Q: What if I am charged with DUI (Driving
Under the Influence)?
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Q: What is ARD?
A: Accelerated Rehabilitative Disposition (ARD) is
a pretrial diversionary program.
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As a criminology major, you may be unsure

Q: What is a misdemeanor?

Q: What are summary alcohol offenses?
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A misdemeanor is a more serious offense than
a summary offense, but a lesser crime than a
felony. It is typically punishable by a fine and
could include jail time. It may also require the
individual to be fingerprinted.
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Q: Does that mean that all summary offenses

Q: Will my UAD appear on my state clearance

are

exempt

from

criminal

background

Underage drinking citations do not appear

A: No. Certain summary offenses like minor vehicu-

on criminal background checks because

lar or properly damage will appear on criminal

they

offenses.

background checks. These offenses require that

However, they will appear on a vehicular

fingerprints be taken and kept at the police

background check.

These records will be

repository. This is done to track the number of

accessed by law enforcement agencies and

offenses an individual has committed. Multiple

can be accessed for a fee by insurance

offenses of the same crime would result in an

companies and also by investigators doing a

upgrading of punishment.

not

Carrying or manufacturing a false I.D.

checks?

background check?

are



finger-printable

thorough review of an applicant.

Applicants for law enforcement undergo a
polygraph examination. Depending on the
department, self-reported excessive alcohol use,
illegal drug use, and/or a DUI may lead to denial
of acceptance. In addition, it can be cause for
suspension or even dismissal from employment.

