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DESCRIPTION OF CURRICULUM CHANGE

1. Catalog Description 3 credits
MG 305 Organizational Staffing 3 lecture hours
(3c-01-3sh)

Prerequisites: MG 300 and MA 214

This course focuses on the theoretical, technical,
administrative and legal issues involved in the recruitment,
selection, placement and promotion of individuals by
organizations. Topics covered include human resource
planning, job analysis, job description and specifications,
recruitment, selection process, equal employment opportunity
and affirmative action, reliability and validity of
selection instruments and techniques, and contemporary
issues in selection.



II.

III.

COURSE SYLLABUS

Catalog Description
MG 305 Organizational Staffing 3 credits

3 lecture hours
(3c-01-3sh)

Prerequisites: MG 300 and MA 214

This course focuses on the theoretical, technical,
administrative and legal issues involved in the recruitment,
selection, placement and promotion of individuals by
organ@zations. Topics covered include human resource
planning, job analysis, job description and specifications,
recruitment, selection process, equal employment opportunity
and affirmative action, reliability and validity of
selection instruments and techniques, and contemporary
issues in selection.

Course Objectives

At the end of the course the student should be able to:

1. Identify the various stages of the selection process

2. Analyze a job and write job description and job
specifications

3. Assess the reliability and validity of selection
instruments (predictors).

4. Assess the utility of a selection instrument or program

5. Conduct a validation study

6. Assess the legal implications of a selection device or
program

7. Argue from a technical viewpoint on contemporary

controversial issues in selection.

Course Outline

A. Selection as'a subsystem of the integrated human
resource management function. (1/2 week)

B. Human Resource Planning (1 week)
1. Corporate Strategic objectives
2. Human Resource Planning Models
3. The demand for human resources
4. The supply of human resources
5. Human Resource information systems

C. Job analysis (2 weeks)

1. Job analysis as a core HRM activity
2. Job analysis Methods . .
3. Job descriptions and job specifications
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IV.

D. Legal Aspects of Sstaffing (1 week)
1. Sources of laws affecting selection
2. Statute and case laws in selection
3. Equal employment opportunity and Affirmative
Action

E. Performance Standards and Performance Appraisal (1
week)
1. Criteria in work performance
2. Rating of work performance
3. Rating errors

F. Reliability and Validity of Selection Devices (2 1/2
weeks)
1. Statistical Analysis for Selection
2. Reliability and validation methods
3. Utility analysis

G. Recruitment and Selection Devices (5 weeks)
1. Application Blanks
2. Interviews
3. Tests
4. Assessment Centers
5. Work Samples

H. Current Issues in Selection (1 week)

Evaluation Methods

The final grade for the course will be determined as follows:

60% Tests: Two tests (mid-term and final) consisting of
multiple choice, true-false, essay or a
combination.

25% Problem Analysis/Case Studies:

Each student will prepare case study and
project reports as directed by the
instructor.

15% Research Paper:

Each student will prepare a research paper on
a selection instrument or method approved by
the instructor. The research papers will be
graded on the currency of the report,
technical content and clarity of

presentation.
Required Textbooks, Supplemental Books and Readings
Textbooks: Gatewood, R.D. and Field, H.S. Human Resource
Selection. Chicago: The Dryden Press, 1990.
or

Schneider, B. and Schmitt, N. Staffing
Organizations. Prospect Heights, IL:
Waveland Press, Inc. 1986.
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VI. 8pecial Resource Requirements
none
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COURSE ANALYSIS QUESTIONNAIRE

Details of the Course

This course will be an elective for students in the human
resource management and management programs. The course is
not intended for inclusion in the Liberal Studies program.

This course does not require changes in any other course or
program in the department.

This course will be a mixture of lecture, problems solutions,
and case studies typical of the many courses in our program.

This course has been offered twice as a special topic during
Fall 1990 and Spring 1992. Fourteen students enrolled in each
offering and students evaluations were very favorable.

This course is not intended to be dual level.
This course is not to be taken for variable credit.
Similar courses are offered at these institutions:

Louisiana State University: Employee Selection and Placement
Michigan State University: Staffing the Organization
Southwest Missouri State University: Human Resource
Acquisition

Selection has become an increasingly important aspect of human
resource management as a result of the changing laws,
restructuring of corporations and diversity implication for
organizations. It is not required by an accrediting agency.

Interdisciplinary Implications
This course will be taught by one instructor.
No additional or ¢orollary courses will be needed.

This course does not overlap with any other course at the
university.

One seat in each section of this course may be reserved for a
student in the School of Continuing Education.

Implementation

No new faculty resources are required. Current faculty
complement is sufficient to cover the instruction of this
course based on anticipated departmental enrollment patterns
in the near future.



| No other new resources are needed to teach the course.
‘ Current library, equipment and space allocations are adequate
‘ to offer this course.
C2. No grant funds are associated with this course.
C3. This course will be offered once a year.
| C4. One section of the course will be offered at a time.

C5. Thirty students will be accommodated in the course.

C6. No professional society has recommended enrollment limits for
a course of this nature.

C7. This course is an elective course in the Human Resource
Management /Management curriculum. It will not affect the
free-elective or the 124-credit requirements in the
department.

D. Miscellaneous

No additional information is necessary




Descriptions — Management
of
Courses

MANAGEMENT MGT

College of Business and Graduate
School of Business
Administration

302.  Organization and Management
Fall, Winter, Svn'ng, Summer. 4(4-0)
Junior Business majors; EC 201. ACC 201.
Executive roles and functions in the business
enterprise and other goal directed institutions;
organization design; organization/environment
interaction; analysis of internal organization
structure: leadership, motivation, conflict,
organization change and development.

