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INTRODUCTION

There are more than 29 million persons in the United States
age 65 and older; by the year 2030 this number is estimated to be
64.5 million. The growing needs of this group of older Americans
represent a rapidly growing career field: gerontology. Both
formally educated and certified professional and para-professional
persons are needed for exciting and rewarding positions serving
this older population in such areas as Housing Service, Food
Service, Retirement Consulting, Corporate Human Resource Planning,
Travel and Leisure Industries, Health Care Facilities, Family
Service Agencies, Government Planning Agencies, Financial Planning
Agencies, and Religious Congregation Administration. Some
professions such as social work, nursing, and nutrition have had
a high percentage of their practitioners involved in service to the
aging for decades.

Because of the growing population of older adults, programs
and services for this group are developing more rapidly than ever
in number and quality. This suggests a concomitant need for the
preparation, through gerontological studies, of anyone who enters
the field of aging. The Gerontology Certificate Program at IUP
will allow students to acquire a broad knowledge base in
gerontology within their preservice educational programs that will
prepare them to improve the quality of life for older adults and
to eliminate the myths associated with aging. An undergraduate

certificate program will allow students who are registered in any
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major at the university, the possibility of combining their majors
with an emphasis in gerontology. The program will provide students
the opportunity to supplement their education with a holistic
interdisciplinary study of the rapidly growing field of aging.

The proposed 21 credit hour program can be combined with any
undergraduate major, or Certification can be offered to individuals
seeking Continuing Education Units, whichever is preferred. The
program will consist of three core courses, three elective courses,
and a practicum that will provide experiential learning in an
agency or program serving older adults. The courses will be
offered by a variety of Academic Departments throughout the
university. Upon completion of the program of study, the
Certificate of Gerontology will be awarded, and appropriate

documentation will be placed on his/her transcript.
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APPROPRIATENESS TO MISSION
The State System of Higher Education (SSHE) is committed to
excellence in education through programs that are consistent with
regional, state, national and international needs. The development
of an undergraduate Certificate Program in Gerontology at Indiana
University of Pennsylvania arises from a direct response to
national, state and regional demand for an increasing number of
practitioners in the field of aging.

The last several decades have seen growing awareness of the
needs of our aging population and efforts to meet these needs.
Programs and legislation that address the older population's needs
in health, nutrition, transportation and recreation, to name a few,
have impacted the life of every community. These efforts have been
encouraged and promoted by White House conferences, associations
for the retired and aged, and coalitions of cross-generational
groups. As we approach the twenty-first century, IUP can provide
leadership and direction in addressing the diverse needs of this
long-neglected group of citizens.

The group aged sixty-five and older, now estimated at over 11
percent of the population, is the fastest growing segment of the
population in the United States in terms of numbers and proportion.
This trend is expected to continue well into the 21st century, when
older adults are expected to number 65 million. Within the older
group, the 80-plus category is the fastest growing. As the
population of seniors expands there is an increasing need for

professionals who have specialized education in gerontology to work
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with this special group of individuals. The "greying of America"
is particularly evident in Pennsylvania. The United States Bureau
of Census rated Pennsylvania third among states in the proportion
of population over the age of 65. With this increase in the number
of older adults there have been dramatic increases in aging-related
job opportunities. The proposed Certificate in Gerontology Program
is designed to help meet the specialized educational needs of the
Commonwealth created by these changing demographics. The
specialized educational needs include the study of aging as a broad
multidisciplinary core of knowledge encompassing several
disciplines: biology and physiology, psychology, and sociology.
In a broader sense, gerontology encompasses other human service
related professions including social work, recreation, home
economics, law, public administration, personnel, and adult
education; such disciplines as the humanities, economics, political
science and philosophy; and several health professions including
medicine, nursing, public health, occupational therapy, and
physical therapy.

SSHE is committed to providing instruction that fosters
personal growth of students. The Certificate in Gerontology
Program would effectively introduce students to current knowledge
about the biological, psychological, and social changes associated
with aging and the relevant information about programs and services
for the aged. In addition, the program is designed to foster
creativity and to sharpen critical thinking skills. Students who

choose the Certificate Program will have the opportunity to develop
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an awareness of the normal process of aging that will facilitate

an understanding of and adaptation to their own aging and that of

significant others'. The program is designed to allow the student
to:
1. survey the biological, psychological and sociological

aspects of aging:;

2. gain an understanding of the current services available
to older persons;

3. dissipate various myths of aging, especially as related to
wellness and the quality of life among the aging; and

4. examine contemporary policy issues facing the field of
gerontology.

Manpower needs for individuals with gerontology training are

already expected to exceed the supply in many areas including:

Adult Education Programs Legal Services

Adult Day Care Programs Nursing and Allied Health
Advocacy Programs Nursing Home Administration
Area Agencies on Aging Nutritional Services
Clinical Medicine Physical Therapy Programs
Community Services Recreational Programs
Counseling Services Retirement Consulting
Family Service Agencies Social programs

Government Planning Agencies Travel and Leisure Industry
Home Care Programs Religious Congregation
Housing Services Administration

The Gerontology Certificate Program will offer specialized
education in aging to provide students the content and skills in
gerontology that will facilitate their work with older adults.
Students who complete the Certificate program will be prepared to
offer direct services to older adults in senior centers, nursing

homes, business, industry, and the community; plan, administer and
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evaluate services and service delivery systems for the elderly:;
conduct research on the aging processes and the living environments
of older persons; advocate efforts on behalf of and with the
elderly; consult directly with older persons and/or their families;
provide staff services to organizations of elderly, legislative
bodies, and public or private organizations serving older adults:;
analyze policy on issues related to older adults; advise business,
industry, and labor regarding older workers and consumers; and
teach some aspects of gerontology to appropriate audiences such as
colleagues, college and university students, Senior Citizen groups,
and elementary and secondary school students.

The growing needs of the more than 29 million older Americans
represents a rapidly growing career field in gerontology. These
demographic facts raise important questions about the future of the
nation's economy, subsequent public policy and public expenditures
for Social Security, health care and social services, levels of
taxation, employment opportunities and retirement, continuing
education, and the quality of life of the older population. Such
important questions require the critical, analytical and
integrative thinking skills of individuals who are knowledgeable
about the field of gerontology. The study of gerontology will
create endless opportunities for exciting and rewarding positions
serving our older population.

IUP is committed to increasing its role in research and public

service. As faculty and students become increasingly more

knowledgeable about the field of gerontology, there will be a
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natural progression toward the conduct of more basic and applied
research in the field. IUP encourages and supports opportunities
for research among its students and faculty as evidenced by the
availability of internally funded research grants. 1In addition,
significant federal grant money is available for research in
gerontology.

At present, there are numerous public service organizations
for the aging with which faculty are associated for the purpose of
either education or consultation. Other faculty are involved in
outreach programs as well as with health care facilities in the
County of Indiana. As faculty continue to develop expertise in the
field of gerontology through involvement with the Certificate
Program there will be an increase in opportunities to participate
in service for the community as well as for the university. For
example, a wide range of topics may be offered through continuing
education programs, speaker's bureaus, and professional
presentations. Consultations with Commonwealth providers of
services for the elderly will serve to strengthen the service
programs and help to better meet the needs of the older adult.

IUP is concerned with the needs of the nation as a whole but
has a primary responsibility to respond to the higher education
needs of the Commonwealth, particularly in the critical need areas.
Gerontology is one such critical need area, as the trend for an
older population will continue. It is projected that by the year
2030, 24% of the population in Pennsylvania will be over the age

of sixty. The provision of professional service in health and
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human service fields overlap extensively; therefore, much of the
future personnel needs can be filled from several different fields.
The perception is widely held that service to the aging is
currently important within each of these professions and that it
will become even more important in the future. The field of
service to the aging is so large, diverse, and important that there
is great need for educational programs in the field. Expansion of
programs at all levels and in all professions remains a major task
to be completed.

The IUP Certificate in Gerontology Program goals are to:

1. provide an interdisciplinary education in gerontology that
will increase students' understanding of the multi-faceted
nature of the aging process;

2. provide opportunities for students to gain insight into
personal and societal attitudes toward aging and older
adults;

3. provide opportunities for students to apply discipline-
specific knowledge and skills relevant to older adults;

4. provide students with the knowledge, skills, and abilities
that are necessary to function effectively in the field
of gerontology:

5. provide experience working with both well and frail
elderly; and,

6. provide the credential, Certificate in Gerontology, as
evidence of the student's demonstrated preservice

education in the field of aging.
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A certificate program will offer students from many
disciplines the necessary credential to quality for a variety of
entry-level positions within the aging network. The certificate
will provide visible evidence that an undergraduate-level course
of study in gerontology has been completed at IUP. Thus, the
certificate will increase one's employment options by documenting
an area of specialization in aging. Although students may elect
to complete Jjust a few classes designated as part of the
gerontology program, the certificate will be awarded only upon the

completion of all requirements of the program.
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NEED

The second largest projected growth area in jobs in the United
States in the 1990s is in positions working with older adults.
Demographics indicate there is a rising need for additional
professionals in the field of gerontology to care for our nation's
aging population. Thus, there is an immediate need to augment the
training of in-service personnel as well as to include such
training in the preservice preparation of our students in existing
degree programs. According to a report of the Association for
Gerontology in Higher Education (1987), approximately 44% of the
total number of campuses in this nation offer gerontology
instruction on a regular basis. The number of campuses involved
continue to grow in response to the changing demographics and the
resultant interest in the field. The Geriatric Education Center
of Pennsylvania (1987) investigated the status of geriatric/
gerontology education for health professions in Pennsylvania and
concluded that schools could be far more active in encouraging
undergraduate students to study principles of gerontology, and that
geriatric content needs to be more extensively included in
curricula. The Public Health Service Bureau of Health Professions
(1987) affirmed that all health personnel must be educationally
prepared to serve the elderly.

