
MINUTES OF THE UNIVERSITY SENATE

The May 8, 1984 meeting of the University Senate was called to order by
Chairman Lorrie Bright at 3:25 p.m. in Pratt Auditorium.

On a motion by Senator Chamberlin, seconded by Senator Tackett, the minutes
of the April 1984 meeting were approved as published.

3enators Abrams, Doerr, Podbielski, Gordon, Moore-Armitage and Heacox were
excused from the meeting. In addition, the following Senators were absent:
~~exander, F~timUS, Erowe, Chekanski, Cignetti, Como, H. Cunningham, Curey, Dakak,
D. Eisen, Elliott, Faust , Forbes , H. Johnson, F. Jones, McCue, McNabb, ~'1oreau,
Munro, Norberg, Receski, Reynolds, Russell, Scroxton, Sehring, Solak, Sommer,
Steiner, Taiani, Troxell, Turton, \Jalz, Welker, ~Uley, J. Wilson, T. Wilson,
:~ingard, 'i-1ohlgamuth,Zoni, Barry, Bove, Boyle, Benz, DeSantis. Faller, Frye. ~ibb,
Haas, Haley, Henderson, ness, Johns. King, Kline. Kosin. Lang. Little, ~cCaffrey,
3. :ratthews, Mazzoni, Messner, L. Miller, ~. ~tiller, Molusky, Opalisky, Popchak,
Strategos, Wagner, Williams. Wolfinger, Hurley, Mulhern, Phipps, and Yenkala.

The Rules Committee, chaired by Senator Chamberlin, listed the dates for the
1984-85 Senate meetings, as follows, noting the change in the April 1985 date:

September II, 1984
October 9, 1984
November 13, 1984
December 11, 1984

January 22, 1985
February 12, 1985
March 19, 1985
April 16, 1985 (changed from April 9)

Senator Chamberlin also announced that of the 150 Senate ballots which were sent
out, only 61 were returned. de also noted that there will be about eight more
Senate members next year due to some additional departments being developed, which
in turn increases the number of at-large and administrative members. Senator
Chamberlin indicated that the Senate has had a quorum problem in the past, but
next year the provisions of the Constitution and By-laws dealing with attendance
at committee meetings and Senate meetings will be strictly enforced.

The Senate approved the Curriculum Committee recommendation of the following
new Psychology course, PC 424, and the Applied Track in Psychology as shown in
Attachment 1.

PC 424 - Planned Organizational Change - 3 credits
Prerequisite: PC 399. Provides instruction and experience in
the theories and techniques involved in changing organizational
activities and practices. Discussions of theories will be com-
bined with a variety of group exercises.

The Senate approved the 1985-86 Capital Budget as recommended by the Develop-
ment and Finance Committee (Senator Buterbaugh, Chairman), as shown in Attachment 2.

As recommended by the Student Affairs Committee, chaired by Senator Matthews,
the Senate approved revisions in the Student Behavior Regulations and Judicial
System (see under:ined items in Attachment 3).

The Student Affairs Committee also listed two organization constitutions
which have been approved:

Food Service and Lodging Club
Amnesty International IUP Campus Network



On the recommendation of the Graduate Committee, chaired by Senator Bowker,
the Senate approved one new course, NO 627, Administration of Nursing Services,
3 credits (see Attachment 4 for course overview).

The University-Wide Awards Committee, chaired by Senator Moore-Armitage,
listed the 1984 Distinguished Facutly A~ards: .

Teaching Award: Dr. Howard E. Tompkins, Computer Science
Community Service Award: Dr. Richard Magee, Psychology
Research Award: Dr. Donald A. Walker, Economics
Art Award: Mr. John J. Dropcho, Art

Under New Business, several items were discussed briefly:
1) policy for distributing agendas and materials of Committee BZ

meetings
2) the possibility of finding another place to hold the Senate

meetings next year until the building projects in the vicinity
of Pratt Hall are completed

3) the possibility of providing microphones at various locations
in the meeting room so that eveiyone can hear everything that
is being discussed.

Thanks and appreciation were extended to Lorrie Bright, who has resigned
as Chairperson of the Senate, and Alice Ferringer, typist for the Senate, ~mo
has resigned after serving for twelve years.

