Retirement Planning - Getting Started: AFSCME & SEIU




PASSHE has a majority of the information regarding retirement planning available
on their website for employees to review and become familiar with.

You can reach out to the IUP HR Benefits Services team for assistance as to where
you can locate more in depth knowledge and you will be provided with the links
to the PASSHE web, prospective retiree planning video, pre-retirement planning
worksheets, retirement counselor contacts and other retirement planning
resources available for your review.

It is recommended that you begin retirement planning 6 months to 1 year in
advance, but no less than 3 months prior to retirement (or sooner if you have
other outside funds to take into consideration).

Review this power point and the video provided by PASSHE for further details. )



Ohttp://www.passhe.edu/inside/HR/syshr/prospective retiree/Pa
ges/Prospective-Retirees AFSCME.aspx

Ohttp://www.passhe.edu/inside/HR/syshr/prospective retiree/D
ocuments/REHP Retirement Guide.pdf

PASS H E/I U P OVisit the IUP Benefits webpage and select your employment
W b .'ll group, then select Planning Your Retfirement.
ebsire O (For example:
Re-l-lremen-l- hitps://www.iup.edu/humanresources/benefits/retirement/
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checklist and guide will cover your eligibility and benefits as a retiree of the State System. For additional
information, please contact your university human resources office.

Annuity Requirements:
In order to be eligible for a sick leave payout upon your retirement, you must establish an
annuity within 90 days. If you fail to finalize your annuity within 90 days you will forfeit your sick

o SEAP: State Employee Assistance Plan 3

= SECA/Charitable Contributions

leave payout. You also must establish an annuity prior to enrollment in the retiree healthcare
plan.

L SERS/PSERS )



http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Pages/Prospective-Retirees_AFSCME.aspx
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EMPLOYEE BENEFITS
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For current retirement information, please select your employee group below.
For a description of the employee groups, view the Labor Relations page.



A separation from service in which you have attained the required age
and/or years of service on your date of separation, o be eligible for at
least one of the following refiree benefits :

 Retiree health insurance

» Sick leave payout

In order to enroll in the retiree health insurance or receive your sick leave payout you
must begin to receive your monthly lifetime pension annuity from your retirement plan.



Definition - A pension payment you receive for your lifetfime.

1. SERS and PSERS Participants
Any of the monthly pension payment options meets the criteria of a
lifetfime monthly pension annuity.

2. Alternative Retirement Plan (ARP) Participants
Must annuitize a minimum of $10,000 in a lifetime annuity product with
their ARP vendor(s).

Employees should consult with their ARP retirement vendor (TIAA and/or
Fidelity) to confirm their qualifying lifetime annuity options.



Definition:

1.

Credited service includes service credited by the retirement plan,

which may include purchased service such as:

*Out of state educational service

*Military service

Service earned with other employers that offer SERS and PSERS retirement plans (e.g. Penn
State, community colleges, public schools)

State System/Commonwealth service only includes employment
service with the State System of Higher Education or the

Commonwealth of PA
Employment with public schools (pre-K, K-12), community colleges, Penn State, Temple, /
etc., ARE NOT included




Step 1:
Understand

Retirement
Eligibility

In order to determine if it is the right time for
you to begin planning for your retirement,
you should understand the eligibility criteria
and the benefits afforded to eligible
PASSHE refirees.

There are several employment groups and
each may have different criteria, so you will
want to also understand what employment
group you are a part of. Are you Faculty
(APSCUF), Manager (Non-represented),
Staff (AFSCME, SCUPA, OPEIU, POA, etc.)?

Know your date of hire. Do you know what
your date of hire ise Did you have a break
in service?

What is your current agee What will your
age be upon retirement?

Simple, right?



*Use the applicable Pre-Retirement Checklist provided to
you on the [UP HR Benefits Website (Planning ror Retirement)
or that was provided to you by a member of Benefits
Services to determine your eligibility. Contact Benefifs
Services to verify and confirm your years of service.

Eligibility requirements vary based on your

employee %roup (i.,e., AFSCME, Faculty, Non-
represented, etc.)

Step 1:

Understand o
Retirement igibility is based on:

OCurrent hire date

Eligibili-l-y OAge at retirement

: OYears of service
(=oninrec) ODate of retirement

f eligibility is met then the retiree is eligible for coverage in the
appropriate retiree health plan, which provides medical benefits
to retirees and their eligible dependents for the retiree’s lifetime.