303.  Materials and Logistics
Management
Fall, Winter, Spring, Summer. 474-0)
Juniors in the College of Business or approval of
department. Interdepartmental with the
Department of Marketing and Transportation
Administration.

Management concepts and techniques for
purchasing, operations and ibution proc-
esses. Productivity and profit contributions.
Planning, analysis and control of purchasing,
production and transportation-distribution.

304.  Operations Planning and Control

Winter, Spring. 4(4-0) MGT 303 or
approval of department. Interdepartmental
with the Department of Marketing and Trans-
portation Administration.

Managing the production system. Product
development, process selection, facilities loca-
tion and lavout; staffing; materials, cost and
quality control.

305.  Purchasing Management
Fall, Winter, Spring. 4(4-0) MGT 303
or approval of department. Interdepartmental
with the D?artmem of Marketing and Trans-
portation Administration.
Planning, organizing and controlling the
urchasing function within organizations.
Burchasing responsibilities, objectives and poli-
cies. Source selection and evaluation. Price, cost
and value analysis. Negotiation. Managing pur-
chase inventories. :
9

306.  Analysis of Processes and Systems :
Fall, Winter, Spring. 4(4-0) CPS 115,
MTA 317 or concurrently.
Analysis of some fundamental systems and proc-
ess concepts which are basic to industrial man-
agement. The course is oriented toward
computer model building, acquainting the stu-
dent with the use of the computer as an instru-
ment for analysis of complex problems in
industry. Course includes consideration of crite-
ria for efficiency and optimization, and program
planning.

310.  Fundamentals of Personnel
Management ..
Fall, Winter, Spring, Summer. 4(4-0
Juniors. ]
Formulation and administration of employee
relations policies in the business enterpaise;
human resource utilization; introduction to per
sonnel staffing, training and development, per-
formance appraisal, compensation, and labor
relations. -
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341.  Transportation Systems

Fall, Winter. 4(4-0) Materials and
Logistics Management majors: MGT 303. Mar-
keting maijors: MTA 301. Interdepartmental
with and administered by the Department of
Marketing and Transportation Administration,
Application of economic and business principles
to transportation and distribution systems, func-
tonai analysis of all major transport modes.
Identification of major issues, analysis of alter-
natives and discussion of probable future out-
comes.

345.  Physical Distribution and Channel
Strategy

Fall, Winter. 4(4-0) Materials and
Logistics Management majors: MGT 303. Mar-
keting majors: MTA 301. Interdepartmental
with and administered by the Department of
Marketing and Transportation Administration.
Micro analysis of private and publie physical dis-
tribution channel systems. Emphasis on the
physical and behavioral componcuis of the
channel including analytical tools used in plan-
ning, implementing and controlling the system.

403.  Research and Negotiation for
Purchasing Materials and
Management
Fall, Winter, Spring. 4(4-0) MGT 305

or approval of department. Interdepartmental

with the D?artment of Marketing and Trans-
portation Administration.

Applied research and plahning focusing on the
purchasing and materials management func-
tions in organizations. Preparation for and con-
ducting purchase negotiations. Field research
studies. Administration of the research and plan-
ning effort.

405.  Operations Management Topics -
Fall, Winter, Spring. 4(4-0) MGT 304
or approval of department. Interdepartmental
with the D?artment of Marketing and Trans-
portation Administration.
Consideration of current and controversial ques-
tions in operations management. Field experi-
ence to study operations and policies in business.
Industry studies; impact of new technology and
government regulations. .

407.  Materials and Logistics Policy
Winter, Spring. 4(4-0) MGT 303 plus
12 credits in MLM Program. Interdepartmental
with and administered by the Department of
Marketing and Transportation Administration.

Analysis of comprehensive cases incorporatin
topical coverage of the entire materials an
logistics management program.

P

409.  Business Policy

Fall, Winter, Spring, Summer. 4(4-0)
Seniors in business administration, MGT 302; F
1391; MTA 300. Tow
Problems, methods, and analytical frameworks
for building and maintaining consistent and
effective policy frameworks in the business
enterprise. Written and oral analyses are made
of comprehensive cases cutting across the major
functions within business organizations. Team
and individual reports are required.

#11.  Staffing the Organization
Fall. 4(4-0) MGT 310; MTA 317.
Job design; job analysis; employment planning;
recruitment, selection, and placement: employ-
ment interviewing and testing; validation of
lection procedures; affirmative action con-
raints; E%OC guidelines; induction and orien
tation of employees. i
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412.  Appraisal, Compensation and
Benefits
Winter. 4(4-0) MCT 310.
Wage and salary administration; job evaluation;
employee motivation: performance appraisal;
relating pay to performance; financial and non-
financiai incentives; equity considerations;
employee benefits.

413.  Oc tional Safety and Health
Admiunistration )
Fall, Winter. 4(4-0) Juniors; MGT 302
for majors.
Programs and procedures for control of work
accidents and maintenance of health in business
and other organizations. Analysis of costs related
to empioyee and product safety. Administration
of a safety program in compliance with new
Federal law.

415.  Managerial Approaches to :
Cellective Bargaining .
Winter, Spring. 4(4-0) MGT 302 o
Junior non-business majors. »
Union-management problems and managerial
strategy and tactics in collective bargaining—
the union challenge, legal constraints, negotia-
tions and operating under the contract,
dimensions of cooperation and conflict.

417.  Minorities and Women in the
World of Work s

Fall, Spring. 4(4-0) Senior majors o
approval of department. Interdepartmental
with the Scnool of Social Work.

Racial, ethnic, sexual and other minority experi-
ences and problems in the world of work.
Awareness training approach (what it's like to be
...) featuring movies, guests, subgroup discus-
sions and encounter-type exercises.