The meeting was adjourned at 3:50 p.m. as all business had been conducted.

Respectfully submitted,

cq H"'-LY-,-,
Anthony J. Nastase
Secretary
University Senate
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Cur~iculu~ Committee ~....,~.,.....::~.7·-r-~-.--.-"--.---.- -

- -Aoolied Track in Psychology: Summary of course
Requirements compared to Psychology Major Requirements

Psychology Major
1. General Education

~~ 101, 102, 201
Fine Arts
n 251, 252
MA 217
NS lab sequence
Social Sciences

required: PC 101
four additional courses 12
Total

Health & Phys. Ed. or Military
Science

Humanities/NS elective
TOTAL:

.,~.

10 sh
3
6
3
8

15

4
3

. 52

Aoolied Psychology Track

Same
Same
Same
Same
Same
Social Sciences

required: PC 101
EC 121

three additional courses
Total

Same
CO 200

Psychology Core Requirement 22 Same
(note: the PC 101* requirement fulfills a Social Science requirement)

3. Psychology Electives

4. Concentration/Mi.nor

5. F~ze Electives

Tutal semester hours

9

15

26

124

Applied Track Psychology courses

Concentration Core 6
(CO 200*fulfills a General
Sducation requirement)
Concentration Specialty 9
(elective non-psychology
courses in an applied area)

Total

Same

*C~edi:s :or these courses are counted t~wards :he General Educa:icn semester
hou r s=

10 sh
3
6
3
8

3
3
9

15

4
3

52

22

12

15

23

1")'
--+



Apolied Psvchology - Course List

1. Social Sciences
EC 121 Principles of Economics I - is required

2. Psychology Major
All requirements for majors apply

3. Recommended Psychology courses: courses defined as having "direct relevance
for the program, students are encouraged to take at least one of them:"

PC 351 Introduction to Psychological Measurement
PC 371 Human Motivation
PC 374 Adult Development and Aging
PC 376 Environmental Psychology

4. Required Psychology courses:

PC 399. Industrial/Organizational Psychology
PC 421 Problems in the Psychology of Work - three or.e-c::.-editcourses

-1 Methods of Personnel Psychology
-2 Team and Staff Development
-3 Human Work Performance

PC ~24 Planned Organizational Change
PC 489 Practicum - 3 credits*

3 .more credits rec:mmended
*generally required but may be ~aived by the applied track
subcommictee

5. Concentration
All psychology majors are presently required to take a 15-18 credit

minor or concentration outside the psychology departnent. Applied
psychologists need co be ~ell informed in the areas of economics, manage-
ment and computer science. Students in che applied psychology track will
complete an interdisciplinary concentration.

A. Core
The common need for all students in the crack ~ill be fulfilled as

follo~s:

CO 200
:1G 300
EC 122

Introduction to Computers
Human Resources ~anagement
Principles of Economics I!

B. S~ecialt7
To complete their concentration, students take chree ~ore courses in

a specialty ag=eed upon with the advisor.
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~O!!: Underl~~eci words are add:cions to policy as of April 24, ~9S~.

ImJIA .•~A UNIVERSITY OF pn~SYLVA ••nA
STUDENT BEa~VIOR REGL~TIO~S AND JU~ICIAL SYST~

A. ~nODUCTION

Indiana University of Pennsylvania (IllP) is an academic community ~ithin the
society at large. As a community, it has formulated a code of standards and
expectations ~hich the University considers to be consistent ~ith its purpose
as an educational institution. IUP reaffirms the principle of student
freedom coupled with an acceptance of full responsibility for one's behavior
and the consequences of such behavior. As a member of the academic community
and of the larger society a student retains the rights, protections, guarantees
and responsib ilities ~hich are h,eld by all cit izens.

The primary intent of this educational system is to create behavioral change
in the student while also protecting the rights of the members of the University
community. The Judicial system of IUP exists to =eview alleged violations of
the University regulations and/or federal, state and local ordinances._ The
system will hold the student accountable for his/her actions when IUP regula-
tions or statutes have been violated.

B. DEFDlITIONS

1. rne ten:l IIUniversitv" shall refer to the community of faculty, staff and
students at Indiana University of Pennsylvania as well as real estate.