The nucleus of an educationally sound program in gerontology
is already available at IUP, and students have been enrolling in
gerontology-related courses for many years. There are at least

eight academic departments that currently teach courses directly
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related to gerontology, and there are several more departments that
offer coursework indirectly related to this field. Students in
existing degree programs at IUP often request more opportunities
to focus on the study of gerontology. A Certificate in Gerontology
Program would consolidate existing coursework so as to create a
program with substantial intellectual value to students and provide
coherence of coursework. Such a program would support a wide
variety of major fields of study, and it is anticipated that
students in the following majors are most likely to complete the
Certificate Program: psychology, biology, counseling, nursing,
speech therapy, sociology, physical education, respiratory therapy,
nutrition, medical technology, and several majors in the College
of Business (National Institutes on Aging and Health, 1987;
Peterson, 1987). In addition, a Certificate Program could be a
separate emphasis program for persons not currently enrolled in a
degree program who want or need continuing education credits. Such
a program would also be beneficial to those individuals who have
a previously earned degree who want to acquire a Certificate in
Gerontology at the undergraduate level.

The elderly are still an underserved population. With the
increase in service agencies and programs for older persons, the
need for workers and administrators with education in gerontology
is present at the professional, paraprofessional, administrative,
and technical levels. A student who completes the proposed
Certificate Program in Gerontology may work directly with older

people as in nursing, outreach, and counseling. Others may perform
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administrative or managerial responsibilities such as planning,
developing, and coordinating service programs for the elderly. A
Certificate in Gerontology would enhance students' personal
awareness of gerontology as a discipline. Students would be
provided a broad multidisciplinary core of knowledge encompassing
several disciplines, to prepare them for positions that provide
direct services to older adults in senior centers, nursing homes,
facilities and organizations developed by and for senior citizens,
and in numerous community programs. They can be involved in a
variety of other activities, including: teaching older adults or
others preparing for later life or retirement; conducting research
on the aging processes and the 1living environments of older
persons; planning, administering and evaluating services and
service delivery systems for the elderly; transmitting information
about aging or older people through writing, speaking, and
teaching; advocating efforts on behalf of and with the elderly:;
consulting directly with older persons and/or their families;
analyzing policy issues related to older adults; advising business,
industry and labor regarding older workers and consumers; and
working toward keeping older citizens active and productive in
society, knowing that our elderly have unique contributions that
will benefit all. The study of gerontology will create
opportunities for rewarding careers or volunteer experiences with

older Americans.
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ACADEMIC INTEGRITY

Development of a proposal for an undergraduate Certificate
Program in Gerontology occurred following a study by the
Gerontology Coordinating Committee (GCC) regarding the need for
such a program at IUP. Dr. Harvey Sterns, Director of the
Institute for Life-Span Development and Gerontology at The
University of Akron, served as consultant to the GCC during the
initial investigation and in the development of the curriculum.
Dr. Sterns found the academic atmosphere at IUP to be favorable for
such a course of study and concluded that this is one of the few
institutions of its size and scope that has not already developed
a gerontology program.

The proposed undergraduate Certificate Program in Gerontology
is designed to meet the needs of matriculated undergraduate
students majoring in something other than gerontology. According
to the Standards and Guidelines for Gerontology Programs of the
Association for Gerontology in Higher Education (1989):

A minimum of 21 to 27 hours in the program is essential to

cover the required core content, to integrate the student's

gerontological knowledge with the content being presented in
the major, to provide an opportunity for the student to take
at least one elective, and to give credit for the practicum

(p. 39).

In a study conducted by Johnson, et al.(1980), to determine
guidelines for gerontology programs, respondents clearly described

an interdisciplinary educational experience that would emphasize
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aging as a normal process. The core curriculum that was determined
as essential in that study included psychology of aging, health and
aging, biology of aging, and environment and aging. Moreover, a
majority of respondents indicated that a field placement or
internship-type of experience should be required in a curriculum
that focused on gerontology. The Western Gerontological Society
(1978) recommended that coursework in gerontology programs focus
on the bio-psycho-socio aspects of aging, and should require direct
contact with older persons in a fieldwork experience. The
Association for Gerontology in Higher Education Guidelines (1989)
also requires a practicum experience in addition to a prescribed
set of courses for a Certificate in Gerontology. The Guidelines can
be found in Appendix A of this document.

Following careful consideration of the above data with respect
to curricular development of certificate programs in gerontology,
the faculty at IUP recommended the development of a program
oriented toward basic knowledge of gerontology with the appropriate
set of skills as the core, and a practicum experience that would
be coordinated with the student's career goals. The proposed

curriculum is outlined in Appendix B of this report.
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COORDINATION WITH OTHER PROGRAMS

In order to prevent unnecessary duplication of programs,
members of the Gerontology Coordinating Committee at IUP have
repeatedly communicated with other institutions in Pennsylvania
that have established gerontology programs. Thirty colleges and
universities in our surrounding area were surveyed to determine the
need for an additional program in gerontology. Survey results
indicated that interdisciplinary general degrees in gerontology
such as the baccalaureate or master's degrees were not needed;
however, the need 1is for minors in gerontology, certificate
programs, and continuing education programs at both the
undergraduate and the graduate levels. The survey results support
the need for a Certificate in Gerontology Program at IUP (Appendix
a).

Expansion of existing programs at all 1levels and in all
professions remains a major task to be completed. The
Administration on Aging has established eight goals for fiscal year
1990 and beyond. Goal number seven states in part: "Increase
awareness of and promote action to relieve the critical manpower
needs in the field of aging..." (Appendix E). The establishment
of a gerontology program at IUP would represent increasing efforts
on the part of SSHE to prepare students for the challenges and
opportunities of an aging socief.y as we prepare for the 21st
century. The proposed Certificate in Gerontology Program would be
open to all students regardless or race, religion, creed, age, sex,

disability or ethnic heritage.
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PERIODIC ASSESSMENT

The program needs to be engaged in a continual process of
self-evaluation, including evaluation of the curriculum (course
content as well as course titles), of the faculty, and of the
graduates. Program evaluation will meet the Standards and
Guidelines of the Association for Gerontology in Higher Education
(1989) :

Each program is encouraged to conduct regular (annual or
biennial) evaluations of its requirements, the faculty, the
graduates, and employers and/or consumers of the graduates®
knowledge and skills. Program data may include documentation
of available student financial aid; information on recruitment
policies for minorities; data on sex and age; full-time or
part-time status of students' previous and current work
experience; and other factors relevant to the educational
mission.

It is generally agreed that retention and graduation
rates of students for each year should be kept. Periodic
evaluations of graduates to determine the effectiveness of the
program in preparing them for employment, combined with
evaluations of employers and consumers, will provide vital

program reformulation (pp. 14-15).



17
In addition, all academic programs at IUP are evaluated every
five years. A plan for formative evaluation conducted every two
years that will include gerontology course reviews by students and
faculty will be implemented by the Coordinator of the program and

presented to the Executive Committee for the Gerontology Program.
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RESOURCE SUFFICIENCY
8TAFF
A faculty member appointed by the Dean, College of Human
Ecology and Health Sciences, will coordinate the program for a
two or three-year renewable term. This length of time has been
found to be beneficial in providing continuity for Gerontology
Programs at other institutions of Higher Education. The
coordinator/Director of the Certificate Program in Gerontology
would continue to serve as faculty within his or her academic
department and would receive 25% alternate workload to fulfill the
responsibilities of the position. Replacement faculty will cost
an approximately $2902.50, plus 8% fringe benefits.
The responsibilities of the Coordinator/Director of the
Gerontology Certificate Program will include:
a. Monitor the quality of the program;
b. Oversee the Admission process of the program:
c. Chair the Executive Committee of the program;
d. Chair the Advisory Committee of the program:;
e. Promote recognition of the Gerontology Program both
internally and externally;
f. Maintain student records and other records as appropriate
g. Conduct regular (annual or biennial) evaluations of
program requirements, the graduates, and employees and/or
consumers of the graduates' knowledge and skills;
h. Coordinate Gerontology Practicum experiences and conduct

Gerontology Practicum seminars;
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i. Attend related professional meetings; and,

j. Seek funding for program activities such as conferences

and workshops.

The Executive Committee will include the program coordinator,
the Associate Dean, College of Human Ecology and Health Sciences,
designated gerontology faculty, and students in the program. The
Advisory Committee will include members representing various
community agencies such as Aging Services, Elderhostel, Home Health
Services, and AARP.

It is important for program credibility that faculty are
qualified to teach gerontology courses. It has been found
(Peterson, et al., 1987) that approximately forty-four percent of
those faculty who teach gerontology courses have had some formal
instruction in gerontology. IUP has approximately 10 faculty who
are already qualified either by formal education in gerontology or
by completing sufficient continuing education courses. Two faculty
members and one administrator are Fellows of the Geriatric
Education Center of Pennsylvania. Those faculty who are not
gerontologists but who have a teaching or research interest in
gerontology (or both) will be cultivated by assisting them to
attend faculty development workshops and professional meetings.
It will not be necessary to hire additional faculty to support the
needs of this program.

Secretarial services related to program administration will
be provided by the College of Human Ecology and Health Sciences.

Program faculty will utilize secretarial support and supplies from
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within their academic departments for course offerings.
Resources necessary for sufficient advertising brochures and
Certificates of Completion of the program will be approximately
$245.00. Continuing membership in the Association for Gerontology

in Higher Education is $150.00 per year.