419.  Group Dynamics and
Organization Development - -
Spring. 4(4-0) MGT 302, Students may
not receicecredit in both MGT 419 and PSY 356..
Gro:}) dynamics and development; organiza-
tional diagnosis; assessment of work attitude and
organization climate; organization development
anls and methods; action research, survey feed-
ack, team building, conflict management; eva-
luating organization development activites. = -

426.  Personnel Training and Individual

Development

Fall. 4(4-0) MGT 310.
The training and development function; career
stages and career plannir:ig; needs analysis;
training and individual development tech-
niques: evaluation of training and employee
development programs. o

AT

442.  Traffic and Transportation
Management g
Winter, Spring. 4(4-0) MTA 341, MTA
345, Interdepartmental with and administered
by the Department of Marketing and Transpor-
tation Administration. )
Basic practices related to purchasing and operat-
ing transportation services for private and public
enterprises. ..

S 1Y

446.  Physical Distribution Operations

Winter, Spring. 4(4-0) MTA 341, MTA
345. Interdepartmental with and administered
by the Department of Marketing and Transpor-
tation Administration. . BN
Distribution operations activities emphasizing
distribution facility management and customer
based information systems management. Field
trips required.



» (GPA) of 2.0 must be eamed in all courses required in
;2 -ement major.

- “ 1 [iesource Management: MAN 4301 and MAN 4407
4. Additionally, four of the following courses must
B ompleted: MAN 4201, MAN 4320, MAN 4330, MAN
Sns0, M N 4410, and RMI 4135. A minimum grade of “C-"
%" \ccamed in all required and elective courses in the human
e management major.
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P\: . Management

< g dereraduate Courses

Concepis of Management (3). Prerequisites: MAC 1141,
; - =] ECO 2023 and 2 behavionl science course. Introduction to the
B e and process of management, with emphasis upon management of
25 - ici] snd human resources. (Not required for management or human
52 graon oS {anagement majors.)

S\ 3109, Organizational Behavior (). Prerequisites: MAC 1141, ACG
2001, ECO 2023, and a behavioral science course. Behavorial concepis, tech-

hAT3

§
% pigues, and applications for managing human resources in all types of organi-
- ptions.

E: MAN 3540r. Cooperative Education Work Experience (0). (S/U grade
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¢ Businesss Majors Only

MAN 4201. Organh.luomlAmlysismd Change (3).Prerequi.ritc:MAN
3109, Analysis of concepts and processes for developing the human resource
is orgenizations.

MAN 4301, Personnel Management (3). Prerequisite or Coreguisite:
MAN 3109, Survey of the human resource management function in organiza-
tiors. Topics include: selection, recruiting, training, compensation, and perfor-

mance appraisal.
Py ]

study of the design and operation of sysiems for employee recruitment an
selection, including current practice and issues.

L =

MAN 4330. Compensation(3). Prerequisites: MAN 3109 and MAN4301.
Thestdy of the methods and impiicalionsof making wage andsalary decisions
for recruiting and retaining employees.

MAN 4350. Training and Development (3). Prerequisites: MAN 3109
and MAN 4301, The study of the various forms of training and development
and their ‘mplementation both on and off the job.

MAY 4407. Management of Labor & Industrial Relations (3). Corequis-
ite: MAN 3109. A managerial perspeztive of labor and manpower concepts
and issues in industrial and post-indusirial society and work organizations.

MAN 4410, CoBective Bargaining (). Prerequisites: MAN 4301 and MAN
4407, Anslysis of union-management collective bargaining concepts, processes
and strategies.

MAN 4701. Business & Society (3). Prerequisite: MAN 3010. Examina-
ticn of corrent and future issues in business and society with emphasis on the
social re<donsibility of business and furare challenges for businessina plural-
istic society.
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MAN 4320, Staffing (3). Prerequisites: MAN 3109 and MAN 4301. The j
d

MAN 4720. Administrative Policies (3). Preregquisites: All business core
courses and senior standing. General management problem-solving and deci-
sion making, involving case analysis and/or computer simulation.

MAN 4905r. Directed Individusl Study (1-3). May be repeated up to three
(3) times.

MAN 4930r. Special Studies in Business (1-3). Prerequisite: Consent of
Dean. May be repeated up 1o three (3) times.

MAN 4941, Field Study in Management (1-3). (S/U grade only.) Prereg-

uisite: Consent of instructor. Provides student with on-the-job experience in
major ares.

Graduate Courses

MAN 5076. Evolution of Administration Management (3).

MAN 5205. Organization Theory 3.

MAN 5206. Organizational Behavior (3).

MAN 5305. Personnel/Human Resource Management (3).

MAN 5411. Management of Labor and Collective Bargaining (3)-
MAN 5721. Problems in Policy Formulation 3.

MAN 5840. Organizational Change and Development (3).

MAN 5905r. Directed Individusl Study (1-3). (S/U grade only.)
MAN 5907r. Special Studics in Management (1-3).

MAN 5911r. Supervised Research (1-3). (S/U grade only.)

MAN 5935r. Special Topics in Management (1-3).

MAN 5940r. Supervised Teaching (1-3). (S/U grade only.)
MAN 6159r. Seminar in Organizational Behavior 1-3).

MAN 6209r. Doctoral Seminar in Organizational Theory 1-3).
MAN 6715r. Seminar in Strategic Management 3.

MAN 6911r. Supervised Research (1-3). (S/U grade only.)
MAN 6932. Doctoral Seminar in Strategic Management 3).
MAN 6933r. Doctoral Seminar in Organizational Behavior 3)-
MAN 6934. Doctoral Seminar in Management Research (3).
MAN 6941r. Supervised Teaching (1-3). (S/U grade only.)
MAN 6979. Seminar in Research (3).