2. The ter:n "student" shall include anY person currently relZistered or in
the process of registration at the outset of an academic term for a course,
program or activity at the University.

term "f acu Ltv member" shall mean any person employed bv the Universitv3. T!1e
who

I The~.
the

holds academic rank, or performs teaching: or research duties.
ten "staff memb er" shall mean any person employed by the Uni'lersitv or
St~dent Coooerative Association who is not considered faculty.

5. The t erra "Universit" ':)remises/facilities" shall mean all bu Lldfnzs o r
, t

IZrounds owned, leased, oDeratea, controlled o!' suoervised ov the Universit~
or the Student Cooperative Association, Inc. (Co-oo).

6. The term "organization" shall :nean a g:rou';)of nersons who have comolied
with Cni'Tersitv reauirements for re2:i;tration or recognition.

i. The te:m "Universitv (s'Oonso!'ed)ac~i':it'l"shall mean any activit" on c!'
off campus Nhich is i~itiated, aided, authorizec or sUDer:ised ov the
U:liversitv.

8. :be terms "will" 2nd "shall" a:-e to be used in the imne:-ati';esense.
9. The te!':Il"ma'," is to be deemed oe!:::lissive,imnar'ting:a choice.

C. STu~ENT 3C~~VrCR REG~~!IONS

T.'1e :o1.1cwing actions and/or benavac rs are expressLy orohicitec on Cnive:-sit·,
ow~ec or operated prope:-~y, or on p!'operty under the ownership and/or super-
vision or the Student Cooperative Asscciation. Cases Lnvo lvi.ng off cazipus
students and/or incidents may also :,e referred to the t:niversi:y Judicial Syst~
by any member of the C'niversity community. Violations may resu:'t in discipli::.a=:,
action. ?-:-ocedures~i:l be olLcwed as set :orth. ! t is the responsibility
of the indivic.ual to become a!!liliar~.ith these reguLat i.ons.
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1. Unauthorized Entry: Property Damage
Unauthorized entry to or use of University facilities, property or
equipment, or removal or destruction or damage of such property or
part thereof, or of property under univers~ty administration and/or
supervision.

2. Property: Possession/The£t/Destruction/Damage
Possession of stolen prooerty, theft and/or destruction and/or damage
to the property of any individual, group or entity.

3. Event Registration: Facilities Use
Violation of policies or regulations governing the registration of
student organizations, events on campus, and use of University facilities.

4. Alcohol
Possession and/or consumption of alcoholic beverages on campus ~~cept
as provided in the University Alcohol Policy. (see page ,The Eve)

5. Automotive
Violation of Student Co-ap or University policies and regulations govern-
ing the possession or use of automobiles, motorcycles, or other motor
v~~icles on campus, or violations of parking regulations published by
the Camnus Police Department. .

6. Obstruction/Disruption
Obstruction or disruption of teaching, research, administration. dis-
ciplinary procedure, or other University activities including its public
service functions, or of other authorized activities.

7. Abuse/Harassment
Physical abuse, harassment. i~t~dation. or invasion of privacy of any
person or conduct which threatens or endangers the health, safety or
well-being of any such person.

8. Drugs
Possession. use or distribution of controlled substances andlor oara-
~henalia containi~2 evidence of suc~ substances, ~~ce?t as ~~?ressly per-
mitted by law.

9. Conduct
Diso~derly conduct or lewd, indecent, or obscene conduc t or exprassLcn ,

10. Compliance
:ailure to ccmp Ly T••• ith the directions of an authorized University ("II'

Studen~ Co-op official and/or star: ~ember acting in t~e ?erfo~nce of
~is/her duties or other persons responsible for a faci2.it;r':>I' registered
function act~.g in accord with those responsibilities. (~is perscn ~ust
identify n';"'selflhersel':and state the reason for the direction). Fail'.lre
to an~ear as a wi,:~ess at a judicial ~earing when directed :0 do 50
also constitutes a Tliolation ot this ~eha'lior regulation.