4 N
AFSCME

Eligibility Criteria for Receiving Full Ret { B fit
O SERS

O Retirement at age 60 or above with at least 3 years of credited service
O Retirement under age 60 with at least 35 years of credited service
O Retirement at any age with an approved disability and at least 5 years of

credited service

O PSERS
O Retirement at age 62 or above with at least 1 year of credited service P
O Retirement at age 60 or above with at least 30 years of credited service re 7
O Retirement at any age with 35 years of credited service
O Retirement at any age with an approved disability and at least 5 years of
credited service

Retfirement
° ® ogeo
IMPORTANT INFORMATION ON RETIREMENT BENEFITS: In addition to meeting the age and E I I g I b I I Illly

service criteria for the Majority Paid Retired Employees Health Program and the Sick Leave

Payout, employees must refire and begin drawing a lifetime annuity from one of the PASSHE °®
retirement plans (SERS, PSERS, or the ARP). ‘ h e C kI Ist

Eligibility Criteria for Majority Paid Retired Employees Health Coverage

O ARP (TIAA/Fidelity)
O Retirement at any age

(Example-AFSCME)

O Retiring On or After July 1, 2008
O Retirement at age 60 or above with at least 20 years of credited service
O Retirement under age 60 with at least 25 years of credited service
O Retirement at any age with an approved disability and at least 5 years of
credited service

O Grandfathering Provision: Retirement at age 60 or above with at least 15 years of
service it
O Employee had at least 15 years of credited service as of June 30, 2008 or
Employee had at least 13 years of credited service and was within one year of
superannuation (age EF]} as of June 30, 2008 /




Step 2: AFSCME
D ete rm i n i n g Eligibility Criteria for Receiving Full Retirement Benefit

) ) oge SERS
E I I g I b I I Illly: @ Retirement at age 60 or above with at least 3 years of credited service
O Retirement under age 60 with at least 35 years of credited service
: s O Retirement at any age with an approved disability and at least 5 years of credited
Depending on which employment service

group you are a part of will be a

determining factor in eligibility. PSERSR . ¢ ot a6 62 or above with af least 1  crodited sen
o o etirement at age or above witn at leas year o1 credited service

FoI.Iowmg your re\{lew of the pre- Retirement at age 60 or above with at least 30 years of credited service

retirement checklist for your

Retirement at any age with 35 years of credited service
employment group, you should be

ooono

Retirement at any age with an approved disability and at least 5 years of credited

able to determine your eligibility for service
Retirement, Majority Paid Annuitant ARP (TIAA/Fidelity)
Health Care coverage and/or the Sick O Retirement at any age

Leave PGYOU". IMPORTANT INFORMATION ON RETIREMENT BENEFITS: In addition to meeting the age and

service criteria for the Majority Paid Retired Employees Health Program and the Sick Leave
For exqmple, as an AFSCME Payout, employees must retire and begin drawing a lifetime annuity from one of the PASSHE

emp|oyee), my hire date is 9/2/1986, | retirement plans (SERS, PSERS, or the ARP).

am a SERS parfici an, & m. D.OB IS Eligibility Criteria for Majority Paid Retired Employees Health Coverage:
4/18/1959, therefore the criteria | must Retiring On or After July 1, 2008

meet to be eligible for retirement is as () Retirement at age 60 or above with at least 20 years of credited service
O Retirement under age 60 with at least 25 years of credited service

O Retirement at any age with an approved disability and at least 5 years of credited

follows (as laid out on the pre-
refirement checklist and also on the service
PASSHE website):

O Grandfathering Provision: Retirement at age 60 or above with at least 15 years of service if:

0 Employee had at least 15 years of credited service as of June 30, 2008 or

0 Employee had at least 13 years of credited service and was within one year of superannue]tiqn
(age 60) as of June 30, 2008



Any employee already employed by the Commonwealth/State System on July 1, 2007 who has
previously earned non-Commonwealth service credit will keep that service credit towards REHP
coverage. Any such service credit earned after July 1, 2007 (or earned before July 1, 2007 by
someone not currently employed by the Commonwealth/State System) will not count. An
exception will be made for military service.

ligibility Criteria for the Sick Leave Payout
=), Retirement at age 60 or above with at least five years of credited service
Retirement under age 60 with at least 25 years of credited service

NT INFORMATION ON REHP Costs
s who retire on or after July 1, 2007, and elect REHP coverage shall be required to

D e.l.e rm i n i n g \t any age with an approved disability retirement
Eligibilit

g y e to the cost of coverage. Effective January 1, 2012, the annual retiree contribution rate
dloyees who retire on or after July 1, 2011 shall be three percent (3%) of the employee’s

(A FSCME Con’rinued) average salary at the time of retirement, as determined by the methoc.lology utilized by the

e Employees’ Retirement System to calculate pension benefits, and will be payable monthly
the rate of one-twelfth of the annual retiree contribution rate. Further, effective January 1,
012, the annual retiree contribution rate for all present and future Medicare eligible retirees who
have a contribution rate of three percent (3%) will be reduced to one-and-one-half percent (1.5%)
of the appropriate base (final gross annual salary or final average salary) when a retiree becomes
eligible for Medicare coverage, and will be payable monthly at the rate of one-twelfth of the
annual retiree contribution rate.

12



What's nexte

Follow along with the PASSHE Pre-retirement checklist for
guidance on what to do next.

