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MI Metals

Another
SHARP Certified Company
MI Metals Millersburg Pennsylvania aluminum extrusion facility has embraced the slogan “safety first –
safety always” for a very long time and while many
companies use this logo MI Metals has really taken it
to heart. Mr. Mel Mitchell, Safety Director, MI Metals reports that in 2008 the Millersburg facility won
the Pennsylvania Governors award for safety excellence, was inducted into the OSHA SHARP program
and celebrated 20 years without a lost workday injury.
The PA/OSHA Consultation Program supports MI
Metals in their efforts to achieve OSHA’s SHARP,
and State-related awards and recognition including
the Governor’s Award and the PA Workplace Safety
Committee Certification Program.
The Pennsylvania Governors’ Award for Safety
Excellence is one state award that Pennsylvania employers can achieve for superior safety and health
performance. This is a highly competitive award that
recognizes employers for providing a safe work environment for their workers, and requires commitment
by employers and employees. The PA/OSHA Consultation Program provides support to this safety initiative by providing Pennsylvania employers and employees with the information and technical assistance
needed to develop comprehensive safety practices in
the workplace.
The benefits of having an effective PA Bureau of
Workers Compensation certified workplace
safety committee include a 5% premium discount.
The PA/OSHA Consultation Program provides support to safety committee members during the walkthrough and training portions (continued on page 2)

SHARP Ceremony for MI Metals
(pictured left to right)
David Rhodes CSP, Consultation Program Director; Scott Ressler; Bryan Buffington; Sue Wolf;
Robert Leshko, Safety Coordinator; Braxton Sponslor; Rick Schlaske , Plant manager;
Thomas DeLong, CIH, Industrial Hygienist Consultant
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Q & A: Hazardous Materials Primer for General
Industry
Did you Know? ...and Other Interesting Facts!

Our Most Recent
SHARP
Companies :
Premier Pan Company Inc.
May 2009
Steel Factory Corporation
June 2009
Esstech Inc.
June 2009
MI Metals (continued from page 1)
of the on-site consultation visit. Employers can use the
money saved from the premium discount to purchase

equipment, hire more workers, expand their businesses, and even pay bonuses to employees -money that used to go to paying insurance premiums!
Consultants from the PA/OSHA Consultation Program conducted a rigorous evaluation of the safety
and health program including the operational, managerial and cultural components of the program, and
made recommendations where necessary to
strengthen these components. In turn the company
has not only gained SHARP recognition but has
earned state-related awards and saved on their
workers compensation premiums. Furthermore, Mr.
Mitchell reports that as of the writing of this article
they have gone 17 months injury free and counting.
Congratulations to every employee working at the
MI Metals facility in Milliersburg and keep up the
excellent safety award.

Representatives and members of the Certified Safety Committee at MI Metals
(pictured left to right)

Back Row: , Rick Schlaske , Bryan Buffington, Robert Leshko,

Sandi Vito, Secretary of PA Department of Labor and Industry,
Mel Mitchell, Greg Casner, Front Row: Scott Ressler, Sue Wolf, Kevin Sponslor

“Safety First Safety Always”
MI Metals Company Safety Motto

The Form 33

Piece by Piece

In the Spring 2009 newsletter, the Safety and Health Program Assessment Worksheet (Form 33) was introduced. This is the main
tool that the consultants use to guide them in evaluating a SHARP
company. Our consultants often get questions from employers as to
how their company can attain a score of “3” on various attributes.
So, in every newsletter we’ll address some attributes to give you an
insight as to what we are looking for:
ATTRIBUTE 1: A comprehensive, baseline hazard survey has been conducted within the past five (5) years.
The baseline hazard survey should be conducted by qualified
persons such as OSHA consultants, private consultants, insurance loss control specialists, or appropriately trained and experienced employees of the organization. "Comprehensive" in
the context of this attribute does not mean perfect or allinclusive. It does mean, however, that major operations, especially high-risk operations, and all shifts are included in the
baseline survey. It also means that hazard categories normally
associated with the type of business are addressed in the survey.

ATTRIBUTE 2: Effective safety and health selfinspections area performed regularly.
Inspections are defined as periodic activities or events involving observation and/or testing of selected safety and health
aspects of the work and workplace. Essentially, an inspection is
a systematic comparison of observed status to an expected or
desired status. Inspections may be formal or informal. To
score a “3” on this attribute, formal inspections should be
documented using checklists, logs, reports, etc. The term
"regularly" means recurrence within understood limits (daily,
weekly, monthly, quarterly, etc.). Self-inspection requires the
company to exercise an internal capacity to conduct effective
safety and health inspections that does not reside in a single
individual, but will be diffused throughout the company. At
minimum, employees should participate in the safety and
health inspections of their own work areas or operations.
Team efforts are highly desirable, especially for general inspections. Of course, no survey or inspection is effective unless
each identified hazard is immediately corrected or appropriately scheduled for correction in the organization's action plan for safety and health.
The Pennsylvania Consultation Connection
welcomes your ideas, comments and questions.
Please send an email to Rhodes.Dave@dol.gov.
Thanks, we look forward to hearing from you!
Cindy Mellen, Co-Editor.