11. Contractual Obli~ations
~ai.lure :0 hcno r aLl, ccnr rac t s TNich and deb cs to the Un ivar 5it:, (includ.L""!g
terms and conditions of the housing a~d fcod service contract and Student
Cooperative Assoc:'at:'on).
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12. Firearms;Weapons/L~plosives
Possession and/or use of a weapon, which is any object used to inflict a
wound or cause injury; and possession and/or use of firearms or explosives,
such as fireworks or dangerous chem.icals, except as authorized for use
in class. or in connection with University sponsored research. or other
approved activity. (Provisions may be made to store firearms with Campus
Police).

13. Safety
Tampering with safety measures or devices, such as alarm systems, fire
extinguishers, exit signs, smoke/heat detectors, fire hoses, etc., or
failure to conform to safety regulations such as falsely reporting an
incident, failure to evacuate facilities in a timely fashion in emergency
situations or in response to fire alarms, inappropriate use of the fire
alarm system., and the like.

14. Fire
Setting !~re to, or creating a conflagration on, University owned or oper-
ated property-or on properties under the ownership and/or supervision of
the Student Cooperative Association.

15. Gambling
Gambling as defined by Pennsylvania law.

16. Dishonesty/Fraud
Dishonesty or fraudulent behavior. such as forgery. alteration or misuse
of University documents. records, or identification, including I-cards
or knowingly furnishing false information to University official or
Universit;r Student Co-op official.

lie Complicity
Failure to make reasonable effort to stop and/or notify a ~niversitv
emnlovee of violation shall imolv association with or oarticipation in
that violation.

18. Other
Students are ~~?ected to comply with other University regulations as
prescribed in this handbook, the housing contract, the University catalog
or other official University publications.

;) . STRUC7URE _~'iD SEi.ECTION

1. HEARI~G OFFICZ;tS (Housing and Res Ldenc e Life Staf: 'lle!lloe:-sand/or Uni'.1ers:':y
Hearing Oificers) designated by the Vice President for Student and Universit:!
l - - .~_r:a~rs .

2. ITP .TI:DICr..-U.BOA..1i.D(IU?JB) The board consists of:
a. The Vice President for S~'..ldentand University Ai:fairs or his/her

desi~nee who se=ves as chair?erson.
j. T~ree student :nembers and three :a.culty/administrati:;1!:.members, se~ected

~n the :~llo~ing ~anner:
1. A pool 0: prospec::se members are randcmly selected '::yt~e

Vice P~es::'dent for St:.Iae:l: and Univers:':y Af f a.irs or his/her
desi;nee :rc~ the faculty/administration and student direc:~ries.

2. Three student members. three student aLt erna t es , three facult~;/
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administration members and three faculty/administration
alternates are asked to serve.

3. Random selection continues until all positions are filled.
4. Each member Will serve ~o calendar years.
3. Terms are staggered to assure continuity.

c. Le2al counsel aDDointed bv the Vice President for Student and University
Affairs, in selected cases as deemed necessary.

3. SPECIAl INl'ERL'i BOARDS
The University reserves the right to establish an interm board composed of
on or more persons (appointed by the Vice Pr·esident for Student and
University Affairs) to expedite adjudication of student discipiinarJ
cases where it is inconvenient for the IUPJB to convene.
Examples of such cases are as follows. but not limited to:
a. Interim Suspension
b. Cases which must be heard at times inconvenient for student/faculty

committees (final ~~ ~eek, vacation periods, etc.)
Both Hearing Officers and the IUPJB have full delegated authority from t~e
President for adjudicating student disciplinarJ cases.

E. Jt~ISDICTIO~

1. The IuP Judicial system shall have jurisdiction over cases involv~g
alle2ations of a violation of:
a. IUP and Student Co-op rules and regulations (~~cePt charzes filed

a2ainst recoenized orzanizations)«

2.

b. the Housing and Food Se~lice Contract.
c. local. state and federal rules. regulations. la~s and ordinances.
d. academic ?olicvThe IUP Judic~al Board shall hear:
a. All cases referred to it by the Vice President for Student and

University Af:airs and his/her designee.
b. All appeals of Hearing Officer decisions.
c. All appeals of Depar:~ent C~air?erson decisions.

PS,OCZDUR=:S

1. Pre-~earing Procedure

c.