LEARNING RESOURCES

The Gerontology Coordinating Committee consulted the staff of
Stapleton Library in the assessment of available learning
resources. The Gerontology consultant also assessed library
resources and found them to be sufficient for program support.
Gerontology holdings will continue to be acquired at a projected
$500.00 per year. No additional office space required.
INSTRUCTIONAL EQUIPMENT

No additional instructional equipment will be required.
FACILITY MODIFICATION

No facility modifications are required. The Coordinator,
secretary, and faculty will work out of already assigned office

space.
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IMPACT ON EDUCATIONAL OPPORTUNITY

The proposed Certificate Program in Gerontology will be open
to all students regardless of race, religion, creed, age, sex,
disability or ethnic heritage. This certificate program will
provide excellent opportunities for females, males and minorities
who intend to work with senior citizens, to complete a program with
a core curriculum that is multidisciplinary and emphasizes normal
aging. The program will provide opportunity for Ymature"
individuals who are interested in job change and/or enhancement,
as well as providing special interest education for the traditional
18 to 22-year-old. Services to the aging are currently recognized
as extremely important, and the anticipated growth in the older
population will 1lead to expanded services and increased
professional employment opportunities. The increased employment
opportunities concomitantly require an increase in the need for
gerontology knowledge for those individuals entering the field of
gerontology. Presently, most gerontology training is acquired on
the job or through continuing education workshops. This suggests
that it is time to move beyond general platitudes that everyone
"should" have some gerontology instruction, and undertake the
development of a comprehensive definition of what gerontology
content practitioners in various professions should know.
Preservice education in gerontology for persons who work with older
people is essential. The number of persons working with older

people who have limited gerontological preparation is so large that
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continuing education offerings will be in demand for many years to

cone.
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CHAPTER 6 .- : -uo-3¥e

UNDERGRADUATE CERTIFICATE PROGRAMS Il\'l‘ GERONTOLOGY

OR OTHER CREDENTIALS ADJUNCT TO A DEGREE

Programs in this category are designed to meet the needs of matriculated undergraduate
students majoring in something other than gerontology. Credentials included in this category go
by various titles. .

At the bachelors level there were 80 certificate programs compared to 32 degree/programs
identified in the AGHE/USC survey. There were also 43 *minors,* 12 that were designated as
‘concentrations,” "specializations,* and 2 *emphases® (Peterson, et al, 1987b). There were i
significantly more *minors® at the undergraduate level than at the master's or associate le\)els o'f
education. The content and requirements of the minor have not been analyzed or compared to
the certificate, but they appear to be designed for the same purpose.

DESCRIPTION OF THE CREDENTIAL

Any title appropriate to the institutional environment in which it is awarded is acceptable;
however, whatever the designation, it should appear on a student’s official transcript. Credentials
usually are offered upon completion of a multidisciplinary program that requires at least 15
semester hours of courses, focusing on aging and being from at least three different disciplines,
and includes a practicum.

The programs offered must be consistent with the other curricular requiremenis of the host
institution granting the credential. A program may focus either on a liberal arts approach to the
étudy of aging or provide students with content and skills in gerontology that will facilitate their
waork with older adults. Because such a credcnitial is supplemental to a student’'s major field of

study, such programs must be explicit about the core knowledge required of ail persons
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receiving the credential. Additional course requirements should integrate the student's
= gerontological knowledge with the content being covered in the student’'s major area of study.
CURRICULUM
A minimum of 21 to 27 hours in the program is essential to cover the required core content,
to integrate the student’s gerontological knowledge with the content being presented in the

major, to provide an opportunity for the student to take at least one elective, and to give credit
for the practicum.

Gerontology Requirements

The core content should include current knowledge about the biological, psychological, and
social changes associated.with aging and the relevant information about programs and sewices
for the aged. In addition, students should be required to take a course on aging within their
major area of study in order- to integrate the gerontological content with their particular area of
interest. Additional content on the demography and economics of aging, public policy, and' '
deafh and dying is desirable. A survey course in gerontology could cover these topics in a
minimal way and should be a prerequisite for other courses to avoid duplicating the introductory
material in each gerontology course. A clear distinction needs to be made between Social
Gerontology and the Sociology of Aging, or students should not be required to take both.
Introduction to Aging (a survey course), Social Gerontology/Sociology of Aging, Psychology of
Aging, and Biology of Aging are the necessary courses, in addition to a course integrating the
student’s major with gerontology. In most cases these five courses total 15 semester credit

hours.

Gerontoloqy Electives

It is recommended that three to six hours of gerontology electives be included so that

students can pursue their individual interests. These courses should have at least 50 percent of

their content focused on gerontology.
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Non-gerontology Requirements .. .ni-: > - . 4 . e

Because this gerontology credential is supplemental to a student’s major field of study, there
should be no requirements that students take courses without gerontological content.
Practicum - ~

Students who are in professional programs need to have experience working with both well
and frail elders. In the senior year, a practicum is usually required by their major. The required
number of clock hours and credits should be determined by gerontology faculty and faculty from
the major. The student may choose to take the practicym with the gerontology program. In
either case the practicum experiences and the number of credit hours awarded should be
commensurate with the number of clock hours determined by institutional policies. Three credit
hours are minimal. Adequate supervision by persons knowledgeable in gerontology is essential.
Academic experiences (field seminars, papers, and presentations) could be included as part of

the practicum experience.

Specialization/Tracks

The gerontology credential at this level is, in itself, a specialization or a track. There is little
room in the program to provide other than a basic overview of gerontology and the three to six
hours of electives students can use to pursue their individual interests. Provision of
specializations or tracks is not appropriate in this program.

Thesis/Dissertation Issues

Students pursuing a degree in the liberal arts with a certificate, minor, or emphasis in
gerontology should be required to write a senior thesis that demonstrates the development of

critical, analytical, and integrative thinking skills.
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Summary of Undergraduate Certlficate Requirements

Required Courses:
Introduction to Gerontology
Biological Aspects of Aging
Psychological Aspects of Aging
Sacial Aspects of Aging
Integrating course
(gerontology content integrated with
student’s major)
Elective
(additional 3 credits if integration course
is not available)

Practicum

Total

DLICY AND PLANNING: ADMINISTRATIVE ISSUES

3 credits

3 credits

3 credits

3 credits

3 credits

3-6 credits

3-6 credits

21-27 credits

The gerontology program should be a recognized academic unit of the institution. Time
sipould be assigned so that administration of the program is a part of a faculty member's
cognized academic load. One or more faculty members should have their primary
ntification, if not their primary assignmenf, within gerontology, as evidenced by their

ptofessional activities, scholarly productivity, and membership in professional associations.

pipcedure for meeting with faculty within the gerontology program regarding advising,

dgtermining suitability for the field, and program requirements. Documentation of program

| N .
transcripts accurately reflect student accomplishments.

]mpletion and the awarding of any credential must be handled so that student records and

imally, the program should have an identifiable physical location on campus and a procedure

 identifying students in the program. Students need to be able to follow the institution’s usual
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Program Advisory Committee

Faculty members with primary teaching assignments in the gerontology program should
constitute the advisory committee. Since there is much to be done in gerontology beyond the
teaching of courses, additional faculty who have research, service, or other interests in
gerontology could be valuable participants in the committee, which would meet regularly to
provide for curricuium development and to evaluate the program. Other responsibilities would be
to advise on personnel matters and expenditure of funds, to plan special events, to foster
professional development, to provide service to the community, to generate research and funding,
and to counsel and advise students. The committee should be multi-disciplinary and reflect the .

nature of the field. <

Faculty

The number of faculty should be sufficient so that students can complete the program jr a
timely manner; this number wiil vary according to the types of programs offered, the institutions,
and the teaching load of the individual faculty members. A minimum of three facuilty, one
qualified to teach in each of the core areas (the biological, psychological, and sociological
aspects of aging), are required to be permahently assigned to gerontology, at least part-time.
They shouid have a terminal degree in their discipline, training in gerontology, and practice
experience. They should have commimity involvement in aging services if they teach practice :
courses or supervise practica. The rank of faculty should be commensurate with their
experience, as should their tenure status. The gerontology program faculty shouid be involved in
decisions to hire, tenure, and promote faculty teaching in the program. The gender, racial, and
ethnic balance of the facuity should reflect the institution’s affirmative action programs.
/f\rticulation

Specific procedures to articulate the program with those taken by students holding associate
degrees and with the student's major neec io be developed. Students transferring from a

community college should receive credit for having taken the introductory course; additional
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courses will need to be evaluated individually so that students are not required to repeat content
already covered. Whenever possible, agreements should be made with nearby community
colleges.
CONCLUDING COMMENTS

The program needs to be engaged in aAcontinuaI process of self-evaluation, including
evaluation of the curriculum (course content as well as course titles), of the faculty, and of the
graduates. Gerontology adjunct programs may also offer services to elders in the community.
Conferences for and about the aging, workshops for service providers or caretakers, invoivement
in senior centers, nursing homes and highrises, Elderhostel programs, community volunteer
opportunities for students, and recruitment and involvement of the aging in campus activities are
all ways to reach out to the aging community and to provide opportunities for students to have

contact with this population group. -
Author: Carolyn Rizza - Slippery Rock University, PA

Reviewers: JoAnn Vahey - Boise State College, ID

Thomas Visgilio - King’s College, PA
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CHAPTER 7

UNDERGRADUATE CONTINUING EDUCATION

CERTIFICATE PROGRAMS IN GERONTOLOGY

Data regarding the number of Undergraduate Continuing Education Certificates programs
are not available. It is estimated that there are a significant number of these programs across

the nation and that they will increase in number.

DESCRIPTION OF CREDENTIAL s

An Undergraduate Continuing Education Certificate in Gerontology is a credential awarded
upon the successful ccmpletion of a broad-based interdisciplinary study of the aging process by
non-traditional students through a college or university’s adult or continuing education divisic’;n.'
The students in this program are not enrolled in a degree program. The Continuing Education
Certificate is focused more on liberal arts than on vocational training. The curriculum is directed
towards creating positive attitudes about aging and the aged. Discussions center on society's
impact on the older population and the impact of the older population on society.

The program refiects the local needs of the community that the college or university serves.
Because these needs vary from community to community, the curriculum of each community's
program will vary. However, all programs must be of a-recognized quality and somewhat

comparable to other programs in the country.

The same admission standards established by the college or university for admission into

the adult education programs should apply for admission into the gerontology certificate program.

Students who may be attracted to such a program include 1) post-undergraduate/professional
degree students seeking a credential in gerontology; 2) adult students with only a high school

degree who are preparing for job entry into the aging network; 3) staff working in the aging
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network who are seeking to update their knowledge in gerontology; and 4) older people who are

interested in the subject.