For listings relating to graduate course work for thesis, disser-
tation, master’s and doctoral examinations and defense, consult
the Graduate Bulletin.

MANAGEMENT INFORMATION SYSTEMS
(see Information and Management Scienccs)

MARINE BIOLOGY (see Biological Science)

Department of

pa
MARKETING

(COLLEGE OF BUSINESS)

Chairperson: Ronald E. Goldsmith; Professors: Phillip Downs, Bruce
Gunn, John Kerr, Richard Mizerski, Urban Ozanne, Melvin Stith,
Gary Zenz; Associate Professors: Douglas Behrman, Joseph Cronin,
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MGT 340 Organizational Behavior and Management. 3(3-0) IS,
Prerequisites: 54 credit hows, including ACC 201, ECO 155 or
165, PSY 121 or SOC 150 or ANT 126, o permission. A study of
individal, interpersanal, and gronp belawior within onganiza
tions and the behavioral implications ol management processes.
The interaction of human, technological, struziiral, global,
ethical, ane environmental factors are also discussed. A “C"
grade or hetier is required in this course 1o take ACC 555, This
course may not be taken p;lss/nnt ]ass.

MGT 311 Advanced Organization Behavior and Development,
33-0) ES.

Prerequisite: MGT 340 or permission. An in-depth study of in-
dividual and organizational behawiors and processes, Such areas
as individual diflerences, gronp dynamics, organizational
processes, organizational change/development, and culture and
cthics will be addressed utilizing a variety of interactive teaching
methods,

MGT 342 Organization Theory. 3(3-0) F,S.

Prerequisite: MGT 340. A study of the macro-organization
functioning with emphasis on how organization design
dimensions intenrelate to effect petformance. Organization
dimensions studied include environment, technology, size,
stuctine, and ellectiveness.

MGT 343 Purchasing and Materials Management. 3(3.0) F.§
Prerequisite: MGT 340 or permission. A study of the processes
and problems involved in acquiring and controlling materiais
and services required for nlu'r;niun& management in business,
industry, and government. Includes source selection, quality and
quantity control, value analysis, and negotiation and legal
consideration.

MGT 345 Human Resources Management. 3(3-0) F.5.
Prerequisite: MGT 340 for business majors; other majors by
permission. A study of the personnel functions of procurement,
development, compensation, integration, and the maintenance
of human resources within the framework of 1otal available
resourees used in the accomplishment of organizational goals,
MGT 346 Compensation Management. 3(3-0) 5.

Prerequisite: MGT 345 or permission. Developmentandd
management of compensation programs. Equity concepts med
methods to establish relationships between compensation rates
in an organization are stressed. The use of job evaluations, wage
and salary siveys, wage structare, merit and perfformance

appr aisal systeins, and benelit systems are discassed as integral
parts of the compensation plan. Compensation as a profession is
studied.

MGT 364 Operations Management. 3(3-0) F,S.

Prerequisites: MGT 340, CIS 237 and completion of student’s
degree program mathematics requirement, or permission.
Forccasting, cost elfectiveness, work measurement, work sim-
plification, PERT, hew istic models and other tecimiques used i
planning, coordinating, and controlling business functions.

t
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MGT 368 (360) Management Decision Making. 3(3-0) F.S.
Prerequisites: MGT 364. Quantitative techniques that aid the
manager in naking rational decisions. A study of the methords
wsed in evalmating and selecting resowrces relative o achieving
organizational objectives.
MGT 384 Entrepreneurship. 3(3-0) F.S.
Prerequisites: ACC 211, MGT 340, MKT 350, or permission, An
exposure to the dynamics of identifying opportunities and
dealing with the risks of implementing new ideas and ventures.
‘The factors and conditions in initiating a new business venture
are studied along with entreprencural skills, venture capital
formation, and business plan development,
MGT 394 (399) Cooperative Education in Management. 1-3, .S,
Prevequisites: Acceptance into SMSU Cooperative Education
Program and permission of department head. The opportunity
to earn academic creditin a planned learning process that
integrates academic training with supervised work experience.
This is a variable content course that may he repeated to a total
of 6 semester hours in Cooperative Education.
MGT 400 Topics in Management. 1-3, .
Prerequisite: MGT 340 or permission. A variable content course
with topics that can change from semester to seinester
depending upon student and faculty interests. Topics generally
require previous study in management. Examples: entrepreneur-
ship. federal regulation of personnel management, designing
structure for growth organizations, computerization and human
resource management, stress and time management, managing
notfor-profit organizations, women in management, and man-
agement feasibility studies. May be repeated to a total of 3 hours.
MGT 442 Sclected Topics in Organizational Behavior. 3(3-0) D.
Prerequisite: MGT 341 or permission. This course will focus on
major current and emerging issues in organizational behavior
(OB). Issues include topics such as motivation and leadership,
communications, stress and wellness programs, group dynaimics,
cte. A single or selected set of topics will be dealt with in any
given offering of the course. Content, rescarch findings, and
practical application of major models and theorics will be stress-
el through a variety of approaches intended to maximize stu-
dent involvement. The course content will vary as demanded by
student interest, Faculty expertise, and environmental changes.
MGT 450 Human Resource Development. 3(3-0) D.
Prerequisite: MGT 345 or permission. The design, implementa-
tion and evaluation of employee development programs. Topics
covered include: training needs, analysis, learning theory,
training methods, validity, and legal requirements. Specific
employee development programs are discussed as they relate to
r:-;SE\lt}ix@g,)\l_\_:lpggg_rsﬂﬂﬂjﬂy;:ﬂ'i&g(sin.@g anizations.
MGT 451 Human Resource Acquisition, 3(3-0) D——"

Prerequisite: MGT 345 or permission. An in-depth study of the <

application of Federal and state laws and regulations to HRM
practices regarding the acquisition ol human resources, appro-
priate and efective techniques of job analysis, HR planning,
recruitment, and a detailed study of techniques and procedures
for ensuring valid and effective selection of employees.

