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LOGAN M. MORRAL 
 

Phone: (570) 439-8261 
lmorral@ycp.edu 

491 Austin Rd. 
Wellsboro, PA  16901 

 
EDUCATION 

 
 
BA York College of Pennsylvania, Medical Humanities May 2023 
 Minor in Philosophy 
 GPA: 3.70 
 

HONORS AND AWARDS 
 
Dean’s List 2019, 2021-2022 
York College of Pennsylvania 
 

RESEARCH EXPERIENCE 
 
York College of Pennsylvania, York, PA  Fall 2022  
Independent Researcher, Advisor: Dr. Walter Stepanenko 

• Critiqued the inequalities in transgender healthcare and recommended solutions for 
more equitable practices 

 
York College of Pennsylvania, York, PA  December 2022 to Present 
Independent Researcher, Advisor: Dr. Walter Stepanenko 

• Review the history and understanding of intersex identities and surgeries and address 
potential ethical issues 

 
ON-CAMPUS INVOLVEMENT  

 
YCP Lambda, York, PA                                                              September 2018 - Present 
 Parliamentarian, Vice President   

• Facilitate discussions on LGBTQIA+ topics for meetings 
• Plan YCP’s annual Pride Week alongside the campus activity board 
• Provide a safe space for all LGBTQIA+ members of campus 
• Act as a liaison between general members and the executive board 

 
Office of Admissions, York College of Pennsylvania           September 2019 – May 2021  
 Student Ambassador 

• Led campus tours for prospective students and families while utilizing interactive 
communication and active listening to create a customized experience. 
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Allies Committed to Social Justice (ACTS), York PA              October 2019 – May 2020 
General Member 

• Attended group meetings and participated in discussions involving topics relevant to 
social justice 

 
PRESENTATIONS  

 
Workshop, “Queer Leadership and the Importance of Representation,” YCP ChangeCon, 
October 2019. 
 

EMPLOYMENT 
 
Ironic Coffee Shop and Art Boutique                           September 2019 – December 2022   
Barista 

• Prepared and served coffee, espresso drinks, blended coffees, and teas 
• Collected payments and provided accurate change 
• Trained new employees on how to make drinks and operate proper equipment 

 
Adventure Challenge Experience                                                May 2021 – August 2021 
 Summer Staff 

• Engaged at-risk youth aged 10 – 17 in a variety of activities including riding 
minibikes, kayaking, hiking, ropes course, and other outdoor activities. 

• Helped youth to apply skills and coping mechanisms learned in daily activities to 
their everyday lives 

 
 
 