CURRICULUM

The knowledge base, attitudes, and the types of skills that are to be included in the
program will depend, in part, on each community’'s needs. A national consensus exists regarding
the minimum core knowledge: normal age-related biological changes, normal age-related
psychological changes, and certain identified age-related sociological changes. The knowledge,
attitudes, and types of skills required for the certificate program should be incorporated into the
curriculum as either part of the gerontology course requirements or the non-gerontology
requirements. -

Balanced, unbiased attitudes toward older persons are important qualities in gerontological
practitioners who work effectively with aged clients. Thus, students in the program should hayg )
some direct contact with well, vibrant elderly to develop positive attitudes toward the aging.

Community needs will largely determine the skills that need to be taught. A set of student
competency criteria should be developed to measure whether programs and individual course
knowledge, attitudes, and skills have been learned.

Gerontology Requirements

‘The certificate program should have approximately 24-30 semester credit hours of course
work distributed between the core courses, which will have a minimum of 12 semester credits,
and electives. The content of all core courses should be focused entirely on aging and, at a
minimum, the courses should include an introductory course in gerontology (age-related
sociological changes), normal age-related biological changes, and normal age-related
psychological changes.

. The elective courses should have a minimum of 50 percent gerontology content, be focused
on aging, and be multi- or interdisciplinary. Any courses having less than 50 percent of the

content on aging should be considered as non-gerontology electives.
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Non-Gerontology Electives

Certain courses that have little or no gerontology content may be included under the
elective category to meet mission or goal requirements. These courses should be held to a
maximum of no more than six semester credits (two courses).

Practicum

A working experience with the aged should be required of all students in a certificate
program. This experience should be a contractual agreement between the program and an
agency, to include a supervised minimum of 45 clock hours and an evaluation of performance. A
practicum sponsored by a traditional discipline program could be substituted for a gerontology
practicum if the focus is with aged clients or programs that serve the elderly. The decision to
include credit for the practicum will depend upon the advisory committee and the policies of the

college or university, It is recommended that at least three credit hours of practicum be earned,

Summary_of Continuing Education Certificate Requirements

Required Courses:
Age-related sociological changes 3 credits
Normal age-related biological changes 3 credits

Normal age-related psyéhological

changes 3 credits
Gerc.antolo‘g;l Electives | 9-12 credits
Gerontology Practicum 3 credits
Non-Gerontology Electives 3-6 credits
Total 24-30 credits
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POLICY AND PLANNING: ADMINISTRATION ISSUES

The program coordinator or director must have the following minimum qualifications: 1) a
background in gerontology (either formal training or experience); 2) an appointment in one of the
disciplines represented in the program; and 3) be active in gerontology (attends professional
gerontology meetings, involved in the community aging network).

An advisory committee should be appointed prior to the development and implementation of
the certificate program, and the program coordinator or director should be a member of this
committee. Representation on the committee should reflt:zct the disciplines that are part of the
certificate program. Because the agencies and the elderly are the recipients of the competencies® -
of the program graduates, the advisory committee should include community representation.

Many state departments of education recognize and certify continuing education programs.

When available and appropriate, the college should seek such state certification for students

R

upon completion of the program. Students would then receive an official certificate from the
college or university. The certificate should also be recorded on the student's record and
transcript.

An annual evaluation procedure should be used to determine whether the mission and goals
of the program are being met and what, if any, changes are necessary. Graduating stpdents
should be surveyed annually, and all graduates surveyed every five years to provide direction for
program changes.

Facuilty

Program faculty will need to be recruited and developed. Their commitment should go
beyond the teaching of a course to include attendance at seminars, workshops, and professional
gerontclogy conferences and, where appropriate, to conduct research on aging. In meeting
these needs, assurances must be made by the college or university to support the development
of these facus+ in preparing them to be involved in the teaching of gerontology.

Althot:3h *aculty have the right to determine the content of their courses, content guicelines
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should be used by the advisory committee to ensure proper compliance with the program'’s
intent. ...
Articulation

- Articulation agreements §hould be developed between the Continuing Education Certificate
program and the associate and baccalaureate credentialing programs within the state. These
agreements should allow for the option of transfer of certain credits for the student entering the
continuing education certificate program or for the student's completing the certificate and
applying for additional education.
CONCLUDING COMMENTS

The development of a Continuing Education Certificate program in a college or university

setting should meet the needs of the community. To ensure the success of the program the
institution must make a commitment to the community in terms of faculty and resources. It is,
important that community practitioners and community agency representatives be involved. in fhe

development and evaluation of the program.

Author: Ronald Lucchino - Utica College of Syracuse University, NY

Reviewers: David Burdick - Stockton State College, NJ

Marguerite Kermis - Canisius College, NY
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PROPOSED

GERONTOLOGY CERTIFICATE PROGRAM CURRICULUM
REQUIREMENTS AND COURSE DESCRIPTIONS

Gerontology Certificate Requirements

1.

Core Courses (Nine credits are required)

HP 481

BI 160

PC 312

SO 357

Health Aspects of Aging 3 credits
Designed to synthesize interdisciplinary content on
health care and maintenance needs related to: wellness
in aging, health and gender issues, and conditions and
personal abilities of older adults. Opportunities will
be provided for building empathy skills.

or

Biology of Aging 3 credits

An examination of the biological changes that occur
during the aging process in humans, including
discussion of recent theories on the causes of aging.

Adult Development and Aging 3 credits

A survey of physiological, cognitive, emotional and
social issues affecting the young adult, the middle-
aged and the elderly. 1Includes an examination of
significant adult life crises.

Sociology of Aging 3 credits
Introduction to various problems faced in the process
of growing older. Attitudes of society toward elderly
and social and cultural impact of an aging U.S.
population examined.

Elective Courses (Any 9 credits are required)

AN 322

Culture and Personality 3 credits
Examination of personality characteristics
produced in a given cultural milieu or
subgroup. Cross-cultural comparisons and
analyses made with respect to child rearing,
male-female role differentiation, bodily
movements, suppression, mental disturbance, and
religious expression.
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FN

HE

HE

HP

340

444

315

410

324

456

413

Anthropology of Aging 3 credits
Introduces the student to various experiences
faced by elderly people in numerous world's
societies. Explores the impact of such factors

as ethnicity, nationality, race, and class and
the processes of cultural change on the lives of
people growing older. Comparative, cross-cultural
perspectives will be stress. (Part of IUP's
interdisciplinary gerontology program).

Medical Anthropology 3 credits
Focuses on the study of human confrontation with
disease and illness and on the adaptive arrangements
made by various human groups for dealing with these
dangers. Health and disease are viewed from a broad
array of micro and macro perspectives, e.qg.,
evolutionary, ecological, and psychosocial.

Consumer Economics and Family Finance 3 credits
Economics, sociological, and psychological principles
are applied to family money management problems.
Information needed to manage finances effectively and
to become a rational consumer is presented.

Food, Nutrition and Aging 3 credits
Survey of principles of food and nutrition applied to
the feeding of adults in middle and later years in
health and disease. Survey of dietary concerns,
current research and community programs related to the
older population.

Family Dynamics 3 credits
Emphasis on processes and models of family
development topics. Focus on approaches and
dynamics of principles related to familial and
marital adjustment and coping.

Independent Living for Individuals 3 credits

with Special Needs

Home management and work simplification techniques for
individuals with special needs. Includes adaptations
and modifications for housing, clothing, food, child
care, and consumer problems of handicapped and elderly
individuals.

Physical Activity and Aging 3 credits
Presents major aspects of physical activity, its
importance to the older adult, and the organization
of an activity program. Attention to physiology of
physical activity, effects of activity on growth and
aging, exercise prescription, flexibility, overweight
and obesity, and motivational strategies.
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MG

PC

PC

PH

PH

300

311

616

376

378

400

405

312

Human Resource Management 3 credits
Designed to recognize and evaluate the application of
behavioral science approaches in the study of human
resource management. Topics include recruiting and
selection, training, management development,
performance evaluation, communications, wage and
benefit programs, and management-labor relations.

Human Behavior in Organizations 3 credits
Human problems of management. Basic ideas and theories
from the behavioral sciences as they apply to human
behavior in organizations are presented. Management
solutions to problems resulting from individual-
organization interaction are emphasized.

Gerontological Nursing 3 credits

The focus is on aging, the problems and nursing care
of the elderly, health, adaptation, the changes
associated with aging, and ethical, legal, and future
issues related to the elderly.

Psychology of Health Behavior 3 credits

An examination of the role of behavior factors in
health status with a strong focus on preventive health
behaviors and the role of the psychologist in promotion
of health-related behavioral changes.

Psychology of Death and Dying 3 credits
Theories and research which delineate the psychological
factors affecting the dying person as well as those
persons close to one who is dying are discussed.

Ethics and Public Policy 3 credits

An analysis of the ethical dimension of public
policies. Provides a general understanding of
ethical theories, then focuses on their application
to specific policy issues. Topics will vary from
semester to semester. See current schedule of classes

Justice and Human Rights 3 credits

An analysis of a concept which is the focus of much
moral, political, and legal dispute. Philosophical
sources are supplemented by recent social science
research concerning the comparative abilities of
human and nonhuman animals and by environmental
studies which prompt consideration of the possible
rights of future generations.

Psychological Basis of Disability 3 credits
Study of emotional and social responses which
govern behavior and relationships of handicapped
individuals and rehabilitation workers alike, with
emphasis on the role of disability in formation of
the concept of human worth.



SA 380

SO 322

SO 342

SO 345

SO 459

SW 346

SW 407

Institutional Safety Management 3 credits
Historical aspects of safety for both private and
public institutions; introduction to trends in
liability and institutional safety regulations.
Distinctions will be made between employee, visitor and
patient hazards and their control.

Culture and Personality 3 credits
Examination of personality characteristics produced
in a given cultural milieu or subgroup. Crosscultural
comparisons and analyses made with respect to child-
rearing, male-female role differentiation, bodily
movements, suppression, mental disturbance, and
religious expression.

Social and Cultural Aspects of Health 3 credits
Medicine

Review of the fields of medical sociology and
anthropology. Focus on such topics as health and
illness in cross-cultural context, aging, social and
psychological aspects of pain and social organization
of health facilities and services. Definitions of
limits of "life" and "death" in context of new
technological and ethical issues such as euthanasia,
genetic counseling, and organ transplants also
discussed.