MGT 464 Advanced Operations Management. 4(4-0) S.
Prerequisite: MGT 360, 364, or permission. An in-depth analysis
ol operation management concepts and techniques. Current
theory and specilic practices ave studied as they exist in
organizational settings. Integration of techniques with computer
application is emphasized.

MGT 465 Industrial Relations. 3(3-0) F,S.

Prerequisite: MGT 340 or permission. A study of environmental
and policy considerations involved between management and
labor unions in the industrial relations process. Emphasis is
placed on the nature, process, and types of collective bargaining
relationships; the interface between parties in preserving
effective industrial relations within organizations; and
promoting economic stability and growth.

MGT 466 Advanced Issues in Human Resources Management.
3(3-0) D.

Prerequisites: MGT 345, CIS 237, or permission. An in-depth
study of practical human resource management issues and the
steps involved in the design and implementation of employee
selection systems, training programs, and performance appraisal
systems. Included are methods of job analysis and the design and
utilization of appraisal forms useful to managers. Based on
practical considerations, some experiential techniques arc used.
Recent developments relevant to human resources practices will
also be covered.

MGT 487 Strategic Management and Policy. 3(3-0) F.S.
Prerequisites: 102 credit hours, including FGB 380, MGT 364,
and MKT 350. Integration of specialized arcas of business
administration; coordination of various business functions from
the standpoint of the formulation, implementation and control
of business objectives, strategies and policics.

MGT 494 (499) Internship in Management. 1-6, D.

Prerequisite: permission by department head. Opportunity to
obtain simultancously the practical as well as the theoretical
knowledge through internship with cooperating businesses.
MGT 486 (408) Readings in Business Administration—
Management. 1-2, D.

Prerequisite: permission. Planned readings designed to intensify
and supplement the area of management.

MGT 543 New Venture Management, 3(3-0) S.

Prerequisite: MGT 384. The course provides for extensive
rescarch and in-depth analysis in starting a new business venture,
Major topics include sources of start-up capital, valuing an
ongoing husiness, and marshalling physical and human assets.
Emphasis is placed on student team preparation of a written
feasibility study for a hypothetical business star t-up.

MGT 547 International Managment. 3(3-0) D.

Prerequisite: MGT 340 or permission. A study of management
theory and practices as related to international organizations
that are multinational in nature. Emphasis is placed on analyz-
ing, understanding, and integrating managerial concepts as they
apply to cross-cultural settings.

MGT 560 History of Management Thought, 3(3-0) D.
Prerequisite: MGT 340 or permission. Background and
interrelationship of classical, behavioral science, systems and

an management schools of thought:worl
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Course Descriptions / Personnel-Human Resource Management 303

4. gement processes for effective organiza-
«on| performance. Prereq., ORMG 3300.

941G 4810-3. Honors Seminar. Social
+sconsibilities of the business executive,

.,, ess ethics, business-government rela-
one and business in literature. Open to
.eniors who have completed at least 30
emester hours of business courses with not
»<s than a 3.30 grade point average and have
mstructor consent.

Ry G 4820-variable credit. Topics in Busi-
ses0. Experimental course offered irregularly
or purpose of presenting new subject matter

2 organization management.

R\ G 4900-variable credit. Independent
studv. Student must have prior consent of the
e and instructor under whose direction
«udv is taken. Intended only for exceptionally
w«¢ll-qualified business seniors. Departmental
brm required.

ORMG 5040-3. Fundamentals of Manage-
wen! and Organization. Provides basic
mnderstanding of organization theory, person-
s+ management, labor relations, and organiza-
sona: behavior essential for graduate study in
sesiness. Open only to graduate degree
andidates.

O8MG 6300-3. Organizational Behavior.
\polication of behavioral science concepts

« research to management of organizations.
Open only to business graduate students. Pre-
req.. ORMG 5040 or equivalent.

URMG 6310-3. Individual Behavior in Work
Orgunizations. Explores impact of key man-
sgement and behavioral science theories, con-
cepte. and practices on individual produc-

Imity satisfaction, growth, and development.
frereq.. ORMG 5040 or equivalent.

URMG 6320-3. Organization Design. Design
of organization structure and its impact on
@ryanizational processes. Analysis of alterna-
t're organization patterns and factors affecting
@rganization design. Prereq., ORMG 5040 or
tquivalent.

URMG 6330-3. The Development of Groups
“d Organizations. Introductory study of the
“manics involved in managing and facilitat-
“ change in groups and organizations by
“plication of behavioral science knowledge.
“mphasizes both cognitive and experiential
aming and requires a background in organi-
Bon theory and administrative behavior.
Frereq.. ORMG 5040 or equivalent.

UG 6340-3. Consultation Skills. Seminar
“r doctoral and advanced master’s students,
“*1ied toward theoretical and experiential
j’i?'" 's of organizational entry, contracting,
“*2 Zathering, and problem diagnosis in an
“Ri2ational setting. Prereq., ORMG 6330 or

“sirictor consent.

g!u(-, 6350-3. Dynamics of Interpersonal
4f‘:""""’l'- Application of skills in problem
Gagn

__"0s1s. empathy, and communications in
:‘wr- and interpersonal settings. Strong
.Tm‘ﬂﬁl-‘: on clear understanding of human
_"or and interpersonal dynamics in a lab-
_ Yo%y setting. Prereq., ORMG 6330 or
~HTictor consent,

;:““ 6360-3. Intervention Theory and
_*'hads, Application of skills in the third

B

¥7ole in analysis and consultation of such

— 1 ___—

processes as communication, decision mak- ( PHRM 4420-3. Employment Staffing and

ing, problem solving, functional roles of group / Development. Examination of issues relating

members, and nonverbal behavior in the to selection, placement, development, and {
(

organizational setting. Prereq., ORMG 6330 or retention of employees. Advanced treatment of
instructor consent. strategies for conducting job analyses, plan-

ORMG 6820-variable credit. Graduate Sem-
inar. Experimental seminar offered irregularly
to provide opportunity for investigation of
new frontiers in organization management.