Charges of a violation can ori.gIna t.efrom any member of the Un rve rsd ty
community.
Char3es of a violation (see Jurisdic:ion) snaIl be ~e?or~=ci ~n ~rit:"~g
to the Vice President tor Student and University Aitairs or a desig~ee
(Judicial Coordinator) ~ithi~ fiVe (5) class days 0: the incident
unless justifiable circumstances. as deter=ined OV the Vice ?resiien:
tor St".lcencand Uni'lersi:Y A':':ai:-s.:it' n.:'3iesiznee. :la«.esuch !loci'::'ca-
tion ~possi~~e or ~prac:ica:.
:~e Judicial Coordinator or designee revie~s the cases and decer.nines
~nether the case is assigned to a Hea:-ing O::icer or the r:? Judicial
30ard.

a.
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d. The student accused of a violation shall be informed in writing
of the rule violated. and the specific actions or omissions which
lead to the charge and given three(3) or more class days notice
prior to appearing before a Hearing Officer of the IUPJB. In
cases where the charges. if proven. could result in a suspension
or ex'Oulsion the student will be given at least ten (10) calendar
davs notice between notification of the specific charge and appearing
before the IUPJB. In cases involving students who mav be regarded
as presenting an immediate and substantial danger to themselves.
others or orooerty. the office of the Vice President for Student and
University Affairs may issue a summary susoension (see page ).

e. The notification of charges against the student shall include but not
be limi~ed to the following information:
1. Identification of the rule alle2ed to have been violated
2. A brief summary of the facts constituting the charge including

to the a~tent practicable the time, date and 'Dlace of the offense.
3. The time and place of the hearing.
4. ~otification to the student of his/her rights to select an advisor.
The student may select an advisor to advise him/her at judicial
proceedings. The advisor may communicate with his/her advisee du=ing
the hearing. The advisor may directly address the IUPJB or Hearing
Officer.

.:- .

g. Should a student choose not to appear before either a University Hearing
Officer or the IUPJB, his/her case will be adjudicated based upon
the evidence available.

2. General Guidel~es
Guidelines used by University Hearing Officers or t~e IUPJ3 are:
a. The student shall receive a wLitten rationale for the decision of

t~e judiciary.
b. 1. In all proceedings, the accused student shall have his/her case

adjudicated as qu.Lck.l y as possible by an impartial judiciary and
be con£:.-ontedwith any ~itness against him/her. The stude~t shall
also have the cppo rtumtv to call relevant witnesses to appear
on his/her behali.

ai . ~le!Ilbersof che Campus Police force do not automc:.t:'call',attend
iearinzs ~ecause of tie variations in t~eir ~ork schedules. T=
:ne st~de~~ w~snes a ~ember or the Camuus Police to at~end che
hearin2s, he/she must contact the ~i:ice of the Vice President
for Sti.ldentand Uni-;ersit'lAifai:-s, 24 hours prier to the heari:l.i:
and make his/he=- reauest. Camous Pclice ~i11 :nake ever'] ef:o:.-:
to at:e~ci the scheduled iea:.-ing. If thev are u:lable to do so,
a new hearing date and :~e that ~s convenient fo= all ~arties ~Ni~l
oe establishec.

c. All hea:-i~gs are closed unless the s~ucient requests an open neari:lg.
Howeve r J the Unive:.-sityaeari~g Oiiicer and z or r";?JB Chai:.-?erscn~
regulate access of s?ec:ators to the hea:.-i:l.5.
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d. A Hearing Officer of the IUPJB, in relation to hearing student
conduct cases, shall have the power to hold an individual in
contempt, with contempt defined as:
i. Disorderly or disrespectful conduct by participants or

spectators in a hearing.
ii. Intentional misrepresentation of facts.

3. Cases before a University Hearing Officer
Procedures· specific to those cases heard before a University Rearing Officer
are:
a. A student may challenge the assignment of a specific HearL~g Officer

to his/her case. This challenge must be presented in writing to the
Vice President for Student and University Affairs at least 24 hours
prior to the scheduled date and time of the hearing. Upon hearing the
details ~f the challenge, the Vice President for Student and University
Affairs or his designee will either uphold the challenge and appoint
an alternate Hearing Officer or deny the challenge.

,
b. !he Hearing Officer will hold either a formal or i~for.na' hearing,

based unon the choice of the accused.
1. A formal hearing is one in which the accused mav be represented

by an advisor of his/her choice (including an attorne',). !he
proceedings will be taned and the accused has the oncion of
submicting a written brief at che end of the hearing.