Interpersonal Dynamics 3 credits
Study of the interaction between and among individuals
and groups in various social settings. Emphasis on
small groups, socialization, social influence and
compliance, person perception, collective behavior, and
mass communication.

Development of Social Services 3 credits
Examination of ideological and institutional
conditions which shape health, unemployment, social
security, and welfare services.

Social Welfare Policies 3 credits
Examination of the historical development of social
welfare policies in Western society.

Human Services Management 3 credits
Treats social agencies as social systems. Focuses on
interpersonal and intergroup relationships,
communication, decision making, and policy formulation
and administrative implications of training,
supervision, fundraising, consultation, budgeting,
and research.



Gerontology Practicum (3 credits)

The gerontology practicum will be completed through a
fieldwork experience within the student's major. The goal
of the practicum is to assist the student in developing
skills in and gaining a realistic view of a career in
gerontology. The student will have the opportunity to
apply theoretical concepts at the practicum site. The
practicum site will be tailored to each individual
student's interest. An internship sponsored by a major
program could be substituted for a gerontology practicum
if it has primary involvement with aged clients and/or
programs.

The practicum sites will be agencies that serve aging
clients such as senior centers, hospitals, retirement
centers, nursing homes, mental health centers and advocacy
projects. An on-site preceptor will enter into an
agreement with the student and faculty advisor regarding
supervision of the student.

There will be a seminar portion of the course conducted by
the faculty member responsible for practicum supervision.
The seminar will meet for one hour each week and will be
designed to allow for informal scholarly exchange of
information and ideas related to practicum experiences.

o
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REPORT ON GERONTOLOGY PROGRAM

DEVELOPMENT AT

INDIANA UNIVERSITY OF PENNSYLVANIA
BY

HARVEY L. STERNS, PH.D.
PROFESSOR OF PSYCHOLOGY
DIRECTOR, INSTITUTE FOR LIFE-SPAN DEVELCPMENT AND GERONTOLOGY
THE UNIVERSITY OF AKRON
RESEARCH PROFESSOR OF GERONTOLOGY

NORTHEASTERN OHIO UNIVERSITIES COLLEGE OF MEDICINE
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The lwe day visit to Tndians Urniversity of Tenosylvania pave me

an opportunily to meet with key faculty and adminislroiors nhd 1
discuss with +them in  depth on-going activities in the field of

aging and plans and prospects for future sctivities in the fizld

of aging. My initial reaction is very favorable in terms of
developing a gerontology program at Indians Upnjwvarzsily of
Pennsylvania. There are a numher of faculilv whoe are lrained in

o
Lirug

the field and whio have an interest in developing an agiog program

to compliment already existing préérams at’ 1.0G.T.  ¥on have a

number of individuals who have the ability. and potential Lle

provide important leadership in the development of 1he Program.

An important first step in designing +the program at Indiana

‘University of Pennsylvania‘ls to‘carefﬁlly look at all df the

existing programs in the State of Pennsylvania. In an appendix

to this report I _have included all of_ihe pages on Fennsylvania

from the Associate for Gerontoclegy in Higher Education Directory‘A

that was recently published +this ‘year.,:It is elear‘that the
State of Pennsylvania already has numerous programs in
gerontology. A numberr-bf, them are of nuatiocnal leadership

quality. This would include Universities such as University of

Fennsylvania, Penn State University,  Tenmple University,
. , - -
University of FPittesburgh to name a few. In addition, +there has

also been considerable development of gercntology programs within

the smaller colleges, 50 that thére are buth LduhHJOI dwgr in‘f

es
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gprnntology,. dnd Mdctera, Degrees'Ainf gerontolOC"' as ;well

cert;flcate programsa‘ IL 1= meortant fnr IUP tu dec.le on whdt

..




:;thdt dS the _basis in the( noar futurp"

["D
t

its - phileosophy regarding its  proegram  development | in

gerontology.
There have been two majer approa%hes 1o Lhe develvpmént of
geroutoulogy proérams in.‘the ug. g, One has followed the
certificate’model originated at the University of Michigan by
Wilma Donahue and associate=s which has besn around {for close to
30 years in which a additional _credential is given on top of a
aj The certificate in gerontoldgy, has a long history.;jIn
those areas of country where such Prograh;Ahave exiStedfandlfhis
would be true of Pennsylvan a certificaté approach would‘have

meaning. It would be 1mportant to carefully lcok at whaf have

been the strengths and weaknesses of certificate programs and

degree programs in the State of Pennsylvania.' Direct interaction

with the Pennsylvania Department of Aging could be part of thlu
process. . Usually in the aging. network people _are _ hﬁred for,
disciplinéry specific training with additionél }raihing in %ging;
This may well be the bestr way for  yoﬁat I1UP to develQp your
prdgram. If steps ha?e been taken'rwithin »the Staté of
Pennsylvania, so that sfudenté who do - havé degregé,;from
Bachelor’s and Master’s Programs in gerontology are :seen
equivalency to social work for instan hb_ (and that employa b 1lity
is bn an equal basis) thén' one may det to consider deve;oplng

both a certlf;cate and a degree program. vAnother approach, of

course, 1= tn flret develop a certlflcats pro gram and thén use

"o —--‘...,....- BN A L e e e LT i,

comblnlng courses that hav=

'progrdmz-71t 15;,1mportant to“




course sequenc: Tfor the certificzte program as well as

liaving an

impact on all those major departments where aging courses will
git. Se not only do you have these courses available Jor people
in a very specific certificale program but t1ihey are also

available to those majors in those departments which have

courses. TFor some individuals, their only exposure to the field
of aging will come from one of these courses. BHBo in one seuse

one does . {wo things in developing a _gerontolmgy certificate
‘ﬁrogfam;‘oné makestavailable' avsequeﬁce of cShrses Lhét can be”
taken as‘a specialization and one is ‘also gerontoiogizing ithe
curriculum in all of the major areas that are iméortant ﬁq,have
exposure to the field of aéiné. ’

A ﬁajor discussion peoint is, of course; the structure of the
program and the placement of such a program in the organizational
structure~of the University.v-In‘discussion with.mﬁheﬁProvost,,it
was felt +that during a developmental phase it would be possible
for gerontology, to rebort directly to "the Frovost ‘Officé. The
Provost did feel that' having programs direclly ééort to thal
Provost was not her preferfed management style. There is much to
be éaid for having the Certificate Frogram, if it is to be
university wides, reporting to an individual above ihe C ge
level so that the 'progréﬁ is clearly available torall unlts of
the university on an equalrbasis._ An. alternative approach which
can be equally effectivewqis to have a Council of Dbans made up

:aof the Deanq gf'thn co’legeq of tho unlvpzelty thaL f

P

are 1nv01ved -

PRI w«

nin;ﬁhe.'certiflcatﬁ”prog:am ‘to_51t 'ds klnd of a gnv~xn ng body"

T

‘T}.x_r-.m:“Cc_u_gih};-‘_i‘.lA of Dea basically meets .




TUowwyp oot

7‘student development

ouce or twice a year to coafirm--the peneral paidelines sod
directions of the program with {ihe faculty. Since a larpe amouni

of the activity of +the program will sil in on= unit.. i

[ad

may be

[y U]

approprizte 1o appoint the dean of the major wuit 1o chair The

Council of' Deans. Another approach would be to have a mors

(t-

ral individual such as the Dean of the Graduate S<hioel or Lhs
Frovost or some other designated individonal. . I +1hink this is
very much up to the style of the particular university and its
histof&.' I thlnk 1t is very important to emphasize the*iactifhat
you want to invelve all parts of the university. You already
have courses in Biology of Aging, FPsychology of Aging, Health
Issues in Aging, Nutritional Aspects of Agiﬁg, etc., new areas
such as business administration aspects that you may not have now
but you may want to Vhave as ‘part’ of a future involvement.
Administration .  degrees in business and management or finance as
well as training in gerontology is going to be one of the Healthy
areas of +the future. _To‘ineure that each college has ownership
of the program some meehanism must be de&eloped. ' The leadership
of suzh " a pfogram can be done in a number cf different ways. My
conclusion is that you have a numbzr of faculty who have the
management skills and background to s2rve as the founding
director of the irogram. In order to do this it is necessary to
provide anywhere from a 25 to 60 percent reassignment time to

give them the opportunity to develop the program, coordinate

recru1tment materlals, work W1th the faculty

) e e SemeT e e

on a one to one ba51s _and also to tak :  noa specxflr role in




: adminisiration of TJUOD 1o go outcide. From my inleraction and

visit., 1liere are & number of individausls on Lhe Geroniolose

Coordinating Cémmittee who could serve as  the founding director
of the program. In fact, I would evzn suggest that you consider
having a Director and %n Associate Director or Assislant Dirsctor
or whatever structure will dinsure thai theree s a core of
:{ individuals who can serve as an Executive Commitize 1o work
' together in furthering developing the program. The development
of the Gerontology Program needé'to be seen in LheAconteﬁf of ihe
development of +the graduate and undergraduate programs. There

must be a careful assessment of where ar

14

the growth areas for
tﬁe university in £he future and how do these relate to existing
;i degfee programs at the university. One of the examples of this
| is the fact that recently the university became an APA approved
| clinical program. - It may well be possible -.given this . fact -for
. IUP as part of its development of avgradua§e certificate program
to make éging one of the specializations‘that can be part of the
training in clinical psycﬂology. I think the same can'bersaid
for a ﬁumber of other disciplines. For example, I did have an
opportunity to mest with .the hesad of your School of Nursihg or
Department of Nursing whovseemed extremely well versed in issues
of gerontological nursing and already seems to be providing
students with good initial exposure to asp=cts of gerontology.

n, . The question can be raised, how can IUP become cne of the places

in the State of

“Heie - . P Xl TTUP RS -

 Pennsylvania that if scmeone wants to study

" nursing and develop a specialty in geronteology can IUF bz one of

and we .

would do.

those centers of excellence
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process with social work, nputrition.  recreation and so forth.
Thic reason why all of these issues come Llog=ther aL. ons Lime is
development of é certificate program aﬂd a seguence of conrses g
it relstes to the differeni discirlinary majors is  very much the

same process regardless of whether somecne 1s in psycholeogy or

& core  of

Lete
n

recreation, onutrition, or nursing. Thers

gerontological knowledge such as the Piology of Aging., Fsychology

of Aging, and Sociology of Aging that is us=sed2d by all of the

individuals in the program.r After one has delermined the core

that is appropriate for your school then one must develop missin

(i}

courses. I might mention for example that it may not be pos sible
to develop a Biology of Aging course or if the Biology Department
does mot wish to assign faculty for that task then a course can

be developed that deals with Hezlth Issues of Aging and can have

.very similar content. The placement of some of these courses can

(0]

erontclogical

[»)

be very much up to +the d;=cret10n"of, the
Coordinating Council based on the cooperd+1on that they receive
from various academic departments.

