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PART II - Description of Curriculum Change

1.

MG 400 - Compensation Management (3¢ -01-3sh)
Prerequisite: MG 300

Studies the policies and programs that help managers
design and administer compensation systems for private
and public sector enterprises. Includes motivation
theories and practice designing of compensation
systems.

O0ld Title: MG 400 - Wage and Salary Administration
New Title: MG 400 - Compensation Management

There is a need to change the course title to reflect
the current terminology in the field/literature.

PART III - Letters of Support

~

No other department is affected




MG 400 - Compensation Management (3c -01-3sh)
Prerequisite: MG 300

Studies the policies and programs that help managers design

and administer compensation systems for private and public
sector enterprises. Includes motivation theories and
practice designing of compensation systems.