ORMG 6900-variable credit. Independent
Study. Student must have consent of instruc-
tor under whose direction study is taken.
Departmental form required.

ORMG 6940-variable credit. Master's Can-
didate. Departmental form required.

ORMG 6950 (4-6). Master’s Thesis.

ORMG 7320-3. Seminar in Organization
Theory. Critically investigates major issues in
organization theory and provides students
with experience in comprehensively surveying
literature in subject areas such as organiza-
tion design, structure, technology, environ-
ment, size, and strategy. Prereq., instructor
consent.

ORMG 7330-3. Seminar and Practicum in
Organization Development. Doctoral-level
seminar emphasizing intervention theory and
method in effectuating organizational change
in a client system. Deals with group develop-
ment, educational processes,.conflict resolu-
tion, organizational interventions, change
strategies, and ethical and skill requirements
of the consultative role. Prereq., instructor
consent.

ORMG 7830-3. Doctoral Seminar: Disserta-
tion Research. Designed to assist the doc-
toral student in integrating courses and fields
of study in order to be able to apply knowl-
edge and skills to problems in organization
management. Gives special attention to the
development of thesis topics.

ORMG 8820-variable credit. Graduate Sem-
inar. Experimental seminar offered irregularly
to provide opportunity for investigation of
new frontiers in organization management.

ORMG 8900-variable credit. Independent
Study. Student must have consent of instruc-
tor under whose direction study is taken.
Departmental form required.

ORMG 8990 (1-10). Doctoral Thesis.

Personnel-Human
Resource Management

PHRM 4400-3. Management of Human
Resources. Introduction to modern personnel
management policies and practices. Overview
of primary issues in managing an organiza-
tion's human resources, including job analysis
and design; planning personnel needs; recruit-
ing, hiring, developing and appraising
employees: and discussion of current social
and legal issues. A general course emphasizing
awareness of issues applicable to managers in
all functional areas. Prereq., ORMG 3300 or
5040 or equivalent. Same as PHRM 5400.

PHRM 4410-3. Labor and Employee Rela-
tions. Analysis of legal, political, social, and
managerial aspects of collective bargaining
and employee relations. Prereq., ORMG 3300
or 5040 or equivalent. Same as PHRM 5410.

ning staffing needs, evaluating recruitment
sources, and using alternative selection tech-
niques. How to develop, implement, and evalu-
ate training programs. Comprehensive review
of equal employment opportunity and affirma-
tive action requirements. Prereqs., PHRM 4400
or 54/0_0. and OPMG 2010. S&r’ng as PHRM 5420.

e \_——\____."‘..__/}"—-'
PHRM 4430-3. Compensation and Benefits:

Analysis of compensation systems and applied
motivation theory. Coverage of job evaluation,
wage surveys, performance appraisal, and
motivational theories. Treatment of social and
legal issues pertaining to salary and benefit
administration, workers compensation, and
pay equity, including comparable worth. Pre-
reqgs., PHRM 4400 or 5400, and OPMG 2010.
Same as PHRM 5430.

PHRM 4810-3. Honors Seminar. Social
responsibilities of the business executive,
business ethics, business-government rela-
tions, and business in literature. Open to
seniors who have completed at least 30
semester hours of business courses with not
less than a 3.30 grade point average and have
received consent of instructor. Departmental
form required.

PHRM 4820-variable credit. Topics in Busi-
ness. Experimental course offered irregularly
for purpose of presenting new subject matter

in personnel-human resource management.

PHRM 4900-variable credit. Independent
Study. Student must have prior consent of the
dean and instructor under whose direction
study is taken. Intended only for exceptionally
well-qualified business seniors. Departmental
form required.

PHRM 5400-3. Management of Human
Resources. Same as PHRM 4400.

PHRM 5410-3. Labor and Employee Rela-
tions. Same as PHRM 4410.

PHRM 5420-3. Employment Staffing and
Development. Same as PHRM 4420.

PHRM 5430-3. Compensation and Benefits.
Same as PHRM 4430.

PHRM 6400-3. Seminar: Personnel Admin-
Istration. Covers issues in all areas of per-
sonnel administration. Emphasizes research
findings on human resources applications
through applied models, survey methods, and
other applied behavioral concepts.

PHRM 6410-3. Seminar: Labor and
Employee Relations. Covers issues in all areas
of industrial, labor, and employee relations.
Emphasizes research findings in industrial,
labor, and employee relations through applied
problems, NLRB and court decisions, arbitration
cases, and conflict management models.

PHRM 6820-variable credit. Graduate Sem-
Inar. Experimental seminar offered irregularly
to provide opportunity for investigation of
new frontiers in personnel-human resource
management.

PHRM 6900-variable credit. Independent
Study. Student must have consent of instruc-
tor under whose direction study is taken.
Departmental form required.
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~:mgnions 10 library nperatons: Sontemporary
: 37 library managers: Teialeq research.

“nawvsis of Information Systems (3) Application of
:5 lechmigues 10 management of libraries and
aters: analysis OF cumment operating systems:
manuai and/er

3 ormauon processing.

s - utornadon of Bibliographic Controi Systems (3)
o o versg 25 C3C 7403, Management of library
=110ns—acquisitions. matenals organizadon.
szzuianon: evaiuaton and appiicauon of
suiomalion sysiems.