The guestion thatr'wasriraised both :by the Provost and th

Ul

President as well as the CC itself, 1is what constitutss a
minimum cost of resources“to develop a gerontology program on
‘campus. Based on my exééfiehce-in consulting with approximétely
10 other schools as well as the involvement that I have in my own

program, that of my consortlums schools._ it would seem to m=

:_‘that it i dbsolutely‘:essentlal tor have éﬁicore budget fnr'theh :‘"
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dcvelopment pf a gnrontology program and after dovelopmantal

ref1n~m~rt of thezf
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certificate program. In reslity. the actual Lesohing of the
ccurses-should noel be a problen. If faculty are assigned to
these courses and they have students in them and Lhey are of size
to fit the {formula of.wha{ is usual university procedare, then
each of +the coursesv will be self supporting. It is then
necessary to¢ make it a pricrity that these faculiy who have
gerontological knowledge and the desirs to teach such courses be
given the opportunity. One of +the very exciting thiﬁgs'in
program developmeni is te see the evolution of individﬁal faculty
members so that a major paft of their formal assignmenl becomes
consistently‘teaching a number of aging courses.

. P
One area of formal decision making is on what is the appropriate
amount of releszse time for +the program director. Az I said
earlier a 25 to 50 percent assignment is not inappropriate. In
addition, there shouldvbe‘secretarial services made available or

a secretary ,assigned propovtlondl to thc grow1ng dnnands of the

program. It is also essential especially . during the

developmental phase to provide money for travel and faculty
development. One of +the most - effective ways of enhancing and
developing a program is +to have the faculty bte given the

opportunity to attend professional meetings such as th

._
W

Association for Gerontology In Higher Education, Perontol gical
Society of America, The American Society on Aging, and ths

Natlonal Council on Aglng dﬂpﬂndlng on the disciplinary

orlentatlon thdt we re talklng about Thvre are  also cf course
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agzng groups ‘as part of the Amerlcan PsycholOﬂlcal Association

thg Natlonal Coqnﬁll of ooc1dl Wnrk and




judgement should bs left up the individual - faculty memlers

involved about which would be the most useful meetings Lo atilend.

The special workshops and seminars +that are offered by these
national organizaticus as well as training events bLeing offerea
by the federal govefnment and state governments can at &
relatively low cost contribute to the professicnal development of
the faculty that are involved. I strongly recommend that there

be the opportunity for +the faculty +to develop and continue ‘to

developed ~ through involvement © in O national  heeting

f':l
tn

organiznations, special seminars, and special +1raining evepts
The ideal situation is then one has tenured'senior faéulvy; who
afe interested in taking on new .assignments by tea&hing a
gerontological course and want to continually up-grade and expand
_their skills. * This is an.bissue of revitalization, prafeésional
growth, and I +think what Wyour doing is vour getting a very
Qapable, able faculty member who will be up to date and who is
very much committed thef program and to the institution as =
whole. ,: S -
When the GCC determines the full extent of the desired program,
and has determined the key courses that ars missiug. then of
course the next step 1is to develop a set_of pricrities. When
departmsnts are recruiting new faculﬁy then'the choice of someone
with aging background can: be part of +the formal rzcruitment
process.

5 Given the tlme and 1nVﬂstment that 1=‘dlrﬂacy taklng p ce at IUP‘
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I can. sea no  reason why formal prugram ﬁoula‘_not be up and

.
|
b
H

Thls would of course dépénd on"

-runnlng w1th1n one calendar year




the cycle of the . approval - for ascademic programs atl  your

parlicular university. Based on th~ discussions Lhual 1 Lad witl

the gerontology committee, I f

13

221 that a formzl proposzl te

craate a certificate program could be carri=d cut rather guiclily

and that one can start it with the courses that -
plarcre and then move within the year to adding what may be

considered missing needed courses. Regardless =zs a preliminary

step an announcement can be made to students of 1ihe intention .to

stablish the program subject to approval, student interest can .

be polled, students can be told what are the courses that will be
part of the program. Depending on what is considered proper on
campus students can be told that if they take these coursesﬂthere
is every likelihood subject to final approval that they will be

moving toward receiving a certificate when the preogram 1is

- formally approved. We used that approach at my university.

*

» Obviously, there is not a guarantee, but if a package is well

‘;dévaloped and clearly prﬁsented the student is not really at

risk. The coursesA‘will count towards degree and, they are part
of good professional trainingl If for some reascn the

certificate program is dzlayed, +the student still would be just

fine.

Another suggestion made was to go through the formal process of
surveving all faculty members at IUP to determin= whether or not

they viere d01ng thlngq in the field of agin g dnd th»se can

lnclude communlty ddVlSOIV bodrds, formdl wrltlng 1n th= flald

l,'
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E ;formal rﬁsedrch 1 suggestlng a -one-page questlnnnal e thdt

'would be SPnt to pvery.faﬁulty membcr . Lokdei rmlne *f th»y"‘

are already in-




have an interest in the field of aging. This is an escﬁ i
steps because in developing a new program like this you want all
faculty to feel that they have had an opportunity 10 become
.part of it. It has alwéys been true that when you do such a
Survey you uncover & nﬁmber of individuals whoe may not be kncown
to eare faculty wha mzy have an interest in 1Ll Tield of sping.
This should be done o¢n & periodic basis. The steps  to be
followed are outlined in the article of that I wrote feor 1he 1978
ACHE book whlbh has alrhadv becu given tuyyuu. 7

In addition to the funding for travel and attendance at special
workshop meetings in the dzvelopmental phase, it is also useful
to bring a number of national speakers to the campus so that both
faculty and students can together explore issues in the field of
aging. Usually such wvisits of a multi-dimensional.ggality-
First of all the person presents a topic of research which can be
of interest to a large number of faculty, secondly that pzrson is
typically involved & in program in gerontdlogy and can share
ideas and solutions to issﬁes that emergad with. developmant of'

the program. In this way; the faculty in aging has a number of

different prospectives pressnted to them. They can then mak=

choices for +their own program. Thirdly. the stimalation of
having a lecture series by a national individuals is:always1a
positive and important part of campus life. Fortundtc;y within a
; reasonable dlstance of I1.0. P you hava many well ~ known eopie in
ietye fl“ld of dglng who: can come to vour campus dnd prcsent
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i;S ethng fees w1th gooa plannlng can bo ant 1n the ran

trdnsportatlon cost .and'”




overnight. You will bLe surprised that t1here  ar— mapy, many
reople in  the field of aging who will be very willing to come to
your campus &t moderate rates becaus% they believe in the
importance of helping new rograms develop I myself. wonld he
happy to retdrn to do a presentation on Pzycholoagy of Aging cr
Industrial Gerontelogy and I would be happy to do that for
expenses. ;

As one moves into thelimplication phase of the program, I think
it is impoftant to establish the éhiiosophyb of why IUP is
developing the field aging. A= soon as p0°51b1e. I would suggest
that you get a hold of the new National Institute of Aging
document that deals with personpower power needs between now ;nd
the year of 2020. We need to train>hurses, social ﬁorkers,
nutritionist, etc. for the future and so develqping‘a‘ceriificate
program, is really a way -of making sure that your discipliﬁary
program should remain compeﬁitive as we.‘mave toward the yeér of
2000 and beyond.

Health and human service vﬁrograms from now on will need to have
strong training in the field of aging. I think Athe eviéence for
this be reflected very quickly in the outcomes of the standards
project from the Asscociation for Gerontology In Higher Educa@ion.
It is also apparent in” the increase in aging curriéulum
reéuirements that are taking place in various -national
’accrgditing bodiesv such as.rthe Americanl Nursing Association or

the National Council _of . Social _Work,

 ﬁarefully 1ook at41= hnw tha standard~ process

"A‘Organ atlons. . One of _ﬁhejﬁiSSuesAquhat the GP will want to




-and one would want to carefully follow the ensrging

recommendations. As that process refines itself one will want te

bring the certificate program in line with these newly emerging oo

national norms. This is & develeopmental process. In the initizal
1 creation of the program we are only launching a devzloping
gituation. It would, of course, be easier if one ~ould be mors
definitive, but I +think that the development of curriculum ih"
gercntology is in the process of undergoing some transitions now
‘at the end of the 80’5. It weould be véf? possible'fzr'IUP to

really benefit from the first generation programs and r=2ally move

into'a second generation program. .
| . ‘

i A major issue for graduate faculty members who'are involved in
* ! the éCC woﬁld be how to effectively _incféase‘ their p=rsonal
research din the field of aging and how to develop research
pfograms that can be used effectively by graduate students in
ﬁheir thesis and dissertations. A major point is that theré are
‘still good oppeortunities for quality research +to be:supported
through the National Institﬁte of Health and as Andrus Foundation
and other private‘foundatiéns. The competition for funding is
certainly there and it is perhaps more difficult now to receive
research grants then it may have been a decade age but there is
still véry much of an opportunity for quality people to be
successful in the grand arena.