Hazardous Materials Primer for General Industry
By C. Thomas DeLong, CIH, Industrial Hygienist

Mr. Tom DeLong has been an assistant professor and industrial hygiene consultant in IUP's
PA/OSHA Consultation Program since 1983. He received his Bachelor of Science degree in
Industrial Safety and Health from IUP and a Master of Science in Public Health from the University of North Carolina. Mr. DeLong has maintained the status of certified industrial hygienist (CIH) with the American Board of Industrial Hygiene since 1981 and served on the
American Industrial Hygiene Association's Workplace Environmental Exposure Levels
(WEEL) committee from 1993 to 1999. He held previous positions with Gulf Oil Corporation
and American Cyanamid Company.

I own a machine shop (30 employees) but am confused as to the OSHA
regulations regarding the storage
and use of cutting oils, paints and
solvents. I’ve heard that even fumes
that are generated from welding are
covered. Do I need to comply even
though I operate a small business?
Yes! OSHA requirements relevant to
hazardous materials can be a challenge
for the small employer. First, let’s look
at the big picture, beginning with the

Hazard Communication Standard applicable at most work sites.
Hazard Communication
Most work sites fall under OSHA’s hazard communication standard, 29 CFR 1910.1200, applicable
where one or more hazardous material is present
on site. The definition of a hazardous material
under this standard is fairly broad covering materials that present any health or physical hazard. A
product’s manufacturer is responsible for making
this determination.
The standard lists several exemptions such as
hazardous wastes, tobacco products, certain
wood products, certain articles, certain drugs,
biological hazards, radiation sources and in many
cases, consumer products. Any article expected
to release a hazardous material during downstream processing (as a result of cutting, sanding, welding, etc.) is covered by the standard.

Besides purchased products, hazardous materials generated at the work site are covered.
These would include hazardous products manufactured at the site and hazardous process intermediates.
Under this standard employers are required to:
• Prepare a written hazard communication
program
• Obtain and make readily available a material safety data sheet (MSDS) on each
hazardous material present
• Maintain warning labels on purchased
containers of hazardous materials and
label secondary containers
• Conduct hazard communication training
for affected employees
Lesser requirements are specified for laboratory
and warehoused materials. An employer producing and selling a product that is hazardous must
provide an MSDS on the product and label product containers accordingly.
A portion of required hazard communication training includes coverage of prominent hazards and
precautions including spill/leak response procedures.

Subpart Q: Welding, Cutting and Brazing
Oxygen, acetylene and other fuel gases used in
cutting, brazing and similar operations are regulated under this standard. Cylinders, piping, generators, apparatus, storage and work procedures
associated with these gases are addressed.

Subpart Z: Toxic and Hazardous Substances
This subpart deals with air contaminant exposures listing permissible exposure limits for several hundred substances. Exposures exceeding
these limits must be controlled by feasible engineering and administrative/work practice controls. Most work sites with significant air contaminant exposures need to be evaluated by an industrial hygienist/health consultant who might
perform air contaminant exposure monitoring by
air sampling or instrument detection.
OSHA regulates the use of several substances
such as asbestos, lead, methylene chloride and
formaldehyde in this subpart with regard to not
only airborne exposures but personal protective
equipment, hygiene, medical monitoring, special
training and other requirements.

Combustible Dust
Combustible dusts have come under scrutiny by
OSHA as a result of various explosions caused
by uncontrolled dust. Housekeeping, Class II
electrical equipment, bonding and grounding of
dust containing enclosures, ignition control, explosion venting and/or certain explosion detection/suppression equipment might be needed
depending on the dust and site conditions.

Subpart H: Hazardous Materials
Subpart H of OSHA’s general industry standards,
29 CFR 1910.101 through 126, addresses compressed gases, certain specific hazardous gases
such as hydrogen and anhydrous ammonia, flammable and combustible liquids, explosives, dipping and coating operations and process safety
management applicable to threshold quantities of
highly hazardous chemicals.

Consultation Services and Hazardous Materials
As you have probably gathered, many hazardous material concerns need to be assessed by safety and health professionals with regulatory
experience in identifying and applying applicable standards. Our health and safety consultants provide professional advice and help in maintaining continued, effective worker protection. They also provide industrial hygiene sampling as well as guidance in establishing or improving
an effective safety and health program (which of course includes such programs as Hazard Communication/Right to Know). Let us know how
we can help you. Call us at 1-800-382-1241.
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FACT: This year OSHA sent out 13,500 DART
letters to private employer's in the U.S. identified
to have high injury and illness rates above the National Average.

DID YOU KNOW??
1507 Pennsylvania companies
received DART Letters from OSHA in 2009
(each RED push pin represents a PA company that received a DART letter)

FACT: 1,507 of the OSHA letters or 11.2% were
sent to employers in Pennsylvania.
FACT: OSHA may target up to 4,500 or 33% of
the workplaces identified in the survey for inspection in the next year.

NOTICE: If your business received a DART
letter from OSHA, YOU are a DART on
this map and you should call the PA/OSHA
Consultation Hotline @ 1-800-382-1241 immediately for assistance. Call us and arrange
for an on-site visit before OSHA Enforcement
arrives at your door!

FACT:

The PA/OSHA Consultation program provides FREE and confidential on-site safety and health services for Pennsylvania employers.

Call us Toll free: 1-800-382-1241