2. An informal hearing is one in which the student may choose to
have an advisor or attorney, but no taned record of proceedings
is made, and che student does not submit a written brief.

c. The Rearing Officer 'Nill hear facts and comments from the accused and
from each ·~tness, verify info~tion within the ~e£erral and assist
in clarification of issues which mav result.

d. Unon the conclusion of the hearing, the Hearing Officer will schedule
a time to meet wi~h the accused to issue a verdict and if found
~uilty, to issue a sanction.

e. A Hearing Officer's decision a~d if necessarY, a sanction will ~e based
on all e'ridence oresented at the hearing.

~. Cases heard beiore the IUPJB
P~oceduras speci£~c to those cases heard be=o~e the I~~J3 ar~:
a. Any student appearing beiore the It~~~ ~y challenge ~ny me~oer of

the IUPJB si::i~g in judgme=c or his/her particular case. Upon
hearing the details of the challenge the IUPJB will, by majority
vote, (challenged member ~ct vot~g), eithe~ uphold :he challenge
an~ appoint an alte~ate memoer or deny the challe~ge. 30ard members
.nIL wi:hdra:w :rom si::~ng in on the IUPJB hearin~ of any case i:"..
·..;hichthe :Ile:n.berfeels that he/she could net; reach a fair and ob j ec t ave
decision.

b. In order to ~artici~ate in the decision ~akin~ ~r~cess, al: I~?j3
:nembers are Oo':i6atad to att enc che entire hea=in;.

c. ~o macer of the IUP";B::laysit in juci;:nen:of his/her own case.
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e.

The IUPJB will review all material and hear all facts and comments
pertinent to the case from the accused and all witnesses.
~embers of the IUPJB shall be free to ask any relevant questions
in order to clarifv information or resulting issues.
After hearin2 all information, the IUPJB will retire to make its
decision and if aoorooriate, to levv a sanction.
If the student is found guilty, all .~terial within the judicial file
shall be used in determining a sanction.
The decision making process is as follows:
1. A majority vote of the IUPJB members present shall be required

for an IUPJB decision.

d.

g.

h.

2. A quorom shall consist or four members in addition to the Chair?erson.
3. The Chairperson shall vote only in cases of ties.

G. SA..'iCTIONS

1. Sanctions which may be imposed by the IUPJB or University Rearing Officer
include:
a. Letter of Warning: A warning letter may be sent to the student indicating

that he/she has been found guilty of violating an IUP regulation and
that failure to comply with IUP regulations in the future may result in
referral to the Judicial Svstem to be handled as a second offense.

b. Contract for Behav'i.or Change: Failure on a student's part to honor a
contractual ccmmi~ent to alter an inappropriate behavior pattern
will be cause for a referral to the Judicial System as a second
offense.

c. Campus Community Service: Any student subject to a sanction may be
required to complete appropriate community service.

d. Disciplinary Probation: Disciplinary Probation, which is for a specific
period of time, is an indication that a student's sta:us at the
University is seriously jeopardized. During the probationary period,
if the student is found guilty of another offense, a more serious
sanction will be levied, including oossible susoension from the
University.

e. Disciplinary Removal from the Residence Hall: This sanction removes
the student from t'niversity cperaz ed residence halls on either .i

temporary or permanent basis. This is a more severe sanction usually
taken in response to serious or repeated violations or University .
regulations or t'niversity residence hall policies or regulations.

f. Loss of Eligibility for Cniversity Housing: The student, whether
currently residing in Vniversity housing or not, is denied f~~~re
eliz:':'ilit',for University hous fag on either a t empc rarv or permanent
basis.

g. Res:icution: I:1 cases °..Theredamage to personal, Co-sop or Vr:iversi:y
p:-oper~y is involved, :-esticution may be attached to any of the above
sanctions or ~de the sole sa::lc:ion.

h. Letter:o Parents or Legal Guardian: The student's parents or legal
guar dcans shall recei'J'ea copy of the :-tearingOfficer's or !UPJB
dec~s~on. This shall not apply if che student is 21 years of age or
older or the st~dent presents documentation to demonstrate independence
(as deiined in secticn 152 of the Internal Revenue Code).
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2. Suspension or Exculsion
These two sanctions can be:
a. Recommended to the Iu~JB or the Office of the Vice President for