7 “licrncomoputer Systems for [nformation

geement +3) Use of microcomoputers in library

25 se of software. evaluauon of user needs, and

1 concems.

rmation Science (3) Also offersd as CSC 7+06.
osopny of information science and
analvsis of existing intormation
“st2ras: information-system design for library

006 \bswacring and Indexing (3) Also offered as CSC
)7 :2g and ingexing methods: manual and
1pstracting and indexing systems: prodlems
_ .reracting and indexing services; queston
. 2120 stralegies; evaiuation of search results.
Jnine [nformation Retrieval (3) Also offered as
"2/, Deveiopment of online systems and services in
5. a-tenth training in thei use: impact of oniine
's 51 .branes and :nformanon systems.
“408 Cataloaing and Classification (3) Core course.
Princioias incenving the descnption, classificadon. and
“icject assignment of materials: manual and automated
nods: AACR2. DDC. and LCC: overview of technical
anonship of the catalog to other departments in

1aloging and Classification: Advanced (3)

LIS T£O8 or consent of instrucror. Problems in

» and classification for a wide variety of
ristorical and international survey of caraloging

. 2nd classification systems. .

7610 [nformation Retrieval Systems (3) See CSC 7481.

700 History of Books and Libraries (3) History and
st miationstups of the book and libraries; rise of the

~ocs T iibrary since the mid-19th century. .

“300 The Art and Practice of Storytelling (3) Role of

g as a form of communication; preparation and

zoa of stordes for all age groups: planning stery

rrograms or libraries and television.

7807 Library Use Instruction (3) Prereg: LIS 7002 or

Laient. [nvestigation of the problems encountered by

he nscucior of user educaton in the library.

“S0% Research in Library and Information Science (3)

2esearch methodology applicable to library and

azon phenomena; definition of research problems,

1 of inquiry tools, and daca collection; emphasis on
2don of research. ;

7001 Issues in Library and Information Science (1)

Pas: fai grading: core course. All graduaung studeats are

=q to cartcipate in faculty-directed discussions of

contemoorary professional issues. =

7007 Field Experience in School and Media Ceaters (3)

Dreesg: complenon of core courses and LIS 7101, 7102.

g T400: or equivalent. Preparanon jor course begins

cemester pnor [0 registranion. 120 hrs. per semester at

i ire. Experience in administration and management of

school libranes. L=

700 Field Experience in Special Libraries and .=~

Infv-maden Centers (3) Prereg: compietion of core *

-ourses and LIS 7403; or equivalent. Preparanon for

course begins semester prior to registrarion. 120 hrs. per

seroster at fleld site. Experience in administration and

of special iicrarizs. 5.

790 Field Experience in Academic Libraries (3) .:

eq: complerion of core courses and LIS 7401 or

caient. Preparation for course begins semester prior 10

cranion. 120 hrs. per semester af field site. Expetience

i \stration and management of academic librardes.

7905 Field Experience in Public Libraries (3) Prereg:

ion of core courses and LIS 7405 or equivalent.

on for course begins semesier prior 0 ...

zon. [20 hrs. per semester ai field site. Experience

munistration and management of public librades.

4 Field Experience in Health Sciences Information

ters 13) Prereq: compietion of core courses and LIS

Lt and 7404; or equivalent. Preparation for course

Jor 2 max. of 6 sem.

heans semester prior 0 reqistranon. [20 hrs. per semester
Fewd nie, Expenience .0 JUMINSTILON U managemsant
of heaith sciences libranes.

=007, 7908 Speciai Topics in Library and Information
Science (1-3.1-3) Oniv 9 sem. Nirs. in 7907 and 7908
uppricasle to M.LLS. Jegree. Areas of current interest.
7909 Directed Independent Study 11-3) Mav be repeared
hrs. credit.

$04M) Thesis Research 1-12 per semester) ~"5"."'U™"

LINGUISTICS (LING)

4008 History of the German Language (3) See GERM
<601,

4011 Topics in Advanced Logic 13) Prereg: PHIL 4010.
See PHIL 4011

2060 Language and Culture (3) See ANTH <4060,

1064 Pidain and Crevie Languages (3) See ANTH <4064
ana FREN <064, -

4130 Phonetics (4) See COMD 120,

33 Acoustics of Speech and Hearing (3) See COMD

1606 Russian Language: Phonencs and Phonemics (3)

See LS5 <002,

1607 German Phonetics (3) See GERM <4002

4730 Independent Research in Speech Science or

Lingustics (1-3) See COMD 470,

4914 Philosophy of Language (3) See PHIL 4914,

7005 Historical Linguistics (3) See ANTH 7005.

7006 Phonology: Theory & Methods (3) See ANTH 7006,

7060 Conversation and Discourse (3) See ANTH 7060.

7750 Special Topics in Linguistics (3) See COMD 7750.
752 Seminar in Linguistics (3) See COMD 7752

7734 Psycholinguistics: Linguistic Perspectives (3) See

COMD 7754 and PSYC 7754. .

