LSC Use Only No: LSC Action-Date:

UWUCC USE Only No. UWUCC Action-Date:

Senate Action Date:

Cuy—t4t 054 bpGauas  Hpp- Y/aa/ol

Curriculum Proposal Cover Sheet - University-Wide Undergraduate Curriculum Committee

Contact Person Email Address
Dr. Abbas Ali aaali@iup.edu
Proposing Department/Unit Phone
Management

Check all appropriate lines and complete information as requested. Use a separate cover sheet for each course

proposal and for each program proposal.

1. Course Proposals (check all that apply)
New Course

X Course Revision

Comparative Management—MGMT 452

Course Prefix Change

Course Number and/or Title Change

Course Deletion

Catalog Description Change

Current Course prefix, number and full title

2. Additional Course Designations: check if appropriate
This course is also proposed as a Liberal Studies Course.
This course is also proposed as an Honors College Course.

Pan-African)

Other: (e.g., Women’s Studies,

3. Program Proposals
New Degree Program

New Minor Program

Current program name

Program Title Change

Catalog Description Change
Other
New Track

1

:
Proposed program name, if changing

Program Revision

4. Approvals Date
) . . .—u’t-'u** \Jjo k;mx_i.'bq-':v': 2-25-°Y
Department Curriculum Committee Chair(s) i
?x/c N B 4~ Ey=Py
Department Chair(s) T')r—
[ /
College Curriculum Committee Chair L/&_/\j L/\"“""'—-— 7,/{,{ AT &r
(4
College Dean ,@ éﬁg”"’ﬁ/ 3.4 05
Director of Liberal Studies *
e Director of Honors College *
Provost *
A?ditl al signatures as appropriate:
—
@ h:_j‘ (include title) i
N 7)- i) e EV’_
= ] m UWUCC Co-Chairs /—)uz,o{f S Qe%bwzf\ ‘} f‘é[ 0S.
= S — vl B
S [l * where applicable’: rm_'__ T L ‘ ] 1' IF m
d ] ] ! 2 l - g
- e | 2 Sep 2 o] B
- » 2 LU " o




L Catalog Description

MGMT 452 Comparative Management 3c-01-3cr
Prerequisite: MGMT 310

MGMT 552 Comparative Management 3c-0I-3cr
Prerequisite: Instructor Permission or MGMT 310

An intensive, comparative study of management and organization across the globe. A variety of
comparative management systems, models, and theories are presented, and research findings are
examined.

IT. Course Objectives
Students will be able to:

1. Identify the similarities/dissimilarities of management systems across countries.

2. Develop an understanding of work orientations and management practices in different nations.

3. Understand the impact of host country environment on the culture of multinational corporations
(MNCs) and vice versa.

4. Analyze cultural and environmental factors that shape managerial thinking in different countries
or regions.

Additional objectives for graduate students

5. Understand the assumptions underlying the development of particular management theories and
systems.

6. Understand the nature and scope of the interaction between MNCs and host countries.

7. Demonstrate sufficient knowledge and acquire skills to undertake a research project dealing
with complex cross - cultural management issues.



III. Detailed Course Outline

Topics

# of hours

International Managerial Cultures

Cross-sectional problems and business negotionations

Cross-cultural managerial decision making

Organizational goals

Organizational adaptation

Management system in Russia

Management system in Europe

Management in East Asia

African Management

Management in the Arab World

Management in Latin American

Perceived role of work in different nations
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Project presentations + tests

2+3

IV. Evaluation Methods

Grading Method

Description

Under

grad.
Weighi

Grad.
Weight

2 Exams--Mid-
term and Final

Exams will comprise of one or more of the
following: objective type questions and short
answers.

50%

40%

Journal Article

Each undergraduate student will discuss one
assigned journal article in class and distribute a
1-page summary to the entire class for
discussion.

5%

15%




Graduate students will be assigned two or more
articles and will be expected to conduct more
thorough review and analysis.

Term Paper &
Presentation

Students will be required to develop a term
paper (about 10-15 double-spaced typed pages)
based on current readings of journals and
business periodicals, business survey, and/or
interviews. Students will make a class
presentation.

