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Title/Author of Change -

Course/Program Title: _MG 402 Seminar in Human Resource Management
Suggested 20 Character Course Title: _ Hum'Res Mgmt!Seminar

Department Department of Management and Marketing

Contact Person: Dr. Manamohan D. Chaubevy

" Ka course, is it being Proposed for:

XX Course RevisiorvApproval Only
Course Revision/Approval and Liberal Studies Approval
Liberal Studies Approval Only (course previously has.been
approved by the University Senate)
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College Curriculum Committee - Cbllege Dean =

Director of Liberal Studies Provost (where applicable)

(where applicable) -
*College Dean must consult with Provost before approving
curriculum changes. Approval by College Dean indicates that the
proposed change is consistent with long range planning documents,
that all requests for resources made as part of the proposal can be
met, and that the proposal has the support of the university

administration.
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Part II.

DESCRIPTION OF CURRICULUM CHANGE
Catalog Description

MG 402 Seminar in Human Resource Management
3 credits
3 lecture hours
0 lab hours
(3¢c—01-3sh)

Prerequisites: MG 300, Graduating Seniors
Corequisites: None

An integrative course in Human Resowrce Management.
Considers cwrent literature in the field and
contemporary issues in human rescurce management using
case studies.



Cld Catalog Description

MG 402 Seminar in Human Resource Management 3c—-01-3sh

Prerequisites: MG300, Graduating senior
Contemporary issues in human resource management using case studies.

New Catalog Descriotion

MG 402 Seminar in Human Resource Management
3 credits
3 lecture hours
0 lab howurs
(3¢—01-3sh)

Prerequisites: MG 300, Graduating Seniors
Corequisites: None

An integrative course in Human Resource Management. Considers
curent literature in the field and contemporary issues in human
resource management using case studies.

The old course description was very sketchy. The new description
provides more information on the nature of the course.
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