Student and Universitv Affairs bv the Hearin2 Officer.
b. Imoosed by the IUPJB, special interim board, or Vice President for

Student and University Affairs, or his desi~ee.

a. SUSPENSION: A student may be suspended from the Universitv for a
specific period of time, not to be less than the remainder of the
current semester. Suspension requires that a student remove himself /
herself from the University premises and not attend classes, social
activities, or be present on University or Student Coo~erati7e
property during the period of suspension.

b. ~1Pt~SION: In a very serious case, or when a student appears before
the board after having already been suspended, a recommendation mav
be made to the President's office that the student be expelled from
the institution. ~~ulsion differs from suspension in that suspension
is for a specific period of time whereas expulsion is permanent.
Sanctions listed above do not limit the IUPJB, Soecial !nter~ Board
or Hearing Officers to the use of these sanctions exclusivelV'. Anv
reasonable sanc~ion or combination of sanctions for a given offe~ may
be imposed by either the IUPJB, Hearing Officer, or Soecial Interim
Board.

H. St~y SUSPENSION: In cases where there appears to exist an immediate and
substantial dan2er to the student, other members of the University community
or Cniversity or personal property, the status of a student will be determined
as follows:

a. Subject to prompt review, the Vice President for Student and University
Affairs or the President may summarily suspend a student from the
University when in his/her best judgment such action is necessa~r :or
?rocecting the saiety and welfare of the University community and/or
the suspended student.

b. WithL~ 48 hours of the issuance of the suspension. the Vice President
for Student and University Affairs or the President will convene t~e
I~PJB to raview the circumstances of t~e suspension.

c. !be IUPJE will then either continue t~e suspension or take other action
based upon its dete~ination at the hearing.

If the suspension is not upheld, the s~udent will immediately be reins~ated
and ~ill be given t~e oppcr~unity to ~e up work missed during the suspension.
It is ~he responsibility of the student to make ar~angements with the :aculty
member for make-up work. The burden of proof in summa~' suspension cases lies
wi~h the ~niversity and not the student.

I. a~CCRDS A•.'ID ~CORD KZ:;:P!~iG

!he Office of :he 11ice ?residen~ for Scudenz and !.:ni·.•ersit:r .ufairs ,-rillmain-
tain records of near~~g Officers a~d It~J3 decisions and.keep records of a~~
?roceecings. Judic~a: files ~ill De :naintai~ed in acc~r~ance ~i:~ ~he sanction
le'lied. Ti.:neli=.esare as fcl.2.ows:

_. Cases in 'Nhicn the sanctions lev'ied are :
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b. Con~rac~ for Behavior Chan2e
c. CamDus/Communitv Service
Will be ke~~ on file until the student's ~raduation or te~ination from the
Universitv.

2. Cases in which the sanctions levied are:
a. Disciplinary Probation
b. Disciplinary Removal from the Residence Hall
c. Loss of eligibility far University Housing
d. Restitution, and/ar
e. A letter to narents or legal guardian,

Will be ke~t on file for two vears after the student's ~aduation or
termination wi~h the l~iversity.

3. Cases in which the sanctions levied are:
a. Sus~ension or
b. E."t'Dulsion
Will be ke~t on file indefinitelv ..

NOTE: In cases where more than one sanction is a~nlied, records ~ill be ke~t
according to the length established for the most severe sanction., The
University will not release a s~udentrs discipl~ary records ~~thout the
written consen~ of the s~udent (see IUP Student Records Policy, pg. ).

.r. APPE.US

1. Upon rece~v~g adjudica~ion of a case, a s~udent or the referring party may
appeal in writin2 for any of the following reasons:
a. Denial of a fair and reasonable hearing
b. ~ew evidence (applied when there is an acceptable reason to explain

why ~he evidence could not be presented at the original hearing)
c. Excessively harsh or cruel sanction
The referr~.g party can also appeal if they believe that the sanc~i~n levied
was not just or fai=.