; - Ancther area of budg=t that can b= extremely useful is to develop

_funds or- to  channel  an already existing university seed -

“monéyjprog;am._,ltdis impoftant.ioieitherJdevelop‘

ed
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ithrough existing programs to provids money for grant development.,

More and more to be compelitive on Lhe national scoane, it is
necessary to have some preliminary data. 11 is also possible for
members of the faculty who want to develop research programs Lo
develop some cellaborative relationships with mors experjeﬁoed
investigators. In the kind of meutorship prougram, Lhers are =
number of very stromg individuals not to far {from yvour campus who
can serve as & resource. o . ’
Another possihility would be to encourage faculty mémbers to
apply for the Gerontological Society of America Summer Fellowshiﬁ
Awards that are available. I think what is important here,;s
develop a set of expectations and to provide information to help

guide ‘future faculty development as researchers and grdduate

faculty members. The way in which one <an develop guality =nd

‘depth in the program is to make sure “that faculty do have an

opportunity to up-grade and expand skills. Occasionally this may

mzan faculty engaging in some post-doctoral work, either in

S

)

lect specific courses or in -going -“through ‘a formal “training
program such as receiving graduate certificate -from another

university.

-

"Another issues that must  be clearly addrassed is, how

participation with the gerontology certificate program either zs
a faculty member or as z member of the GCC or as an administrator

of the prbgram will “be viewed as part of the nValuatlon of the

f,wfaculty mbmber in terms of retent1on, tenur@ dnd p*omotlon.;;One;,

},%of th= thlngs that does, happen jpto fauulty *nvolved _ih ”

betcaughtJJ




in &

crunch betwsesn the loyalty to
interest and commitment in

This is really a

between the Provost, - Council of

Chairperson and the faculty members thems selves.

important for faculty tc engage in

formal mechanism be worked out
rewarded and that these activities
member in jeopardy. This is a real

and again in programs and should be

the very beginning as you finalize
your program.

An important public service is to

the gerontcalogy

matter of developing a

" work with 'the Area

the home department and their
certificate Program.
Deans., Department Heads or
I think it is
thess activitizs
that thess

£9Q

does not place the faculty

formally addressed right from

the initial formal aspa ts of

I

Agency on

Aging and the Penn. Depariment of Aging to offer training events

- for your area.
. way for faculty to
 ih>the field of aging.
ﬁfull day,

experiment with presenting information,

reading and videco-visual) as

explore numerous

Continuing education

teaching techniques.

activities are  a very good

start to develop their teaching and curriculum
The flexibility of developing a2 half day,

multi-day training programs gives faculty a chance to

selecting materiazls (both

well as having an opportunity to

Obviously, contiinuing

education must be well done but thers is much more flexibility in

the developmental period then for formal course work.

#is‘:not unusual for

prov1dxng lmportant

faculty for
tralnlng as a way. of dnvnloplng th@lr sk 1_N but dt the s

1nformatlon to;

I think it

instance to use short-term

thm communlty

good faith relaztionship

issue that has occurred again

amé_time )

Car*ylng out B




lithat group and  to _make; s effort to‘:acqulrc blbllogrqphlesi

formal course.  Bul 2t ths  same Liwe, developing oA e day— — e

werkshop or half-day workshop can really help & futully member
move dramatically in rﬂflnlng their interest and invoelvemsnts in
specific of gerontological services or gerontological knowledgé.
You can start in & very low-key way, very low cost by working on
local training issu sueh as basic gerontology,., & nexl step

might be to take a small contract and do some training events in

[\

the area or to do a workshop that is s 1f—§upporting “through &
small fegiétratioh fez:  The next stage would be %o bid for
training contracts with the Pennsvlvania Department on Aglng I
only recommend this thatb if it fits with the interggﬁ and
development of the faculty who might be poteniially iﬁv;lved.
Thisr is more useful‘ for certain faculty and I wouldn’t be

surprised that already some of your faculty have been engaged in

these activities. : - : . I

The meeting with the University librarian was very instructive,
it'appears that you have many of +the .major Journals that are
necessary- to have for an aging' progrém and a acquisition
priority should be develéped by the GCC so fhaﬁ'additiohal
planful purchases can be made. The listings §f holdiﬁgs already
show some good acquisitions. There appears to be missing key

handboolks and texts that will be necessary for erhancing the

library ccllection. There is a national association of

gerontological llbrdrlanc_.lt would be useful to become aware of

Teel SR SRR, S X

,Fortunately, in ‘many Lev “éfeas, the A%goﬁlatlon for Garontol gv‘“J 
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" “be very  useful in T this process.  An issus that vou will have te
; consider is whether or not the GIC should heve &  sepzrale Ludpet
fund for .. library acqgisitions in gerontclogy or whether
gerontological acquisitiohs should be encouraged through the
normal disciplinary specific acquisitions. The committee can of
course monitor the acquicsitions of the library anmd if there ars
_ specific wvolumes or areés that are not being acquired then a
acquisition plan could be developed. I was struck by the
sﬁpportive approach by your directeor of fhe libfﬁ%&. ' His
interest and enthusiasm fof moving forward with a developed.

collection in gerontology was very facilitative. .,

.

In summary, I think I coined the phrase when I wés there for the
site visit that yoﬁ are pregnant but refuse +to give birth. I
think that this phrase 4is indeed true. You have an interestéd
core faculty, you have a number of potential leaders, you have a
number of courses in place, you have the ability to take these
courses and to expand thém, and you are in a state that has very
étrong gepontological  leadership. There have already been manyb
programs déveloped in your state and.you have +the opportunity to

look at what their strengths and weaknesses are. There is no

reason why you have +to model yourself after any of these
programs. You may want to do something different or unique and
at the same time vou want to develop & program mechanism so that B

you are competitive. - Based on the mnational data that is

| presented in .the AGHE report, which I shared . with the faculty _ ;.

¢ when I visited, I.U.P. is one of the few institutions of its size ..

fg,ahdisc6pe;£hat.has nbt!:élready»,devéloped :a . formal gerontology..

a




program. In the exist mzoting wilh the Presidenl aud the Drovast
I found them supportive, willing to give faculty ihe opportunity
to develop such a program. I found the entlhivsiasm zxnd direction
that I would hope to see in university leadership who are looking

toward the future. Th

=re is every indication that the faculty
will be given the resourczs to move the program forward. Fer 2

relatively small <core budget, there can bes z number of important

new activities initiat

[\

d on the campus. There can be ihe
enhancement of individual disciplines by addition oflspecific
courses in aging. In addition there can be the creation of the
certificate specialization by linking these courses togethe; in &
meaningful and organized framework. There is the potential for
the expansion of faculty involvement as w=ll as the opportunity
for professional revitalization. There is +the opportunity for
research and development both on +the  part of faculty and
students. There is also the possibility of becoming competitive
in select areas by competing for federal fundsd research as well

as that of private foundations. Th

m
H
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s every Aindication that
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IUFP can create a qualiiy program.
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COLLEGE OF HUMAN ECOLOGY AND HEALTH SCIENCE
~_ INDIANA UNIVERSITY OF PENNSYLVANIA
INDIANA, PA 15705° I

DATE: October 16, 1987

SUBJECT: Summary Report of Gerontology Needs Assessment Committee

TO: Harold E. Wingard
Dean
FROM: Mary Ann Cessna, Interim Associate Dean

College of Human Ecology and Health Sciences

October 31, 1986 I surveyed faculty to determine their perception
4 . of IUP's needs. Results attached. - L
December 9, 1986 Appointed: '

a.) College Gerontology Needs Assessment Committee
to focus on curricular needs.
b.) Gerontology Continuing Education Committee to o
, work on a Continuing Education Conference at -
r IUP. As far as I know, this Committee did not
meet, but Jim Mill, Chair of the Commimttee, did
meet with Ernie Dettore in Continuing Educationm.

SPRING 1987 Needs Assessment Committee did the following:
February 2, 1987 Al Andrew surveyed about 30 colleges and universities

with gerontology programs in our tri-state area to
" determine if they thought we needed a geronotology .. sl
- program at LUP. Schools with gerontology programs
were obtained from National Directory of Educational
Programs in Gerontology, published by Association for ,
Gerontology in Higher Education. Committee concluded from
this survey that interdisciplinary general degrees in ’
Gerontology (B.S. and M.S.) were not needed. However,
‘ there seems to be a need for minors, both undergraduate
o and graduate, certificate programs and Continuing :

Education programs.

| February 2, 1987 " Identified jobs which réquirelsome cofleée level training
in gerontology. See attachement. '

~ March &4, 1987 Betty Wood surveyed community services agencies in e
: the Indiana area. Her findings are attached. Sue e e
~ found a strong need for continuing education programs.

".Check with her for other findings. ;.. 0 -

.~ e s R L.
" . .

" 'Co ittee examined a number of graduate (Masters) -
. and Undergraduate!programs to determine if‘a Minor 7
- could be '"squeezed into" free electives —- so students

! N
i‘
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March 24, 1987

April/May 1987

‘May 1987

September 16,

September 18,

Sepcembet 30
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would not have to come an extra semester for a
gerontology minor. Minors wer2 possible in the following:

B.S. CS - Community Servives (16 credits free electives)
Philosophy and Religious Studies (42 cradits free
electives)

Sociology

Physical Education and Sporc

Dietetics

Food Service Management

Psychology

Economics

Geography and Regional Planning

Masters
Adult and Community Educatxon
~Physical Education and Sport
M.Ed. in Social Science (maybe)
M.A. in Social Science (maybe)
Food and Nutrition
Psychology (12 credits free electives)
M.A. in Public Affairs
Although we did not examine every undergraduate and ’
graduate program, we concluded there is good potential
for both undergraduate and graduate minors.

Ed Nardi explained the specialist certificate in
gerontology that Continuing Education has, but has
not marketed.

Committee awaited whether or not the proposed Liberal
Studies program would pass the University Senate. What
impact would that proposal have on curriculum proposals/
revisions?

Marian Murray and Mary Ann Cessna attended 7-day intensive
training in gerontology at University of Pittsburgh.