Pre-Retirement Checklist for
PASSHE Alternative Retirement Plan (ARP) Enrollees
(TIAA & Fidelity Investments)

View the retirement Power Point:

with your ARP representative to comp d o establish your retirement
annuity. ARP participants must annuitize at least $10,000 in order to be eligible for any sick
leave payouts and Annuitant Health Care Program (AHCP) enrollment. This final paperwork
must be completed no later than two weeks prior to your retirement date.  Failure to mest this
deadline may result in the delay of processing your healthcare enrollment and/or your sick

ayout.

3. Tax-Deferral of Leave Payouts:
If eligible fo I out, deci
imitations) into the Defe

RETIREMENT COUNSELING SCHEDULE

([ ] ([ ] [ ]
[
[ 1ave at least $5 deducted from
er to meet the IRS requirements.
Plan representatives will be available for appointments with employees at the dates listed below. Unless mnﬁ,, ation Sheet” for more
otherwise noted, appointments will be in Sutton Hall, Room G-2A. eferral Ag esig ng
Detailed information on the Pennsylvania State S s avail n the State System website. pp

TIAA
sunseling Schedule
[ ] Chad Firmstone from TIAA will be on campus for individual counseling sessions: blod, with Empower Retirement
rement Plans \tcom. To tax defer your leave
red Comp ° We sday, May 1,2019
Retirement Y, May 14,2019
[y : 1o

uling center at 877-209-3136 or at
412- 012 or cfirmstone@tiaa-cref.org.
FIDELITY INVESTMENTS
George Maccarelli from Fidelity Investments will be on campus for individual counseling sessions:

. Tuesday, May 7, 2019
+ Friday, June 14,2019

To schedule an appointment call 800-642-7131.

STATE EMPLOYEES’ RETIREMENT SYSTEM (SERS)

Then, meet with your designated retirement counselor(s
https://www.iup.edu/humanresources/benefits/retirement/retire
ment-counseling-schedule/ 13



https://www.iup.edu/humanresources/benefits/retirement/retirement-counseling-schedule/
https://www.iup.edu/humanresources/benefits/retirement/retirement-counseling-schedule/
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Defined Benefit Plan Defined Contribution Plan Hybrid Plan Deferred Compensation Plan

Enroll Now
DEFERRED

COMPENSATION Saving through your "deferred comp" plan is a smart, simple way to work toward a more rewarding future — one|
. PLAN where you have the replacement income you need to maintain your lifestyle in retirement.
9‘9"‘5‘“‘.\;\ Benefit
Take charge of your financial future
Even if you're not sure how much you need to be saving right now, the important thing is to get started as soon ag
Plan Resources possible. Even setting aside a small amount each month can pay off later.

[ FEATURES AND HIGHLIGHTS It's quick and easy to enroll, but before you start, we encourage you to review the investment assistance options
that are available to you by clicking on Investment Information from the Deferred Compensation Plan dropdown

[B LEAVE PAYOUT ROLLOVER menu above. Choosing the right investments is an important part of your strategy, and there are several options

P q o U f to help you make your investment choices.
, > enroll.

Voluntary Retirement Plans

line. You will need:

The State System offers two additional options to save and invest extra money for retirement. Whether ~ {number (SSN) (no dashes or spaces)

If yo U m eet th e e Iig i b i I ity C riie riq you are supplementing your group retirement plan or you are not eligible to enroll in the group

retirement plan, the voluntary retirement plans are available to all employees upon their date of hire.
Employees can choose to contribute up to the annual IRS limits in both plans. There are no employer

upon retirement:

+ Deferred Compensation/TSA Comparison

Yo U mqy eIeCt to tq ke yo U r Sic k Deferred Compensation - 457 Plan Tax-Sheltered Annuity - 403(b) Plan
leqve pqyout in on e I U m p SU m Your 457 Plan offers a simple, flexible way for Employees are able to choose from TIAA

you to save for retirement. With it's powerful and/or Fidelity as their TSA vendor and

t pretax and Roth saving features, investment choose from the same core inve i

p qy m e n options and planning resources, you can work as the ARP retirement plan, off4 ABOUT NEWS OFFICES UNIVERSITIES STUDENTS EMPLOYEES
toward replacing your working income in lowest possible fee structure. A
retirement - for life. Review your 457 Plan brokerage window is available f Voluntary Retirement Plans

Or highlights document to see how your 457 Plan who desire investment choices

can help you save, invest and prepare for core lineup.
Choose to enroll in the Deferred
Compensation Plan through Empower
Deferred Compensation - 457 Plan

Retireme nt q n d/or e nrOII in the TSA o Your 457 Plan offers a simple, flexible way for you to save for retirement. With it's powerful

pretax and Roth saving features, investment options and planning resources, you can work

403(b) p I q n toward replacing your working income in retirement - for life. Review your 457 Plan highlights

document to see how your 457 Plan can help you save, invest and prepare for retirement.

- Enroll Now
- Plan Highlights

14
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O "“Deferred comp” makes it easy to set aside
more money for retirement by allowing you to
have some of your pay automatically
deducted on a pre-tax basis and invested.

Defer From Your Leave Payout:

According to the IRS, leave payouts are eligible for
deferral info deferred comp accounts. Current IRS
limits affect the actual amount you can defer.

