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Course Analysis Questionnaire

Section A: Details of the Course

Al.  This course is designed for honors students in the Eberly College of Business and
Information Technology and/or the Robert E. Cook Honors College. It has been written
to give freshman students an opportunity to know and understand what it is like to study
business and then work in the business world.

A2. No courses or requirements will have to be changed with this course.

A3. This course has never been offered on a trial basis at IUP.

A4.  This course will not be dual-listed.

A5.  This course is not for variable credit.

A6.  Other higher education institutions offer similar courses; i.e., University of
Arkansas.

A7. The content or skills have not been recommended by any professional society,
accrediting authority, law, or other external agency.

Section B: Interdisciplinary Implications

B1l. This course will be taught by instructors from all of the six departments in the
Eberly College of Business and Information Technology. The teaching of this course will
be rotated among the departments with each department teaching it one semester every
six years. Each department chair will be responsible for maintaining the integrity of the
course and the syllabus of record.

B2.  Letters of support were not required.

B3.  This course will carry a College of Business-level prefix, i.e., HBUS.

B4.  Seats in this course will not be made available to students in the School of
Continuing Education since the course is for honors students only.
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HBUS 101 Contemporary Business Issues
Eberly College of Business and Information Technology
3 class hours
0 lab hours
3 credits

Catalog Description

An Honors-level course in the Eberly College of Business and Information
Technology enables eligible students to participate in advanced study in the
freshman year. This course will provide the foundation of the integrative nature of
the college's majors by including seminar meetings discussing contemporary
business issues with local, regional, and national alumni business leaders,

research mentoring with college faculty and businesspeople, opportunities to
provide service to the college, university, and the community and the beginning of
an electronic portfolio. This course serves as the introduction to the college's
Honors program that also includes a sophomore cluster, an honors junior block
and an honors senior capstone course.

Prerequisite: Admissions to College of Business Honors Program

Course Objectives

Students will be able to: (The course will attempt to enable students to answer the
questions)

1. Identify contemporary issues in business. (What are contemporary issues
in business?)
2. Identify and discuss career options in business and the educational and

personal requirements for each. (What are my career options? What are
the educational and personal requirements for each?)

3. Distinguish between various business majors and explain how they are
integrated. (How do I distinguish between various business majors? How
are the majors integrated?)

4, Recognize what it means to interact professionally with business leaders.
(What does it mean to interact professionally with business leaders?)

5. Comprehend quality research practices. (How do I recognize quality
research practices?)

6. Identify the value of conducting research on current topics in business.
(What value does conducting research activities on current topics have for
me?)

7. Apply personal development skills, including time management and

academic planning. (How do I apply personal development skills,
including time management and academic planning?)

8. Recognize the service opportunities available in the Eberly College of
Business and Information Technology. (What service opportunities are
available in the Eberly College?)



III.
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9. Identify the elements of an electronic portfolio. (What are the elements of
an electronic portfolio?)

10.  Identify and relate current materials to an electronic portfolio. (What
materials do I have at this point to put in an electronic portfolio?)

Course Outline

A. Conversations with Leaders (Objectives 1, 2, 3, 4) 15 hours
1. Identify, research, and discuss contemporary business issues
2. Interact professionally and discuss a contemporary business issue
with local, regional, and national ECOBIT alumni
3. Identify career expectations with educational and personal
requirements for each
4, Introduce and discuss college majors and business functions and
their integration
B. Electronic Portfolio (Objectives 9, 10) 5 hours
1. Recognize elements of quality e-portfolio
2. Review standards of learned societies and accrediting bodies
3. Review examples
C. Mentoring (Objectives 5, 6, 9, 10) 14 hours
1. Identify quality research practices
2. Conduct appropriate research activity with mentor
3. Create materials for electronic portfolio
D. Service (Objectives 7, 8, 9, 10) 8 hours
1. Engage in service activity connected to Eberly
2. Create materials for electronic portfolio
Final Activity 2 hours
Evaluation Methods

Class participation: engage in at least two discussions of contemporary business
issue with local, regional and national alumni leaders.

At least two summary papers of leader discussions

Mentoring experience

Electronic portfolio

Paper on career possibilities

Service activity participation

Final activity

Attendance Policy
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The University expects all students to attend class. The attendance policy
recognizes that students may need to miss class because of illness or personal
emergency. Therefore, three excused absences will be permitted.

Texts

No textbooks are required; however, the instructor may require student packets to
be purchased. Copies of printed materials dealing with the semester’s
contemporary business issue also may be required.
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