1987 I consulted with Helen Wright, Nutrition Professor
at Penn State. Dr. Wright serves on the Gerontology
Advisory Committee at Penn Stat2. She said we were
on the right track and had excellent potential for
gerontology with our newly merged College.

1987 I disseminated summary of "Status of Geriatric/
Gerontology Education for Health Professions in PA
printed in Fall 1987 Ageliak to Dr. Richards,
Dr. Wingard, Human Ecology and Health Sciences Chaxrs,'
Dr. Lynch, and Needs Assessment Committee. This study
documents the need for gerontology programs in PA. ..
I have also obtained a copy of the complete study. =~ ~7" -

|

1987 Needs Assessment Committee recommended undergréduate and ¢

)




November 4, 1987

M.scellaneous

MAC:cv

graduate general interdisciplinary minors in
gerontology to Dr. Wingard.

2:15 - 3:15 p.m., Ackerman 3 - Next meeting of our
Committee. We will begin identifying courses for both
Minors. ' T -

.California University of Pennsylvania seems to be the

leader in gerontology in the SSHE. They received a
63,000 grant from the Howard Heinz Endowment of
Pittsburgh to conduct a 2 year research and
demonstration project in azlng.

&
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THE ADMINISTRATION ON AGING
GOALS FOR FISCAL YEAR 1990 AND BEYOND

Public/Private Partnerships: Increase awareness of the
challenge of changing demographics, and stimulate expansion of

services and resources for older persons by promoting public/
private partnerships.

Older Persons as a Resource: Promote the recognition of older

persons as a resource to themselves, to their community, and
to the nation.

8trengthening the Family and Generational Bond1ng. Increase
understanding of the societal implications of aging, with
particular attention to the development of strategies for
strengthening the family and the interdependence of
generations.

Prevention and Alternatives to Institutional Care: Promote the
recognition of the importance, and the development of
preventive, in-home and community-based supportive services as
vital components of the continuum of care.

Promotion and Enhancement of Effective Community-Based Service
S8ystem: Promote and support the continued strengthening of
comprehensive and coordinated community service systems to
insure that such services are available, accessible, and
acceptable to older persons.

Targeting Strategic Resource Allocation: Develop and implement
new strategies for more effectively targeting resources and
programs on the needs of the most vulnerable older persons,
with special emphasis on low-income minority elderly.

Manpower Development: Increase awareness of and promote action
to relieve the critical manpower needs in the field of aging,
with particular attention to the need for an adequate supply
of trained personnel to care for older persons at home, in the
community, and in nursing homes.

Preparing for the 21st Century - Challenges and Opportunities
of an Aging Society: Promote public information and technical
assistance to targeted groups for better decisions which need
to be made now to ensure that public, voluntary, and private
sector organizations are responsive to the resources and needs
presented by the increasing numbers of older persons during the
first decades of the 21st century.

bl
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Indiana, Pennsylvania 15705

DATE: January 26, 1990 caes
SUBJECT: Letter of Suppoft for the Certificate in Gerontology Program

TO: Dr. Carleen C. Zoni, Associate Dean
College of Human Ecology and Health Sciences /&J;ub”///"
. FROM: Mary E. Sadler, Chairperson (::}M XE
‘ Department of Nursing and Allied Health Professions . / o

I am pleased to learn that the program proposal for the undergraduate
Certificate in Gerontology is pending approval in the Chancellor's
office. This proposed program has my support as well as the support
of the department faculty. It is my belief that such a program will
meet the educational needs of the various categories of
paraprofessionals who work with the growing geriatric population. IUP.
is in the forefront for recognizing these needs and addressing them
with the proposed Certificate Program in Gerontology.

Id
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Indiana, Pennsylvania 15705

January 22, 1990

ARG AR At At ddh 20d- 20

TO: Carleen Zoni, Associate Dean
College of Human Ecology and Health Sciences

FROM: Allan T. Andrew, Chairman CE gé g‘m
Biology Department ‘

RE:

TSt &

Certificate Program in Gerontology

. 4 y
I'm writing to offer the support of the Biology Department
for the certificate pProgram in gerontology to be offered
through the College of Human Ecology and Health Sciences.
Several courses in the program will be taught within the
Biology Department including a new course developed .~
specifically for the program on the Biology of Aging. As

: ‘ we are all well aware, the United States is becoming an

i older society. Programs in gerontology are clearly needed
j E and they will become increasingly important in the years to

come. The Biology Department wishes to offer its strong
support to this program.

Rt iantile and SALUSLIR LEIR £ Lo odioiaiinhada Do { SO
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January 18, 1990

yUBJECT: Letter Support for Certificate in Gerontology
Program at IUP

TO: 3 .Carleen Zoni, Associate Dean

College of Human Ecology anquealth Sciences

I'ROM : Douglas A. Ross, Chai‘fﬂﬁ\r u%jﬁ
Psychology Department ﬂﬁﬂ\

This is to assure you that the Psychology Department
eéntirely supports the Certificate in Gerontology program at
IUP and Psychology's course contributions to it. We do not
anticipate that the changes will require additional courses in
the department however should the Gerontology program grow
¢ignificantly such a request could be forthcoming in the P

“uture. Best wishes in completing all aspects of successful
Institution of this program.



NURSING AND ALLIED HEALTH PROFESSIONS DEPARTMENT

DATE: January 17, 1990
SUBJECT: Gerontology Certification Program
TO: Dr. Carleen C. Zoni, Associate Dean

FROM: Helen C. Cunningham, Coordinator

Recognizing that this Certification Program is again being
forwarded for approval I would like to address the importance of
such an addition to the offerings of this university. The faculty
at IUP continue to provide a variety of courses that can easily beé
applied to the needs of such a Certification Program. The societal
demand for prepared individuals in diverse fields to support the
needs of aging individuals in our populations is fully documented
in the studies and needs assessments of all of the health related
professions. The College of Human Ecology and Health Science, its
departments and its faculty have long since identified the need for
implementing a curriculum of this nature to serve our students both
traditional and non traditional. As we continue to expand our
efforts to recruit learners for the health care profe551ons, we
must likewise continue to expand our offerings. It is apparent
that a program of this nature will have much appeal for the
practicing professional who is desirous of acquiring a valid
credential *to supplement a degree currently held.

The diversity of the applicant pool seeking advanced information

and knowledge in the field of gerontology demands the flexibility
of this program as it is proposed. The health care consumer
likewise deserves the right to identify providers who are prepared
to deliver the quality of care and support they are entitled to.

I support the need for implementation of this Certification Program
and will be eagerly awaiting the decision to approve it. I
sincerely believe IUP deserves an opportunity to once again
demonstrate its commitment to excellence, this time with the
offering of a Certification Program in Gerontology. Best wishes
to you in this pursuit.

Helen C. Cunningham, Allied Health Professions/Nursing

HCC:am
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Department of Safety Sciences
Indiana University of Pennsylvania
117 Johnson Hall

Indiana, Pennsylvania 15705-1087

(412) 357-3018

FROM:

January 12, 1990

Letter of Support for the Certificate in
Gerontology Program at IUP

Carleen Zoni
Associate Dean

7.¢/Q’/
Nick Pacalo, Chairperson b GLXL
Safety Sciences Department

The purpose of this correspondence is to indicate our full 7
support for the Certificate in Gerontology Program at IUP. As we
have discussed in the past, we will make arrangements to
accomodate the Gerontology Program students in our classes.
Please let me know if I can be of further assistance.



13

Department of Food and Nutrition
Indiana University of Pennsylvania
Ackerman Hall

Indiana, Pennsylvania 15705-1087

(412) 357-4440

: ][@] ]EI "February 6, 1990

Dr. Carleen C. Zoni

Associate Dean

College of Human Ecology and
Health Sciences

Indiana University of Pennsylvania

Indiana, Pennsylvania 15705

Dear Dr. Zoni:
I fully support the Gerontology Program. The Department of Food and
Nutrition will be able to provide instruction in the nutritional care of

the elderly with the course FN 410 Food, Nutrition and Aging.

Simcerely,

Joanne B. Steiner, Ph.D., R.D.
Chairperson

&

JBS/jfh
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Indiana, Pennsylvania 15705

February 13, 1990

Date:
Letter of Support from the Department of Philosophy & Religious
Subiect: Studies for a course in Gerontological Ethics to be offered
I by the Department
Tol Carlegn C. Zoni f7¢*m$
Associate Dean }bowﬂ
Erom: Sharon Montgomery, Chairperson
Philosophy & Religious Studies

The Department of Philosophy & Religious Studies is preséntly in
the final stages of developing a course for the undergraduate
Certificate in Gerontology program and wholeheartedly gives its
support to this program. This course, entitled "Gerontological
Ethics," will be offered in Spring, 1991. :

™
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Indiana, Pennsylvania 15705

Date; February 8, 1990

Subject: Gerontology Program

To: Dt Caﬁiﬂgégéoni, Associate Dean
ol

Human ogy and Health Sciences
From: Dr. Ji Chairman
Health hysical Education

The Health and Physical Education Department would like to go on
record as being highly supportive of the certification program
in Gerontology which is being proposed through the College of
Humanities. It has been a long time coming, but once in place
will be a great addition to existing programs in the College.
The faculty in HPE look forward to playing an integral part in
the future development of course and programs which will
supplement the initial curriculum. I compliment you on your
perseverance and hard work seeing this program through to the
finish. -TI know it hasn't been easy but I'm sure the results will
show it was well worth it. I wish you the best in the program
approval process at the state level and if I can be of further
assistance, please call on me.

JM/ao
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COMMONWEALTH OF P ENNSYLVANIA

March 6, 1990
Gerontology Program

Dr. Carlene Zoni, Associate Dean
Human Ecology and Health Sciences

Dr. Kay Snyder, Chairperson \7/ ey ,’Lb/u (el
Sociology-Anthropology Department &f / ”32

The Sociology-Anthropology Department enthusiastically supports the
proposed gerontology program. We feel that this program will be of
great interest to many students -- including a number of our majors.
Clearly such a program is important and needed at IUP.

If 1 can be of any further assistance to you, please do not hesitate
to contact me.

KAS:slr