If you do not yet participate in deferred comp,
there may be time to establish a new account;
however, you must be enrolled and have begun
your first payroll deduction in the month prior to the
first 15t of the month in which you will be retiring.

Contact the Empower Retirement Counselor for
more information or review more information at
the following websites:
hitp://www.passhe.edu/inside/HR/syshr/retirem

ent/Pages/Voluntary-Retirement-Plans.aspx

http://sers.pa.gov/DeferredCompensationPlg

.
J

html


http://www.passhe.edu/inside/HR/syshr/retirement/Pages/Voluntary-Retirement-Plans.aspx
http://www.passhe.edu/inside/HR/syshr/retirement/Pages/Voluntary-Retirement-Plans.aspx
http://sers.pa.gov/DeferredCompensationPlan.html
http://sers.pa.gov/DeferredCompensationPlan.html

Deferred Compensation

3. Tax-Deferral of Leave Payouts

I eligible for the sick leave payout, decide if you want to defer all or a portion of your payout (subject
to IRS limitations) into the Deferred Compensation 457 account.

Current DCP Participants: If you are currently enrolled in the Deferred Compensation Plan. you must
complete and sign another Salary Deferral Agreement designating the specific dollar amount you
wish to defer. Empower Retirement Services must receive your signed Salary Deferral Agreement ABOUT NS OFFICES UNIVERSITIES STUDENTS EMPLOYEES
designating the sick leave payout amount approved by your Empower Retirement representative 45

days prior to your last day of employment and/or date of retirement. Volunta ry Retirement Plans > >
Non-DCP Participants: If you are not currently enrolled in the Deferred Compensation Plan, you must
first enroll in the DCP which will require additional processing time. You must have at least $5
deducted from your pay prior to the pay in which you defer your payout in order to meet the IRS
requirements. Refer to the Deferred Compensation Website for more information and to enroll. You
must then complete and sign another Salary Deferral Agreement designating the specific dollar
amount you wish to defer. Empower Retirement must receive your signed Salary Deferral Agreement
designating the sick leave payout amount approved by your Empower Retirement representative 45
days prior to your date of retirement.

Deferred Compensation/ TSA Comparison

Deferred Compensation - 457 Plan

For more information on the 457 plan and to enroll online, go to the Deferred Compensation
Program website. Review the information available and then schedule a Virtual Retirement
Readiness Review online. You can also contact Customer Service at 1-800-633-5461, Option 1. To
provide the final salary deferral amount on the Sick & Annual Salary Deferral Agreement form, you
will need to know the dollar amount of the payout. An estimate can be requested from Benefits
Services of the Office of Human Resources at benefit-services@iup.edu.

Your 457 Plan offers a simple, flexible way for you to save for retirement. With it's powerful
pretax and Roth saving features, investment options and planning resources, you can work

toward replacing your working income in retirement - for life. Review your 457 Plan highlights

document to see how your 457 Plan can help you save, invest and prepare for retirement.

- Enroll Now
. - Plan Highlights
TSA Deferring Leave Payouts
Employees who are retiring can contribute a portion of their final payout and leave payouts into the
Tax-Sheltered Annuity (TSA) 403b Plan, within IRS limits. By making a pre-tax deferral into the TSA,
employees can reduce taxes withheld from the final paycheck and boost their retirement savings.
Employees must have an active TSA account with TIAA and/or Fidelity or have established an
account by enrolling through TIAA and/or Fidelity. To open an account, navigate to Tax-Sheltered
Annuity (TSA) 403b (passhe edu) and click on the Retirement@Work link. To view more details
of the plan navigate to Voluntary Retirement Plans | PA State System of Higher Education
asshe.edu).

EMPOWER

RETIREMENT




Tax-Deferring Your Leave Payouts

TSA (Tax Sheltered
Annuity) 403 (b)

limits. By making pre-tax deferral into the TSA, employees can reduce taxes withheld from the final paycheck and boost
their retirement savings. Prior to meeting with your representative, you should obtain a sick/annual leave payout
estimate from your HR office. This will help the representative to estimate the correct deferral amount.

Deferring Into the TSA 403b

Employees must have an active TSA account with TIAA and/or Fidelity or have established an account by enrolling
through TIAA and/or Fidelity. To open an account, navigate to www passhe.edu/enrollTSA and click on
the Retirement@Work link.

Submit your completed TSA Leave Deduction Agreement directly to tsadeferral@passhe edu or by fax to 717-720-4162.
To make sure enrollment and forms are received, it is recommended to complete the process 30 days in advance of
your retirement date.

o www_passhe edu/enrollTSA.

Employees who are retiring can contribute a portion of their final payout and leave
payouts info the Tax-Sheltered Annuity (TSA) 403b Plan, within IRS limits. By making a
pre-tax deferral into the TSA, employees can reduce taxes withheld from the final pensation 457

paycheck and boost their retirement savings. Employees must have an active TSA s Emponer e e T ey orfe deeret )
account with TIAA and/or Fidelity or have established an account by enrolling

through TIAA and/or Fidelity. To open an account, navigate to

www.passhe.edu/enrollTSA and click on the Retirement@Work link. To view more

details of the plan navigate to www.passhe.edu/enrollTSA.

