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Employment Landscape and You

NOW WHAT?



- Organizational Culture S'\'\C\LY \
. Attitude / Aptitude / Altitude NO'\'C‘}

PIVOT

How Will You Prepare



Organlzatlonal CuIture

Organizational culture is a system of shared assumptions, values, and beliefs,
which governs how people behave in organizations. These shared values have
a strong influence on the people in the organization and dictate how they
dress, act, and perform their jobs.

What Role Do You Play



Attitude / Aptitude / Altitude

Attitude - a settled way of thinking or feeling about someone or something, typically one
that is reflected in a person's behavior.

Aptitude - capability; ability; innate or acquired capacity for something; talent.

Did You Really Say That?




P - Passion
| - Innovation
V - Versatility

O - Openness

[ - Tenacity

Change Starts With You

PIVOT =
A Change
in STRATEGY

without a
change in

VISION
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Strong and barely controllable emotion.

Who Says You Can



“This defines entrepreneur and entrepreneurship - the entrepreneur
always searches for change, responds to it, and exploits it as an
opportunity.” Peter Drucker

Think It, Dream It, Build It




VERIAEL

Ablility to adapt or be adapted to many different functions
or activities.

Flexibility Over Stagnation



..
~openness

Lack of restriction; accessibility.

Clarity in All You Do



The quality or fact of being very determined
and continuing to exist.

Do You Want It







Joe Harford, MS, CIPP, CSDS
Founder and President

joseph@reclamere.com
814-684-5505 x101
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