The expectation pertaining to literature review,
synthesis and original contribution of graduate
students will be higher than that for
undergraduate students

15%

25%

Assignments

Will include quizzes, assignments, computer
games, etc.

15%

10%

Class Participation

Attendance and active class participation

15%

V. Sample Grading Scale

Grade Distribution:

10%

> 90%--A; 80-89.99%--B; 70-79.99%--C; 60-69.99%--D; < 60%--F

Only undergraduate students can earn “D” grade. For graduate students, <70% results in F.

VI. Attendance Policy

Students may sometimes be unable to attend class because of illness (doctor’s excuse required) or a
personal emergency. One week (or 3 hours) of class may be missed without penalty. Failure to

attend classes will have an unfavorable effect on the class participation grade.

Students earn positive points (evaluation) for engaging in constructive discussions; relating class
discussions to work/reading; answering questions; professional behavior; asking clarifications

pertaining to discussed or current issues; etc.

VII. Required Textbook

Kao, Henry, Sinha, Durganand, and Wilpert, Bernhard (1999), Management and Cultural Values

Sage : New Delhi/Thousand Oaks

Selected current readings on reserve in the library.

VIII. Special Resource Requirements




None
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Summary of Revision
MGMT 452

The following changes are undertaken:

1. Prerequisite is changed from MGMT 350 to MGMT 310. This is done because
the topics covered in 310 provide a sound background to understand the contents
and aspects of materials discussed in MGMT 452.

2. The course description is changed as requested by the university-wide curriculum
committee.

3. The course objectives are changed as requested by the university-wide curriculum
committee.

4. The references are changed as requested by the university-wide curriculum
committee.



II.

III.

COURSE SYLLABUS
MG 452: comparative Management

catalog pescription

MG 452 comparative Management 3 credits
3 lecture hours
0 lab hours
(3c—01-35h)

prerequisites: MG 350
corequisites: none

study of similarities and differences among managers,
management practices and organizations in different cultures.
A variety of comparative management systems, models and
theories are presented and research findings are examined.

course objectives

The objective of +this course ijs to foster cultural
understanding and sensitivity among current and future

pusiness jeaders. It is designed to enrich the student's
understanding of work orientations and management practices in
different nations. In addition, it seeks to address the

impact of host country environment on the culture of
multinational corporations (MNCs) and vice versa. The course
presents the theories and current research in the field of
comparative management. 1t focuses ©On cultural and
environmental factors that shape managerial thinking in
different countries OT regions. The course relies primarily
on the jecture, case analysis, current events, group and
individual projects +to accomplish its objectives.

course outline

1. International managerial cultures (3 hours)

2. Cross-sectional problems and business negotiations (3
hours)

3. Cross-cultural managerial decision making (3 hours)

4. Organizational goals (3 hours) -

5. Organizational adaptation (3 hours)

6. Management systen in Russia (3 hours)

7. Management systen in Europée (3 hours)

8. Management in South past Asia (3 hours)

9. African management (3 hours)

10. Management 1n the Arab wWorld (3 hours)

11. Management in Latin america (3 hours)

12. perceived role of work in different nations (3 hours)

13. Power and politics in cross-cultural setting (3 hours)

14. comparing the jincomparable: Do American management
theories apply abroad? (3 hours)




IV.

VI.

VII.

Evaluation Methods
The final grade for the course will be determined as follows:

40% Tests: Two tests (mid-term and final)

»5% Case Studies: Three case studies as directed by
the instructor.

25% Research Paper Each student will prepare a library
research paper on a topic covered in the class and
approved by the instructor. A preliminary draft of
the paper will be due at mid-term and the final
paper will be due dquring the finals week. Research
paper will be graded on content and mechanics.

10% Class participation

Required Textbooks, supplemental books and readings

Ronon, S. (1988). comparative and Multinational Management.
Wiley.

adler, N. (1990). International Dimensions of Organizational
Behaviors, Kent pPublishers.

Farmer, R. (1988). Advances in International Comparative
Management, JAI Press.

special Resource Requirements

None. No lab fee.
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