Employees should ask HR for a leave payout estimate in order to help them determine how much
they may be able to defer. Any questions about your TSA account or eligible amounts to defer
should be directed to your TSA vendor representative. Employees who do not have an existing
account will need to establish an account with TIAA and/or Fidelity.

Submit your completed TSA Leave Deduction Agreement directly to tsadeferral@passhe.edu or by 17
fax to 717-720-4162. To make sure enrollment and forms are received, it is recommended to
complete the process 30 days in advance of your retirement date.



http://www.passhe.edu/enrollTSA
mailto:Retirement@Work
http://www.passhe.edu/enrollTSA
https://www.passhe.edu/inside/HR/syshr/retirement/Documents/TSA_Deferral_Form.pdf
mailto:tsadeferral@passhe.edu

1. Employees who have an accrued sick leave balance may be eligible for a payout of a portion

of this balance at retirement.
2. Employees must begin to draw their monthly pension within 90 days of separation, otherwise the

sick leave payout is forfeited.

General eligibility rules:
« Age 60* with 5 years service
« Retirement under age 60 with 25 years service

Service requirements and payout calculations vary for different employee groups — more information is available
in the retirement guide applicable to your employee group (available on the State System website)
http://www.passhe.edu/inside /HR/syshr/prospective_retiree/Documents/REHP _Retirement_Guide.pdf

*AFSCME/SEIU/SPFPA/OPEIU — Requires attainment of “superannuation age”, which is determined by the
retirement plan and class of service in which the employee is enrolled. It is age 60 for ARP participants and, in
many cases, age 60 for SERS, and age 62 for PSERS. 18


http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Documents/REHP_Retirement_Guide.pdf

Sick Leave Payout

AFSCME/SEIU Employees may be eligible for a payout of their sick leave upon retirement. You must
establish a monthly lifetime retirement annuity within 90 days of separation. Below are the criteria for
payment of sick leave.

SERS/PSERS

Retirement Age Years of Service | Type of Service

Superannuation age )

Prior to Superannuation age 25 Credited Service

Any with Approved Disability Retirement 5

Credited service - includes years of service credited by SERS and PSERS retirement plan and may include purchased
service.

ARP

Retirement Age Years of Service | Type of Service

Age 60 with ARP 5

Commonwealth/State

Prior to age 60 with ARP 25 System Service

@ Any with Approved Disability Retirement 5
Payment Schedule:

Days Available at Retirement Percentage Buy-Out Maximum Days Paid
0-100 30% 30

101-200 40% 80

Sick Leave PCIYOU"' 201-300 50% 150

(A FSCM E/ SEI U) Over 300 (earned in last year of employment) 100% of days over 300 11

Leave balances are reported on ESS as the number of hours an employee has accrued. To convert hours

to days, divide the number of leave hours accrued by 7.5 hours.




Once you have determined a date of retirement and established that you meet the eligibility
criteria to receive a sick and/or annual leave payout,

O Contact Kyle Schons in Benefits Services to request a Leave Payout Estimate: benefii-
services@iup.edu

O If applicable, employees are also eligible to have any remaining annual, compensatory, or
holiday leave paid out.

O Kyle will email you confidentially within a few days and include the estimated figures that you can
expect to receive upon retirement for any remaining leave that you may be eligible to be paid
OuTt.

O If you are participating in the Deferred Compensation program, you must then complete and
sign a Sick & Annual Salary Deferral Agreement form designating the specific dollar amount
you wish to defer. Empower Retirement must receive your signed Salary Deferral Agreement
designating the sick leave payout amount approved by your Empower Retirement
representative 45 days prior to your date of retirement.

O Employees can participate by deferring to both the 457 plan and their TSA within IRS 20
limits.



mailto:benefit-services@iup.edu
mailto:benefit-services@iup.edu

pE B & § &

OThe PEBTF Administers the REHP. Further details available at
hitps://www.pebtf.org/ or by calling (800) 522-7279.

OEligible retirees, spouses and eligible dependent children will be enrolled
in the Retired Employees Health Program (REHP)

OProvides coverage for the lifetime of the retiree (survivor spouse
coverage available)

O Eligible dependents (spouse/children) may be added or removed
at open enrollment or upon a qualifying life event

ODependent children eligibility rules differ from the active employee plan:
O Children eligible up to age 26

O Further details available in the applicable Retirement Guide:
hitp://www.passhe.edu/inside/HR/syshr/prospective retiree/Docu
ments/REHP_Retirement Guide.pdf and at
hitps://www.pebtf.org/Retired/NonMedicare/Default.aspx

P UNIVERSITY  UNIVERSITY “ EDINBORO

State System of Higher Education

Retirement Guide

AFSCME, SEIU

Active Members Retiree Members: Get Healthy P
Medicare Eligible

Retired Members Information - Non-Medicare Eligible

Non-Medicare eligible retirees and dependent(s)

offered in your county of residence, click here.

