
Faculty Voluntary Phased 
Retirement Program
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Faculty Phased Retirement

 More detailed information on Faculty Phased Retirement can be found on the IUP 
Benefits site by clicking on Phased Retirement: 
https://www.iup.edu/humanresources/benefits/benefits-for-apscuf/ 
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Faculty Phased Retirement

 More detailed information on Faculty Phased Retirement can be found on the 
PASSHE site: 
http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Pages/PhasedRetire
ment.aspx 
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http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Pages/PhasedRetirement.aspx
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 Joint initiative – State System and APSCUF

 Provides an opportunity for faculty members to gradually reduce workload in anticipation 
of full retirement

 Open to regular full-time faculty only

 Participants must meet the eligibility requirements for retiree healthcare coverage –

• Having attained the required years of service at the beginning of the phased retirement 
arrangement, and 

• Having attained the age requirement by the end of the phased retirement arrangement

Faculty Voluntary Phased Retirement Program
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Faculty Phased Retirement

 One to three years in duration

 Reduced workload of 50% - 99% of full-time, except the final year may be a reduced 
workload of 25% - 99% of full-time

 Workload may be “front-loaded” in the academic year, but may not be “back-loaded”

 Generally, a phased retirement arrangement may not be extended, but may be 
accelerated at the election of the faculty member with 60 days notice prior to the start of 
any semester

5



Faculty Phased Retirement

 Reduced workload = reduced salary and benefits associated with salary (e.g. retirement 
contributions)

 Retain eligibility for full-time healthcare benefits, and pay premiums applicable to full-time 
employees

 Dental and vision benefits provided by the Faculty Health & Welfare Fund continue at the 
full-time level of coverage
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Faculty Phased Retirement

 Alternative Retirement Plan (ARP) participants may withdraw funds from their ARP account 
effective with the start of the Phased Retirement arrangement
• Two withdrawals/calendar year

• Lump sum or installments/annuity

• Minimum of $25,000 must remain in ARP account

 SERS and PSERS rules do not permit pension distributions prior to full retirement

 TSA 403(b) – Participants age 59 ½ or older are permitted to withdraw funds

 Deferred Compensation – Participants may not withdraw funds prior to full retirement 7



Faculty Phased Retirement

 Generally, phased retirement participants are ineligible for additional workload 
assignments during the academic year

 Generally, department chairs must relinquish their chair roles prior to participating in the 
phased retirement program

 Participants are ineligible for sabbatical leave during the phased retirement arrangement, 
after the phased retirement period, and for the calendar year preceding the phased 
retirement arrangement
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Faculty Phased Retirement Procedure

• Review the Voluntary Phased Retirement information.

• Complete the Phased Retirement Proposed Application and submit to your Dean (or other   
   appropriate manager) with a copy to your department Chair, University President, and  
   Benefits Services of the Office of Human Resources (who will verify your eligibility for   
   participation).

• Within 30 days of submission, the President (or designee) will notify you of the status. If 
   approved, a formal agreement will be sent to you for signature.

• The final agreement must be executed at least 60 days prior to the start date of the 
   academic year and, once fully executed, is irrevocable.
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Faculty Phased Retirement: Application

Eligible faculty members can begin a phased retirement arrangement in Fall 2025, provided 
they submit their proposed arrangement by 120 days prior to the start of the Fall 2025 semester 
(TBD), and it is approved by the University President or Designee.
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Faculty Phased Retirement: Final Agreement

 A final agreement must be executed 60 
days prior to the start of the academic 
year. 

 Once fully executed, the final 
agreement is irrevocable
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Emeritus Status

To learn more about Emeritus Status, please contact:

University Senate - IUP
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