NOTE:

..,
,;" . ?roceciure f~r appeal:

a. The student or referring par~7 must; present a 'W'Tittenreauest wi::::' the
speci:i~ reason(s) for appeal to the Vice President for Student and
University Aifairs w~t:hin SiX (6) school days after the decisicn.

b. ~e Vice Presiden~ for Student and University .~:ai=s ~y deny the appeal
or direct the apFeal to be heard by either the !t7JE, a s~ecial interi=
board, the Judi~ial 30ard .~peal Committee, or another Hearing Of:~cer.

3. L~on hea=~ne an a~neal the Appellate bodies, EearL.g Of:icer, or Vi~e ?=es~=ent
fer St:udent and Uni·•.ersi:"lAi:airs :nay reverse the ori~inal decision, sustadr;
tie decision, lesse~ t~e sever~ty c: the sanction or rac~~=e that the case
be reheard, provided that it is :ound ':hatone of ':heccn:i::'ticnsdescri:,ec
:....J.1 abc·.•e has occ:!r-:ac..
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of the Vice President for Student and University Affairs and the
President which is consistent with the principles and structure of
the judicial system.

Approved by the Senate Committe on Student Affairs April 24, 1984



Course Number:

Course Title:

COURSE OVr:RVIEw

GRADUATE

NU 627
Administration of Nursing Services Credits 3

Placement in Curriculum: Functional Core

Faculty:

Catalog Description:

Course Objectives:

Topical Outline:

Teaching Strategies:

Evaluation Methods:

Required Texts:

Recommended Text:

Jeanne M. Steele, Ph.D.

Conceptual framework and theories of nursing administra-
tion; goals and structure for management of service units;
administrative processes, resources. controls. evaluation.

The
1.

student will:
Develop models for the practice of nursing
and nursing administration.
Develop philosophy. purpose. objectives for
a nursing service organization.
Understand the processes of management of a
nursing Rervice organization.

2.
3.

Organizational Issues in Health Care Management
Theories of Administration
Philosophy, Purpose, Objectives, Goals
Department Organization. Management Systems
Concepts of Leadership
Marketing Health Care
Cost Control
Change Theory. ~lodels for Change
Quality Control. Quality Assurance
Staff Development
Strategic Planning

Case Study, Lecture, Reading Assignments.

Periodic Examinations, Scholarly Papers.

Stevens, Barbara J. The Nurse As Executive.
Maryland. Aspen Systems Corp., 1980.

Kaluzny, Arnold D., D. Michael Warner, David tolarren.
and William N. Zelman. Mana2ement of Health Services.
Englewood Cliffs, New Jersey, Pren~ice-Hall, Inc.,
1982.

Go Idsmi th , Seth B. .:;H~e;.;;a;.;;l;...;t;.;;h;;.....:C~a~r;;,..e~~;.;;ta;;;;;n~a;;;.;;o\g~em=e.;;;n;.;:t;...;:_~A
Contemporary Perspective. Maryland, Aspen
Systems Corporation, 1981.
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!\::::POR~ TC THE UlrlVERSITY SE:rATE FROM TI:~
t.mlVEP.SI':"! COMMITTEE ON AT.J'.LETIC POLICY:

At the April 15th meeting of the University Committee on Athletic Policy,
~. Worthen and Dr. Welty were present to answer questions about the proposal to
~ove the Athletic Program from under Academic Affairs to Student and University

.;:~airs. The proposed change would result in ~tr. Cignetti's reporting directly
to Vice President Welty.

After some discussion, the committee unanimously voted to support Dr. Worthen's
:tJroposal.

Also, academic information on athletes was distributed at this meeting. The
information showed the average cumulative QPA, the average semester OYA, and the

-ave:-age pr-ed.i ct ed QPA. In all cases except one, the average cumulative and average
se:::I.este:::-G'p.Il.'s were higher than the average predicted QPA. The committee reviewed
this bform.ation, .and was pleased with ~he z:.esults.

Finally, Mr. Cignetti announced that IUP Is nov in the process of looking for
an assistant coach for men's basketball. Mr. Cignetti hopes to fill this posi t Lon
shertly.

lAFRAN~H(~IlLIAM ~j'-~
203ESr APLETON --~v
CAMPUS ~MAIL
M~{A ~E:S.
/ .( \