Additional Benefits

Health Advocate

Information about HeI in Pain for Your Health Insurance c0verae



https://www.pebtf.org/
http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Documents/REHP_Retirement_Guide.pdf
http://www.passhe.edu/inside/HR/syshr/prospective_retiree/Documents/REHP_Retirement_Guide.pdf
https://www.pebtf.org/Retired/NonMedicare/Default.aspx

Medical Insurance — Retired Employees Health Program (REHP)
Below are the criteria for majority paid coverage in the REHP, which provides medical benefits upon retirement
to retirees and their eligible dependents for the retiree’s lifetime.

Eligibility Criteria — AFSCME/SEIU

Retirement Date Age Years of Service Type of Service
60 20
On/After July 1, 2008 Any 25 Credited Service*
Any with Approved 5
Disability Retirement

Eligibility for REHP




Non-Medicare Eligible (Under 65) Medicare Eligible (Over 65)

PPO - Preferred Provider Organization Medicare Open Access PPO
- Choice PPO

- Basic PPO

HMO - Health Maintenance Organization - Varies by
county throughout the state.

Preventive Benefits Preventive Benefits
To compare plans offered in your county of residence, To view a list of preventive benefits, click here.
click here.

Additional Benefits Additional Benefits
- Mental Health and Substance Abuse - Provided by REHP Medicare Part D Prescription Drug Plan
Optum (formerly United Behavioral Health (UBH))
- REHP Prescription Drug Plan
- Durable Medical Equipment (DME) Prosthetics,
Orthotics, Diabetic and Medical Supplies Benefit

Rate Information Rate Information
3% of final average salary 1.5% of final average salary

PPO Buy-Up PPO Buy-Up

If, as an Active employee, you were hired on or after Medicare retirees are not subject to the PPO buy-up,
August 1, 2003 and elect the PPO plan you will pay the unless non-Medicare eligible dependents are on the
following rates in addition to 3% of your final average contract.

salary. Check your most recent PEEBTF Newsletter for rate

information.




Active Members Retiree Members: GetHealthy Publications Make ¢
Medicare Eligible & Forms

Retired Members Information - Non-Medicare Eligible

Non-Medicare eligible retirees and dependent(s)

TN
D)
r" + PPO - Preferred Provider Organization
J— . - * HMO - Health Maintenance Organization

Preventive Benefits

To compare plans offered in your county of residence, click here.

Additional Benefits

+ Mental Health and Substance Abuse - Provided by Optum [formerly United Behavioral Health (|

+ REHP Prescription Drug Plan

» Durable Medical Equipment (DME) Prosthetics, Orthotics

Health Advocate

ORetirees have a choice among various plan options specific to non-
Medicare and Medicare eligible participants e —

ORetiree premium contributions:

O Under age 65 (nhon-Medicare eligible) — 3% of final average salary
O Visit: hitps:.//www.pebtf.org/Retired/NonMedicare/Default.aspx | Retired Employees Health Program

for more details on under age 65 plan options

°0
I I ,BI F Active Members Retiree Members: Get Healthy Publicatic

O Additional buy-up costs for PPO plan coverage may apply Medicare Eligible & Forms

O Visit: https://www.pebtf.org/Retired/Medicare/Default.aspx for REHP Benefit Videos

more details on over age 65 plan options

O Age 65+ (Medicare eligible) — 1.5% of final average salary

it Information The following videos provide information on a variety of topics pertaining to retiree benefits.

OThe PEBTF provides REHP Benefits videos to assist employees in e

1 Plan Choices

understanding their eligibility and their options under the REHP: Visit . + Death
https://www.pebtf.org/Retired/NonMedicare/REHPVideos.aspx . . + Dedline, Defer, Opt Out

« Disability

OFurther details regarding the REHP are available in the REHP Benefits o
Handbook: hitps://www.pebtf.org/PDF/REHP _Handbook.pdf * Eligbilty

+ Medicare



https://www.pebtf.org/Retired/NonMedicare/Default.aspx
https://www.pebtf.org/Retired/Medicare/Default.aspx
https://www.pebtf.org/Retired/NonMedicare/REHPVideos.aspx
https://www.pebtf.org/PDF/REHP_Handbook.pdf

Retiree Premium Contributions
If you are a SERS member, your retiree health premium conftributions will be deducted from your

monthly annuity payment.
If you are an ARP or PSERS member, you will be billed by the PEBTF for your retiree health premium

conftributions.

Delaying Enroliment
If you don't need retiree health coverage immediately after retirement, you may delay your
enrollment to a future date. There is a one time waiver for enrollment at a later date.

Medicare Enroliment
Medicare-eligible retirees and spouses (generally those age 65+) must enroll in Medicare Part A and

B.

*If your spouse has active health coverage, it is in your best interest to remain in active coverage
vs. enrolling in Medicare A&B for as long as possible. Example: A staff member is married to a faculty
member or manager; upon retirement the retired staff member should be added fo the actively 95

working spouse’s plan.



