignment. Analternative experience can
be the preseniation of a detailed oral repon before a facuity-stugent evaluation committee.

(5) The student applying for an IUP internship must subscnbe 10 the following Code ot Ethics for Intemns:
As anlUPntern, | realize that itis my responsiDilily to cooperaie with my employer andto holdin protessional contidence
any information gained regarding tne business of the firm, institution or agency. and1o retrain from using such information

\n an unetrical manner. 1is my turther resconsibibly 10 maintain high perscnal siancards anda willingness tolearnonthe
job

E. Evaluation: The legal responsiiily of getermining the grade fcr the intern expenence rests with the University.  Faculty
Supervisors may indeperdently or 1IN conjunction with a supervisor In a cooperaling agency arnve at a ‘inal grade but the grading
responsibility may not be delegated solely to the cooperating agency.

. APPLICATION AND APPROVAL PROCEDURES: Internships must onginate in one of the departments of the University. The

educational expenence 10 be undertaken is to be desribed in an attachment 1o this form. The internship is designed withthe assistance
of a gepartmental agvisor and credit 1s obtained by signing up for the specific internship course ottered through that cepartment.

Students desiring to do an internship may pick up an internship Approval Form from the Oftice of Professional Laboratory Experiences
or from an Internstup Advisor in any ot the departments within the University.

The internstup Approval Form must be filled out completety and all signatures obtainec before the internship request will be given tinal
approval. Individual depanments may require additional data trom the students.

Dates tor submission of the internship approval form are set by the Director of Protessional Laboratory Experiences. Those dates are
posted in the Otfice of Professional Laboratory Expenences at the beginning ot the fall semester. The internship approval torm must be

processed by the dates established and in all cases approved pnor 10 the ime the student begins the internship. Intemnships will not
be approved after the fact.