7755 English for Speakers of Other Languages:
Methods and Materials (3} See COMD 7755.

7756 Independent Research: Phonetics and Lingnistics
(1-3) See COMD 7756.

'{% Selected Topics in Anthropology (3) See ANTH
7609, .
7910 Seminar (3) See PHIL 7910. 3
7962 Field Methods in Linguistics (3) See ANTH 7962
7999 Research in Anthropology (1-6) See ANTH 7999.
3000 Thesis Research (1-12 per sem.) "'5"/*"U"" grading.
9000 Dissertation Research (1-12 per sem.) "'S"/*“U""
greaing. T

MANAGEMENT (MGT)

2000 Petroieum Land Management Practice (1) ¥V Open
oniv to petroleum iand maragement majors. Required of
perroieum land management majors: waived only by
consent of deparmment. Pass-fail grading. A minimum of §
weexs of full-time empioyment by a firm participating in
the program. -

2001 Petroleum Land Management (3) V Practical and
evidendary aspects of petroleum iand management;
priscipies, and techniques derived from a synthesis of legal
and geographical sciences: legal effects of various. .
procadures of boundary locations for petroleum properties;
peoieum land practdces concerning utilization, a real .
association. and environmental impacts of drilling activity;
use of topographical and historic maps, map compilations,
historical cartography. air photes, archival records, and
field technigues; some focus on coastal Louisiana and the
Guif Soutn. X e
3111 Entrepreneurship (3) S Prereq: senior standing:
Principles of entreprencurship; feasibility studies: financial
and locadon analysis; marketing; promotion; management;
venture capitalism; legal considerations. _
3200 Principles of Management (3) Prereq: admission {0
the Coilese of Business Administrarion or approval of the
dean. Management functions. including planning, -
organizing, staffing/human resourcs management, -
leading/interpersonal influence, and controiling in both
domestic and international spheres. 2

3203 Independent Study: Advanced Management
Topics (1-6) Prereg: consent of instrucior. May be

repeated for credit jor a max. of 6 sem. firs. [ndependent
rasearen under dirscmon of 2 Zaculty memoer.

3211 Business and Society (3) Prereq: senior standing.
Sccial roies of organizatens whose cnmary function s the
2ccumulation of Drofits: 2mpnasis on Jurrent issuss:
austoncal deveiopment of Dusiness-s0C elauonsnips.
3280 Management Internship (3) Prereg: [unior or senior
sianding. May be taxen ‘or a max. of 6 sem. firs. of credit.
dents. supervised v 2 manazement jacuiry memoer ard
an coproved business execunive, will roilow a
sredetermined scheduie of acavities wnile working jor a
susiness fimn. Hands-on experence in e tieids of
management. human rescurce management, organizauonai
=enavior, smal business management. enwrepraneursuo,
2nd 2dministralve procucss. '
3320 Personnei: Human Resources (3) Prereg: MGT
i200. Personne! funcuons. uding planmng.
iecrion. development. mamntenance. and reward of
2mpiovees: relauonships with environment and employes
associations. )

3321 Cases in Personnel and Labor Relations-13) 3
Prereg: MGT 3500 ang 2320, Recruitment seteciion.
roining and development sompensation. lapor reiatons.
cersonne! pianming, performance 2pprasal. and ;ob
anaiysis; empnasis on meemeiationships among the varcus
cersonnel functons.

3300 Management and Organized Labor Relationships
(3) impuct of orgamized lagor on personnei and
management practices: :mpnasis on the nature of union
arzamizasions. unton carudication and deceruficaton
:iscuons, conuract adi tion. and government
reguiation of labor-managzment relationsnios.

3311 Collective Bargaining in the Private Sector (3) F
Prereq: MGT 3300. Limiznens piaced on managenial
crerogatives by coilectuvely bargained agreements in the
onvate sector.

3512 Collective Bargaining in the Public Sector (3) §
Issues in pubiic sector bargaining; aspects different from
private sector bargaining. ’

3830 Strategic Management (3) Prereq: FIN 3715, MGT
3200, 2nd MKT 3401. May be taken only during the finai
semester of course wori Non-business majors must have
instrucior's permission. Formulation of consistent business
solicies: maintenance of zn 2fficient organizadon; 2cual
cases used as basis for discussions and preparation of
reports which call for execuuve decision making.

4000 Analysis and Design of Management Information
Systems (3) F See 0BA 4123, .
4113 Small Business Management (3) F Prereg: senior
standing. A multidisciplinary approach to small business:
business start-ups, accounang, {inance. markeung,
management. promotion. laycut, retail management,
location analysis. and international small business.

4114 Franchising Mapagement (3} S Prereg: senior

standing. Understanding the franchising process; becoming

2 franchisor or franchisez: franchisor start-up, venture -y
capitalist. finance, legai compiiance. disclosure documents, 5
franchise agreements, franchisee start-ups, franchisor-
franchises relauonships, 2nt-tust laws, and internatonal
franchising.
322 Empioyee Selection and Placement (3) F Prereg:
QBA 2000; or equivaienr. Statfing requirements,
recruitment strategies, development and validanon of
seiecton procedures, classificanon and placement of
sersonnel: problems associated wath person-job marching;
soctalization of new empiovees.
3323 Compensation Administration (3) § Prereq: MGT
3320. Quandtative and nonquanttative methods of job
evaluation: wage level, wage structure, incenuve plans; .|
issues of employes compensanon.

3420 Muitinational Management (3) Prereg: MGT 3200 ey

or equivalent. Management concepts and philosophical - = 3
bases for internanonal management operatons; 555,
environmeniai dynamics, muitinational business - -« - Foni

orgamizations, cuitural constaints, organizauonal squcmres 2
and processes, and conceprual systems of internadenal e 7
aperations. oo
1523 Government Regulation of Human Resource =1
Management (3) F Prereq: MGT 3320. Impact of federal
legislauon on human resource managers; hinng, retention,
and promoton policies of employers. e
4620 Human Behavior in Organizations (3) Prereg: - = .
MGT 3200. Behavioral sciences applied to understanding * -
human dynamucs in organizations: individual. interpersooal,
2roup, and intergroup benavior as organizational vaniables;
impact of human behavior on organizational dynamics and
success. .