Upon submitting your notice of retfirement, Benefits Services of the Office of Human Resources, will
provide you with a confirmation of retirement letter, which includes an overview of relevant details
pertinent to your retirement.

ARP/PSERS participants will receive the REHP enrollment form enclosed with their retirement letter
from Benefits Services.

SERS participants will complete their REHP enrollment form when meeting with the SERS representative
to sign your final forms for establishing your monthly pension.

To enroll in REHP you must complete the enrollment form and return it to Benefits Services (ARP/PSERS
participants).

Once received, your enrollment form is submitted to PASSHE Retiree Benefits for processing.

Retirees will not be enrolled in REHP until the Central Benefits Office has verified that the annuity has
been established.

ID card(s) will be received after your enrollment into REHP. If is sfrongly recommended fo not
schedule visits with your provider until two weeks after your retirement date in the event of any
delays.
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roliment

PENNSYLVANIA STATE SYSTEM OF HIGHER EDUCATION
2019 MEDICARE BENEFIT SUMMARY

BENEFITS AND COVERAGE MEDICARE (PARTS A & B)* BLUE SHIELD SIGNATURE-65 MAJOR MEDICAL

Hospitalization

Room and Inpatient Services Pays for first 60 days after Part A deductible of $1.364 Pays $1.364 Part A deductible plus coinsurance for days | 80% excess
for each benefit period; pays after coinsurance for days | 61-150 plus 30 additional days for in-hospital care for
61-150 covered services

Outpatlent Hospital Services
r, Diagnostic Services, Rehabilitation Pays 80% of approved charges after $185 annual Part Pays 20% of Medicare approved charges after $185 Part | 80% excess

OEmMm o | Oyees/s pouses who are a ge 65+ must contact i ces and Therapy B deductible B deductible which may be submitted to Major Medical
a a a a g y ded C: d Ambul Pays 80% of roved chargi fter $185 | Part Pays 20% of Medicar ved char fter $185 Part | 80% ex
SOCIO' SeCUrITy prlor TO reTIremenT TO enrO” |n Services sededare and mbrance Badsductib?e spprovedenaiges S > Ba:'ir:duct\bc\]e w:\cI?:ar:ea?ﬁzrguimi‘t:égtisr\?lajec:r Med\\gca\al

o o Skilled Nursing Facility Services
M e d I C O re P O r'I' A O n d P O r'I' B (If n O'I' O | re O d y e n rol | ed ) Pays fully for first 20 days: pays after coinsurance for Pays coinsurance for days 21-100: if skilled care is still 80% excess
* days 21-100: beyond 100 days there is no coverage required. you may use 2 days for each of the 30
additional unused in-hospital days

N . T
O Med ICG re e nro I I me n'l' m US'I' be effeCTlve 'I'he first Of Oﬁﬁ:lﬁzit:gﬁ:r . Doctor Services, and Pays 80% of approved charges after $185 annual Part | Pays 20% of Medicare approved charges after $185 Part

Laboratory Services B deductible B deductible which may be submitted to Major Medical

o g a g Prescrlptlon Drugs/Medications
ih e mo nth I n Wh IC h yo U WI I I reTIre . Not covered Not covered under Blue Shield Signature-65; however,
members are must utilize their Highmark ID Card to
receive the discounted prescription drug price and then
OFor more details on benefits and coverage, visit the e S SRt e ement
’

Medicore beneﬁ‘l’s Summory: | Ead:di?:tlbffapplo ved charges after $185 annual Part ?‘iciict:’z‘;;;:El’:abr;:a‘:r?cz;:uz:&:aéiismalzjeorli'lli"o‘cz‘art
http://www.passhe.edu/inside/HR/syshr/current retire |
e/Documents/Medicare Benefit Summary.pdf

OA number of ways to enroll: + You will be required to complete your portion of the
Employer Verification form and have Benefits Services
complete the remaining portion of the form as part of the
O Phone - 1-800-772-1213 Medicare Part B enrollment process. (CMS-L564)

O Online = www.medicare.gov

O Visit your local Social Security office +This form cannot be completed by Benefits Services until a
notice of retirement has been submitted.
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Dental/Vision Insurance:
The REHP does not offer dental or vision coverage to retirees. There are several options that may be

available to you:
1. If you are receiving a pension or eligible to receive a pension from the Commonwealth/State System,
vision and dental coverage may be available through PARSE: www.parseofpa.org.

2. If you are eligible for COBRA, you can elect to continue the same vision and/or dental plan or both at
a cost that is only 2% higher than the rate that was paid as an active employee, for a period of 18
months (sometimes longer depending on circumstances). You will be sent COBRA information &
election forms from the 39 Party Administrator.

3. NVA/United Concordia will provide you with the option to purchase a plan directly from them.

4. Pay eye doctor or dentist directly.

It is up to you to compare the plans, the costs, and take your personal circumstances into consideration
when making a choice.

PAS


http://www.parseofpa.org/

Hearing Insurance:

The REHP does not include hearing coverage for retirees.

1. If you are receiving a pension or eligible to receive a pension from the Commonwealth/State System,
hearing coverage may be available through PARSE: visit www.parseofpa.org or call 1-800-286-6149.
2. Pay Hearing Specialist directly.

It is up to you to compare the plans, the costs, and take your personal circumstances into consideration
when making a choice.
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Tion wWaiver

VYV i

OContinuation of the Tuition Waiver is dependent upon | TUITION WAIVER ELIGIBILITY
the criteria within your employment group. AND BENEFIT DETAILS BY
EMPLOYEE GROUP

OPlease visit:
https://www.iup.edu/humanresources/benefits/tuiti Tuition Waiver Eligibility and Benefit Verification Portal

WCIiVGr elllbI“T-O nd—benefi’r This tool provides personalized eligibility and benefits by answering a few simple

questions.

To print your final results, right click and select Print or Print Preview.

O A Summary chart of benefits and eligibility can be
viewed here:
. WWW iup.edu humonresources benefits it Click on group name for detailed tuition waiver eligibility and benefits:

AFSCME

OR

APSCUF Faculty

Management (Non-represented)

Coaches (Non-Facultv)



https://www.iup.edu/humanresources/benefits/tuition-waiver/eligibility-and-benefit/
https://www.iup.edu/humanresources/benefits/tuition-waiver/eligibility-and-benefit/
https://www.iup.edu/humanresources/benefits/tuition-waiver/eligibility-and-benefit/eligibility-and-benefit-grids/
https://www.iup.edu/humanresources/benefits/tuition-waiver/eligibility-and-benefit/eligibility-and-benefit-grids/

State Employee Assistance Program (SEAP)

SEAP benefits continue upon enrollment in the REHP. SEAP is the free assessment and referral
service for commonwealth employees and their family members; this includes everyone who
lives in your house, as well as your parents, adult children, and siblings regardless of where
they live. SEAP provides counseling for a wide variety of personal, financial, and legal services.
This is no cost to you for this benefit.

Group Life Insurance

Your employer-paid group life insurance coverage will cease on the last day of the month in

which your employment ends. You will receive a conversion notice in the mail directly from

Metlife. You have the opftion to convert the same or a lesser amount of your current group
coverage intfo an individual insurance policy purchased at your own expense. You will have

15 days from the date the notice is received to make a decision. 31



Voluntary Group Life (VGLIP) and Accidental Death and Dismemberment (ADD) Insurance

Your VGLIP/ADD coverage will cease on your last day of employment. You can convert your coverage to an individual
whole life insurance policy, or you can port your group term life coverage.

You willreceive a letter from MetLife and a follow up call from Barnum Financial Group (MetlLife’s third-party financial
professionals) to discuss your options. You have 31 days from the date of your retirement to elect conversion or port
options.

Long Term Disability (LTD)
LTD insurance will cease upon retirement.

Tax-Sheltered Annuity 403(b) (TSA)
Money can be withdrawn 30 days after separation. Contact your financial advisor or vendor representative for more
information.

Deferred Compensation 457(b)
Money can be withdrawn at any time after separation. Contact your Empower representative for more information.

Flexible Spending Account (FSA)

Remember to submit qualified expenses incurred prior to your date of separation. Reimbursement from your medical )
account will not be permitted for expenses incurred after your last day worked, unless you elect COBRA coverage for

FSA.



 Employees that don't meet the eligibility requirements for
health insurance but otherwise meet all other requirements
to be considered a PASSHE refiree are still eligible 1o refire.
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In addition to meeting the age and service criteria for
the Maijority Paid REHP and the Sick Leave Payout,
employees must retire and begin drawing a lifetime
annuity from one of the PASSHE retirement plans
(SERS, PSERS, or the ARP).

|. Establish your refirement date.

2. Meet with your designated Retirement Counselor. It is strongly recommended to meet with your
vendor representative to complete the annuity paperwork and understand the opfions
available in setting up your annuity. You should contact your vendor representative no less
than 90 days prior to your retirement. (ARP participants must annuitize a minimum of $10,000).

3. Schedule aretirement planning meeting with the Assistant Director of HR to ensure that you
understand and are comfortable with your decision to retfire and to assist you with any
additional questions.

4. Submit your notice of retirement appropriately as indicated on the pre-retirement checklist. S



O If an employee moved from out of state and had an ARP plan that was rolled into the
PASSHE plan, upon retirement this may slightly delay the process as you may need to work
with refirement vendor representatives from out of state to assist you with your annuity and
retirement funds. Please allow ample time in establishing your annuity and contact your
retirement vendor for assistance.

O If you choose to continue working after your retirement from IUP/PASSHE, in general, if your
retirement plan was SERS or the ARP, you MAY work after retirement from the State System

with any employer that is NOT affiliated with the State System or the Commonwealth of PA.

If your retirement plan was PSERS, PSERS has established rules that are different from SERS
regarding working after retirement. Retirees should consult PSERS for additional
clarification.

O Working in retirement may have tax implications — consult your tax advisor.
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